
It is time to assess the accomplishment 
of my goals for 2005-2006, and work 
hard on any unfi nished tasks. My goals 
were to (1) stop the membership loss, 
(2) revive inactive branches and start 
new branches, (3) complete a success-
ful national conference, (4) increase 
diversity in ASGW leadership, (5) increase 

the international focus within  membership, (6) regain some of the 
previous member cohesion and feelings of community among 
members, (7) preserve involvement of past leaders so they can 
continue their goals within the association, (8) create new leader-
ship within the association, (9) create new revenue producing 
products to and new resources for members, and (10) preserve 
the quality of our journal and newsletter.
 We had a wonderful leadership team this past year, and 
most of the goals have been accomplished. The national confer-
ence was a success. Those who attended could feel the sense of 
community, see the increased diversity, enjoy the active involve-
ment of previous leaders, and experience the excitement of 
more than twenty emerging leaders.
 Those who joined us in Montreal enjoyed the same benefi ts 
of the national conference, with the added focus on expand-
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ing ASGW to include international members and concerns.  The 
International High Tea was well attended by Canadian, British, 
Guatemalan, Brazilian, Puerto Rican and Panamanian visitors and 
members.  The joint reception with C-AHEAD, ASERVIC, CSJ, and 
AADA was the culmination of a collaborative effort and increased 
networking with other divisions.
 With most of the goals accomplished, the remaining months 
of my term will also be fi lled with hard work.  A video on groups in 
schools, an activities book focusing on groups in schools, and an 
anthology of articles in past newsletters are being completed and 
will hopefully be marketed next year.  We have almost stopped 
the loss of membership, which means we are retaining more 
members and getting new members. Several new branches are 
in the process of being chartered, and older inactive branches 
are experiencing a rebirth. We have appointed Sheri Bauman 
as the new journal editor to fi ll the very large shoes of Don Ward, 
whose term will soon  expire and who did such a marvelous job. 
The ASGW leadership team is hard at work, and will continue to 
forge ahead to reach incomplete goals. 
 Serving you as ASGW President has been a gift. As I said at 
the Awards Luncheon in Montreal, I have grown because of my 
association with my friends and colleagues in ASGW. I have been 
dedicated to making ASGW an organization that people join be-
cause of the way we treat each other. Please join me in making 
the leadership transition for Maria Riva and Janice DeLucia-Waack 
an exciting experience. Thank you for giving me this wonderful  
opportunity to fi nd meaning in service.   
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There are several changes in the Journal for Specialists in Group Work 
Editorial Board for 2006. First, sincere appreciation is extended to Diana 
Hulse-Killacky and Bill Banaka for their dedication to the journal and the 
editorial process during their terms on the board. Scott Glass has been 
appointed to serve a second three-year term on the board through 
2008. Four current board members were willing to serve a third three-
year term on the board and were appointed by the ASGW Executive 
Board to serve through December 2008: Kim Asner-Self, Kevin Fall, Betsy 
Page, and Lauren Storck. The new three-year appointments to the board 
through December 2008 are Kevin Kulic, K. Dayle Jones, Kelly McDon-
nell, and Andrea Dixon Rayle. Five people have been appointed to 
serve as Ad Hoc reviewers: Leslie McCullough, Anneliese Singh, Sam 
Steen, and Jean Underfer-Babalis.
Maria Riva has left the position as Associate Editor of the journal serve 
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ASGW is currently seeking applications for 
the position of Webmaster.  The new web-
master will be appointed for a two-year term 
running from July 2007 to June 2009.  The 
webmaster is responsible for updates and 
maintenance of the asgw.org website as 
well as the ASGW listservs, and working with 
the marketing committee to develop further 
online services. For more information about 
the position please contact Sheri Bauman at 
sherib@u.arizona.edu, or at (520) 626-7308.  
Applicants should submit a letter of interest 
September 15, 2006 to: 
Dr. Amy Nitza
IPFW School of Education - Neff Hall 250
2101 E. Coliseum Blvd.
Fort Wayne, IN 46805
(260) 481-6453
nitzaa@ipfw.edu

Call for Applications for 
ASGW Webmaster

in the important position of ASGW President-Elect. Chris McCarthy has 
been appointed by the ASGW Executive Board to serve as the new JSGW 
Associate Editor. Wendy Briggs of Pittsburg State University continues her 
excellent service as the JSGW Editorial Assistant, helping to manage the 
electronic and hard copy day-to-day tasks so vital to the prompt and 
collegial review process we attempt to maintain with authors.
Our strong and dedicated Editorial Board and Ad Hoc reviewers provide 
many hours of work and sensitive and meaningful feedback to assist 
authors in the revision process to insure that JSGW continues to be a 
leader in the fi eld and a valuable resource to ASGW members and other 
readers. If you wish to submit a manuscript for review or have questions 
about the journal, please see the Journal link at the ASGW website at 
asgw.org or contact Don Ward at dward@pittstate.edu. The entire JSGW 
Editorial Board for 2006 includes:
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ASGW is currently seeking applications for 
the position of Editor of the Group Worker 
newsletter.  The new editor will be appointed 
for a two-year term running from July 2007 
to June 2009.  The editor is responsible for 
all aspects of publication and production of 
the newsletter, and serves as a non-voting 
member of the ASGW Executive Board.  For 
more information about the position please 
contact Sheri Bauman at sherib@u.arizona.
edu, or at (520) 626-7308.  
Applicants should submit a letter of interest 
September 15, 2006 to: 
Dr. Amy Nitza
IPFW School of Education - Neff Hall 250
2101 E. Coliseum Blvd.
Fort Wayne, IN 46805
(260) 481-6453
nitzaa@ipfw.edu

Call for Applications for Editor of the 
Group Worker
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When I began 
thinking about my 
presidency that 
begins July 1, I re-
alized that what I 
want most is some 
information from 
you, the mem-
bers of ASGW. My 
theme this year is 
“Evaluating the Ef-
fectiveness of our 

Groups” and it seems important to start this 
process by evaluating how we are doing in 
ASGW. There are many things I am won-
dering about and strongly believe that by 
gaining feedback about our organization 
we can determine how and whether we are 
meeting the needs of our members.

Here are some of my questions: 
•   What do you see are the benefi ts of
     being a member of ASGW?

•   How long have you been a member 
     and what components are important 
     to you when you decide to renew your 
     membership?

•  What topics or training would you like 
     ASGW to address in the future?

•  How do you see these topics/trainings 
    being addressed (e.g., in the newsletter,  
    in the journal, at an ACA symposium, at a 
    national conference, in emails to 
    members, etc.)

•  What new ideas do you have for the 
    Division?

•  Would you like to be more involved in  
    committees or participate in other ways? 
    If so, do you feel like you know how to 
    become more involved?

•  What ideas do you have for increasing 
    the diversity of ASGW?

•  What are the strengths of ASGW? What 
    are the gaps or areas where we can do 
    a better job?

•  Do you feel connected to other 
    members? If not, what might help you 
    connect with other people in the Division?

One of my thrusts for the next year is to 
highlight students and new professionals. 
I wonder what we can be doing to help 
connect people together and to provide 
relevant training, mentoring, and learning 
environments. If you are a student, would 
you be interested in joining an ASGW Stu-
dent Organization or Committee? What are 
some ideas that may address the needs 
of our members who are primarily group 
leaders? group researchers? or group work 
educators?

The fi eld of group work has changed over 
the years and it is important that ASGW re-
sponds to these changes. Please help me 
look at the dynamics of our organization so 
that we can evaluate and assess our effec-
tiveness. Your responses will remain confi -
dential. You can contact me at mriva@du.
edu or at 2450 S. Vine St. College of Educa-
tion, University of Denver, CO 80210. I really 
look forward to hearing from you!

Reflections from a New Fellow
By S. Lenoir Gillam

The Association for Specialists in Group 
Work has been my professional home 
since 1989. To be named Fellow in 
ASGW is truly an honor, and in my mind 
it represents a call to continue serving 
the association to the best of my ability. 
I certainly appreciate being recognized 
for the time, commitment, and unique 

contributions I have made to this association and the 
profession. 

At the same time, I cannot help but wonder: how is it 
possible to receive an individual award in an association 
where my successes have had so much to do with the 
connections with, and infl uence of, so many wonder-
ful friends and colleagues?  I do own that I have been 
a loyal member of ASGW and that I am truly commit-
ted to the advancement of group work, although I am 
humbled because I know I have not been alone in my 
professional journey. The adage noted on my old ASGW 
coffee mug, “Together we can make it better,” certainly 
rings true to me. I wish I could thank by name in this 
article everyone who has made a difference along the 
way, although I know I will continue making my appre-
ciation to them known. Nonetheless, as I refl ect on what 
it means to me to be named Fellow, this honor has led 
me to think about my past experiences in ASGW and to 
anticipate my role in the association in the future.

As a student working on my master’s degree in 1989, I was 
recruited by Richard and Bree Hayes to serve on the committee 
that organized the fi rst ASGW National Conference (in 1990 in St. 
Petersburg, Florida). Despite the years between that conference 
and today, my experience in ASGW at that time stands out to 
me as much, if not more, than any period of my involvement. 
I remember being amazed that people I knew initially as the 
authors of my textbooks seemed to truly care about making 
a connection with me, and I made friendships in Florida that 
continue to grow, and memories that will last a lifetime. Through 
the years I have served ASGW in a number of capacities (e.g., 
Membership Chair; Secretary), and what I fi nd unique about 
being involved in this association is how easy it is to continue 
meeting new people and how much members care about 
each other. My most recent experience as Co-Chair of the Na-
tional Conference in Mobile certainly reinforces that belief. After 
spending approximately 18 months collaborating with Alicia 
Homrich and Carolyn Thomas on planning the conference, it 
was no surprise to me when it was over that I defi nitely got back 
more than I gave.  

As I move into the future as a Fellow in ASGW, I plan to continue 
trying to serve in ways that best fi t the needs of the association. 
I do intend to maintain my scholarly activities focused on group 
work, primarily in the areas of training and supervision, but the 
relationships I have made already and the new ones I antici-
pate developing provide the greatest motivation for remaining 
a part of the association that I love.

Anniliese A. Singh Receives 2006 Peg Carroll Scholarship from ASGW
Submitted by Kelly A. McDonnell and Lorraine J. Guth, Awards Committee Co-Chairs

The recipient of the 2006 Peg Carroll 
Scholarship is Anneliese A. Singh, a gradu-
ate student in Counseling Psychology at 
Georgia State University. Ms. Singh has 
excelled in several areas of group work 
including practice, teaching, advocacy, 
and research. She has been a long time 
member of the Association for Specialists 
in Group Work and was recently appoint-
ed as an ad hoc reviewer for the Journal 
for Specialists in Group Work. 

Ms. Singh has a wide variety of interests 
and experience in group facilitation, 
including psychoeducational, classroom 
meetings, task-oriented, therapeutic and/
or counseling groups. She believes that 
the power of groups to transform clients’ 
lives is truly staggering, and feels most 
challenged and alive as a group worker 
when leading therapeutic and/or coun-
seling groups with LGBTQ people and 
people of color. For these populations, 
there are so many societal divisions that 
exist driving these communities apart that 
she feels personally inspired and honored 
to witness and provide a supportive group 
for these individuals.

In her current role as Director of Multicul-

tural Affairs at Agnes Scott College (a small 
women’s undergraduate college), she has 
founded groups for both women of color 
(“Sister Talk”) and LBTQI students (“Lavender 
Hour”). In these groups the members have 
worked on issues of not only ‘coming out’ 
and managing the sometimes-challenging 
intersection of sexuality and religious/spiri-
tual affi liation, but they have also worked 
on issues of racism and exploring how to 
support transgender and intersex stu-
dents more intentionally as a community. 
Therapeutic and counseling group experi-
ences like these have gotten her excited 
about using a group modality as a way 
to empower and support marginalized 
communities. For example, she has found 
incredibly rewarding her group work with 
South Asian women on intimate partner 
violence. She expressed the joy of working 
with this population but also acknowledged 
that there have been challenges as well, 
including decisions about language used 
in group (English was the second language 
for fi ve of the members) and members 
bringing gifts (it is terribly rude to refuse 
food or drink from a South Asian). Valuable 
aspects of her training have been the “use 
of self as instrument” and drawing on her 
own personal experiences as grist for the 

mill in the group. Though challenging, she 
has found the use of self a relief because 
it has afforded her the opportunity to be a 
more authentic and genuine person in the 
group format.

Ms. Singh shared her deep appreciation 
for being awarded the ASGW Peg Carroll 
Scholarship, and indicated that it will be 
incredibly benefi cial in her continued group 
training. She said, “I truly appreciate the 
efforts of Peg Carroll and ASGW to provide 
awards to support students interested in 
group work and scholarship that might not 
otherwise be conducted due to fi nancial 
or other restraints. You are an inspiration 
to me.” Ms. Singh is an inspiration herself! 
As one of her mentors wrote, “Ms. Singh is 
ahead of the curve as a student in her pas-
sion and commitment to group practice, 
research, leadership, training, advocacy, 
and multicultural issues. Ms. Singh is without 
a doubt a strong match for the signifi cant 
infl uence that Peg Carroll has contributed 
to the group work fi eld, and she exemplifi es 
the high standards of this award.” ASGW is 
proud of Ms. Singh’s accomplishments and 
pleased to honor her with this award. We 
look forward to her continued contributions 
to the fi eld!

University Inn & Conference Center
2401 N. Forest Road  •  Getzville, NY 4068

More details see:  www.buffalo.edu/~jdelucia/nyasgw.html

How to Have Therapeutic Conversations with Students and Clients About Sex:  
Education, Sexuality, Orientation, and Abuse and Advanced Training in Group 
Leadership Skills  

With Dr. Jeremiah Donigian and Dr. William Kline and Selected Presentations on 
Group Counseling & Therapy

5th Annual New York Association for 
Specialists in Group Work Conference

Wed, Thurs., & Fri.
May 17th, 18th, & 19th, 2006

Featuring Dr. Michael HutchinsFeaturing Dr. Michael Hutchins
Cottonwood de Tucson Treatment Center • University of ArizonaCottonwood de Tucson Treatment Center • University of Arizona®



Dr. Christopher J. McCar-
thy, Associate Professor 
and Director of the Coun-
selor Education Program in 
the Department of Educa-
tional Psychology at the 
University of Texas at Austin, 

has been appointed to begin serving 
as the Associate Editor of the Journal for 
Specialists in Group Work. He succeeds 
Maria Riva, who is now serving as ASGW 
President-Elect. Chris has been active on 
the JSGW Editorial Board and is an active 
scholar. 

In addition to serving as program director, 
he teaches courses in Group Counseling, 
Career Development, Counseling Skills, 
and Practicum.  His research interests 
include group work, stress and coping, 
attachment and emotion regulation 
processes, and college student coun-
seling. Chris co-wrote a book on stress 
counseling with Dr. Kenneth Matheny 
entitled Write your own prescription for 
stress, a forthcoming textbook on coun-
seling theories with Dr. James Archer Jr. 
entitled Counseling Theories: Contempo-
rary Applications and Approaches, and a 
forthcoming book on teacher stress with 
Dr. Robert Lambert. He also has published 
or co-published 7 book chapters and 38 
articles. Chris’ M.A. is from Boston Col-
lege and is Ph.D. is from Georgia State 
University. He has taught at the University 
of Texas at Austin since completing his 
doctorate and internship in 1995. 

We welcome Chris to his new responsi-
bilities as Associate Editor on the JSGW 
editorial team, and extend our sincere 
appreciation to Maria for her four years 
of dedicated service as Associate Editor.

The Association for Specialists in Group 
Work and Indiana University – Purdue Uni-
versity Fort Wayne (IPFW) have partnered 
to offer a unique training opportunity this 
summer. An Advanced Group Training 
Institute focusing on Effective Group Work 
with Children and Adolescents will be 
held on June 22-23 and 27-30, 2006 at 
IPFW in Indiana. The workshop features 
three group work experts, Janice DeLucia-
Waack, Ed Jacobs, and Susan Warm and 
is hosted by Amy Nitza, Assistant Professor 
at IPFW and Kelly Wolfe-Stiltner, graduate 
assistant at IPFW. This training institute will 
be a six day course that focuses on skill 
and technique development through 
direct instruction, role play, skill practice, 
and live demonstration. For more informa-
tion about cost, location, presenters, and 
specifi c course topics, please visit our 
website at http://users.ipfw.edu/wolfe/k/.

Advanced Group Work 
Training Opportunity

Submitted by James P. Trotzer, Ph.D. 

ASGW’s Advanced Group Training Institute 
(AGTI) will be moving to Indiana Univer-
sity-Purdue University at Fort Wayne, IN this 
summer. Details about his third Institute are 
provided elsewhere on this page. A special 
feature of this Institute will be the develop-
ment of ASGW’s fi rst “Group Work with the 
Experts” video featuring Janice DeLucia 
Waack.

Plans for upcoming AGTI events were dis-
cussed by the AGTI Leadership Team and 
the Executive Board at ACA in Montreal. 
Additional group practitioner Institutes are in 
the planning stages and will be announced 
through the ASGW web site. Mark your cal-
endars for the ACA Convention in Detroit, MI 
where AGTI is planning to develop three par-
allel track, full day pre-conference Institutes, 
one for Group Practitioners, one for Group 
Researchers and one for Group Counselor 
Educators. In addition, a training session for 
group professionals who wish to host and or-
ganize an Advanced Group Training Institute 
at their University or Agency will be held. In 
addition, teams of ASGW trainers are being 
formed that can be mobilized to present 
training Institutes at different geographical 
locations nationally and internationally. 

In order to develop Institutes in accord with 
the needs and interests of group practitio-
ners, group researchers and group counsel-
or educators, the Institute Leadership Cohort 
is developing a survey to obtain your input. 
The survey will be forthcoming through the 
ASGW web site and members’ listserv. Please 
watch for it and respond with your input. In 
addition, if you have interest in hosting an 
Institute or want further information regard-
ing AGTI plans, programs and purposes, 
please contact James P. Trotzer by email at 
jtrotzer@yahoo.com. 

2005 Outstanding JSGW 
Article Award

Chris McCarthy 
Appointed New JSGW 

Associate Editor
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Applications are now being accepted for 
a three-year appointment to the edito-
rial board of the Journal for Specialists 
in Group Work, beginning January of 
2007. ASGW and JSGW are particularly 
interested in receiving applications from 
individuals representing a wide variety 
of diversity. Experienced reviewers may 
be immediately appointed to the JSGW 
Editorial Board. Others with little or no 
experience may be appointed fi rst as 
Ad Hoc reviewers to gain editorial review 
experience. Both board members and 
ad hoc reviewers receive manuscripts to 
review. Interested applicants should send 
the following to Dr. Donald E. Ward, Edi-
tor, Journal for Specialists in Group Work, 
Department of Psychology and Counsel-
ing, Pittsburg State University, Pittsburg, 
KS 66762: a hard copy and electronic 
copies via email to dward@pittstate.edu 
of a letter of application describing your 
areas of expertise, publishing and editorial 
experience, reasons for wanting to serve 
on the board, and willingness to com-
plete and return all editorial reviews and 
other assignments on or before estab-
lished deadlines; vita; and proof of ASGW 
membership. You will also be sent materi-
als and a manuscript to review as part 
of the application process in August or 
September of 2006. Please also include 
complete contact information, including 
an active email address and regular mail 
address. Applications will be accepted 
through September 1, 2006. For further 
information, please contact Dr. Ward at 
email: dward@pittstate.edu.

Call for Journal for Specialists 
in Group Work Editorial Board 
Applications

The award for the outstanding article ap-
pearing in the 2005 Journal for Specialists 
in Group Work was presented to Jane 
Otieno Okech and William B. Kline for their 
article: A Qualitative Exploration of Group 
Co-Leader Relationships.

The article appeared in the June 2005 is-
sue of the JSGW and describes Jane and 
Bill’s study of the process and outcome of 
group co-leaders over a 16-week semes-
ter. They were able to identify fi ve themes 
described group co-leader relationship 
development.

Congratulations to Jane and Bill on their 
excellent scholarly work!

This year the Awards Committee received 
some excellent nominations for the 
Eminent Career and Group Work Practice 
Awards. The recipients of these awards 
were announced at the ASGW luncheon 
at the ACA conference in Montréal, Qué-
bec, Canada and are featured below.

Eminent Career Award
Dr. Jesse DeEsch was the recipient of 
the Eminent Career Award this year. This 

highest award is intended to recognize major contributions 
made to the fi eld of group work over a period of time by an 
ASGW/ACA member. 

Dr. DeEsch is currently an Associate Professor of Counselor 
Education at Rider University.  His career as a counselor 
educator has spanned over 38 years and he has contrib-
uted greatly to the fi eld of group work and ASGW. During this 
time, he has been at the forefront for advocating ways that 
group work can be effectively applied in schools. A number 
of his publications have focused on the art of collaboration 
between school counselors and other school professionals.  
His skills and knowledge as a group worker are illuminated 
in these writings.  He was also the Guest Editor on a special 
issue of the New Jersey Journal of Professional Counseling 
which featured Group Work.  He has made many presenta-
tions related to group work at state and national confer-
ences.       Along the way, Dr. DeEsch’s notable skills as a 
group worker led to his being the ACA process observer 
and the chair of the ASGW Branches, National Conference, 
Membership, and ACA Program Committees.  He is also 
a current member of the Editorial Board for the Journal for 
Specialists in Group Work.         All the while that Dr. DeEsch 
was working at the national level with ASGW, he was busy 
co-founding the New Jersey branch of ASGW in 1979 where 
he served as President and Treasurer. His service to his state, 
regional, and national counseling associations also served 
to promote group work and ASGW.  He brought the skill and 
art of effective leadership to each of the committees in 
which he was a member and leader.       He is the recipient 
of nearly a dozen awards from the New Jersey Counseling 
Association and ASGW.  Among those that he received from 
ASGW are: President’s Distinguished Service Award, Profes-
sional Advancement Award, and Fellow.  He continues to be 
the unassuming, quiet person who goes about the business 
of doing group work.  He has clearly distinguished himself 
as a counselor educator and group worker who has tire-
lessly worked to advance group work and ASGW.  ASGW is 
pleased to honor Dr. Jesse DeEsch for his signifi cant contri-
butions to the fi eld of group work. 

Group Work Practice Award
Dr. Irene McIntosh is the recipient of the Group Work Prac-
tice Award this year. This award is intended to recognize an 
outstanding practitioner in group work.  Dr. McIntosh is an 
Associate Professor of Counselor Education at University of 
South Alabama.  She is known for her expertise in teaching 
students and colleagues about disability, cancer, abuse, 
grief, and aging issues.  She has taught group counseling 
and is known for her leadership in the Alabama Counseling 
Association, having served as ALCA President and in many 
other offces.  

ASGW Award Recipients for 2006
Submitted by Lorraine J. Guth and Kelly A. McDonnell, Awards Committee Co-Chairs

Dr. McIntosh was nominated for this award because of 
her work as Director of Volunteer and Disaster Services in 
D’Iberville, Mississippi after Hurricane Katrina demolished 
much of her geographic area on August 29th, 2006.  Her 
group leadership skills have been instrumental in the recovery 
of her community. After the hurricane, 4,000 of the 8,000 
persons in her town were homeless.

Immediately after the hurricane, she extended the use of her 
home generator to surrounding homes to provide a core lo-
cation for the beginning of a group of leaders and relief work-
ers.  Within four days, she had commandeered two fl atbed 
trailers pulled by trucks with “ooga” horns.  Copeland’s ware-
house had no electricity, so Dr. McIntosh and her group used 
the trailers and trucks lit by lanterns to dispense 5 pound bags 
of precooked red beans that would have spoiled without 
refrigeration.  If citizens could not get to the street because of 
debris, a new kind of Mardi Gras was created with shouts of 
“Throw me some beans”.  No grocery store opened for more 
than four weeks, so Dr. McIntosh and her group of volunteers 
opened soup kitchens and concessions with food cooked 
on open grills.  Dr. McIntosh set up a network to ask for food 
from Kentucky to Texas, and 3,000-4,000 people were fed 
each day.  She organized the feeding of several thousand 
hurricane victims and volunteers on Thanksgiving.  Volunteers 
will continue to be fed, but the kitchens that served volunteers 
were not closed until February 10th.  

Group leadership skills are crucial in coordinating such mas-
sive efforts by groups of diverse volunteers.  About three hun-
dred volunteers a week have poured into the disaster area.  
Dr. McIntosh meets daily with the team leaders.  Group orien-
tations are held for every new group.  Debriefi ng groups are 
held each day for sharing of feelings, personal growth, and 
problems.  Training groups are held for each new group of 
volunteers that teach skills in responding to victims’ psycholog-
ical, emotional, and physical needs.  Community education 
groups are conducted to help victims access resources and 
learn how to help other victims.  Task groups are held each 
month to assess needs for the next two months and formulate 
plans of action.  

Organizing and facilitating such coordinated efforts of diverse 
groups requires skills for leading numerous kinds of groups.  
Dr. McIntosh used her group skills to achieve cooperation 
from diverse racial, ethnic, and religious groups.  She built 
cohesion in volunteers that evolved from moving her groups 
from minimal involvement through negative confrontations to 
encounters of the close kind.  She helped hundreds of people 
learn trust that came from not always agreeing, but often 
from disagreeing and remaining committed during disastrous 
times.  She taught that critical thinking, ingenuity, and creativ-
ity can occur only when persons with differing views feel free 
to express their thoughts and feelings.  She brought struggling 
problem members into a working order and maximized the 
gifts of all members.  The process that directed such mas-
sive efforts of so many people was the use of group leader-
ship skills with many different kinds of groups.  Because of her 
excellence in the use of group process and skills in providing 
help to so many, ASGW is pleased to honor Dr. Irene McIntosh 
with the 2006 ASGW Group Work Practice Award. 

Advanced Group Training 
Institute Status and Events

Melissa Matthews and Chiao Chung at 
the ASGW booth. Mijin Chung also assisted 

with the booth staffi ng at the ACA conference 
in Montréal March 30 -  April 1, 2006. 

Kudos to ASGW Secretary Susan Warm for 
creating the eye-catching display!



Past President Jim Trotzer and 
President Carolyn Thomas
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Annilese Signh (center) receives 
Peg Carroll Scholarship from Kelly 
McDonnell (left) and Lorraine Guth 

(right)

Jesse DeEsch (left) receives Eminent Career 

Award from Michael Hutchins

Norma Day-Vines (center) accepts 
ASGW Research Grant awarded to her 

and Sam Steen

President’s Award Recipients Lynn Rapin (left), Sheri Bauman 
and Becky Schumacher (right) with President Carolyn Thomas

Jane Okech & Bill Kline receive the 
Best Article in JSGW award from       

Don Ward, Editor

Fred Bemak, new ASGW Fellow 
and Bill Kline

Lorraine Guth (left) and Jean Underfer-Babalis (right) 
present State Branch Award to Jane DeLucia-Waack

President-Elect Maria Riva with
President Carolyn Thomas

ASGW Awards
Luncheon
ACA Annual 

Conference

Montréal, Québec

April 2, 2006

At the ACA 2006 
annual convention 
in Montreal I had 
the honor of being 
elected as an ASGW 
Fellow.  One of the 
traditions of becom-
ing a Fellow is to 
share one’s thoughts 
and background 

related to group work.  The following is a 
short excerpt from my talk at ACA related 
to my beliefs and experience working with 
groups.

My group work is based on specifi c values 
that I have held since the beginning of my 
career as a summer counselor in Upward 
Bound, which was one of John F. Kenne-
dy’s initiatives for his War on Poverty.  I 
worked in Upward Bound for many years, 
eventually becoming the Director.  Dur-
ing this time in the late 1960s and 1970s 
my values and beliefs were sharpened and 
provide the core foundation for my work 
with youth at-risk, cross-cultural counsel-
ing, and group work that I hold to this 
day.  These values include a deep rooted 
commitment and belief in:

   •  Social Justice
   •  Multiculturalism
   •  Prevention
   •  An Ecological Perspective
   •  Not To Be Constrained By Accepted 
       Ways Of Doing And Being 
   •  Think Vision
   •  Be Courageous And Willing To Take
       Risks
   •  Don’t Get Caught Up In The Little
       Stuff
   •  Change Is Perfectly Fine
   •  Quick Immediate Fixes Generally 
       Don’t Sustain 
   •  Process Is Key In Change

These core values stayed with me fol-
lowing Upward Bound – as Director of 
the Massachusetts Department of Mental 
Health Region I Adolescent Treatment 
Program, as Clinical Director for a NIMH 
funded mental health consortium provid-
ing national consultation and training, 
as the Chief Psychologist in a psychiatric 
hospital, and as a consultant in numerous 
facilities including psychiatric hospitals, 
prisons, community mental health centers 

REFLECTIONS ON MY EXPERIENCE AND GROUP WORK
Fred Bemak, George Mason University

and agencies, schools, programs for the 
developmentally disabled, clinics, social 
services agencies and programs, and sub-
stance abuse programs.   Simultaneously 
this work also took me in the direction of 
working in many different cultures pro-
viding me an incredibly rich opportunity 
to learn and grow from being invited to 
provide training, supervision, and consul-
tation on Native American Indian reserva-
tions, Hispanic community mental health 
centers and programs, African American 
community mental health centers and 
programs, Asian American mental health 
and social service programs and centers, 
and programs serving refugee and immi-
grant populations. 

While all this national activity was going 
on I also had the great privilege to work 
internationally.  Although I had trav-
eled fairly extensively to see the world, 
in 1982 I began to travel professionally.  
This travel, which has greatly contrib-
uted to my development and perspective 
regarding group work, was primarily 
in collectivistic societies where group, 
family, and community were far more 
important than individuals and helped 
reinforce and shape my view about the 
importance of the social networks and 
connections.  Looking back over the 
years, much to my amazement, I realize 
that I have worked in over 30 countries, 
and travel nowadays at least 3 times 
each year overseas doing international 
work.  An example of the broad scope 
of this work is evident in the upcom-
ing year where I have been invited to 
present at an Asia based conference in 
Singapore (where I will probably be the 
only North American there), organizing 
a global conference on at-risk youth in 
collaboration with colleagues from Chi-
na which will be held Beijing, and being 
invited to Zambia and Malawi to help 
develop comprehensive community-
based group and community interven-
tion programs targeting HIV/AIDS and 
youth at-risk.  As these opportunities 
continue to present themselves it also 
provides tremendous learning for me as 
I continue to shape my ideas and beliefs 
about group work.
 
Examples of some of the group focused 
projects I have been and continue to be 
involved with are as follows:

  •   Empowerment Groups for Academic 
       Success (EGAS approach) published 
       in the Professional School Counseling 
       journal and targeting adolescents 
      who are high risk of academic failure.  
  •   Developing projects with                 
      disenfranchised parents whose children  
      were at high levels of risk of academic 
      failure.
  •  Bringing together parents, the business 
      community, and community agencies 
      in a long term collaborative effort 
      around the youth at-risk in an urban 
      district.  This project began with an 
      intensive group retreat to establish 
      relationships and goals for the group.  
  •  Recently taught all the teachers in an 
      elementary school how to run class
      meetings, or in group terms, how to 
      work with group process.  
  •  Currently consulting in a high school 
      with the 16 tenth graders at the 
      highest risk of failure where the school 
      counselor (Sam Steen, who is an active 
      ASGW member) and I are running two 
      intensive weekly process groups.  All 
      16 students have dramatically im
      proved their grades and attendance 
      and are currently strongly advocating 
      to keep the group going beyond the 
      agreed upon 10 weeks.
  •  Recently invited to a school district 
      in Florida to train teachers about how  
      to work with group process in the 
      classroom.   

In summary, I have had tremendous op-
portunities to work cross-culturally and 
internationally.  Coupled with this are the 
ample experiences I have had in leading 
various organizations and agencies, as well as 
extensive experience consulting and train-
ing where I could implement, try out, and 
research ideas and directions related to my 
beliefs in group work.  I continue to learn, 
emphasize group work in my practice and 
teaching, and challenge traditional European 
American Western driven values that empha-
size individualism, self determination, self 
reliance, personal autonomy, etc.  In many 
ways we in the group work fi eld are going 
against the grain and mainstream thought, 
although I believe group work is becom-
ing more established and acceptable in the 
counseling and psychology worlds over time.  
I guess I would sum up my experience with 
the thought that “group is the only place to 
be.”  I appreciate and you taking the time to 
read about my refl ections on being a Fellow.  
Thank you



Background
The problems of cultural identity develop-
ment in historically white communities with 
growing populations of color call for very 
creative solutions.  In St. Cloud, Minnesota, 
what began as our individual efforts to work 
with schools through our respective disci-
plines, namely multicultural education and 
counseling, has ultimately evolved into an 
exciting interdisciplinary project with mutual 
goals. 

About six years ago, Subrahmanyan im-
mersed her mainly white teacher can-
didates from St. Cloud State University, 
(hereinafter referred to as the university) with 
emerging adolescents for short periods in 
diverse settings—schools and community 
agencies—in an attempt to infuse multi-
cultural education into an otherwise “white” 
teacher education program. This service 
learning experience required candidates 
to study racial identity development and 
refl ect upon their own racial identities, 
experiences with race and level of comfort 
teaching students from diverse cultural 
backgrounds.  Subrahmanyan painfully dis-
covered what she had already suspected: 
schools did not meet the needs of students 

of color in culturally relevant ways, and 
teacher candidates were extremely un-
comfortable working with students of color. 
Additionally, both teacher candidates and 
teachers did not know how to harness re-
sources from within and outside the schools 
or collaborate with community agencies to 
meet the needs of children.

Merchant’s work with students, mainly girls, 
of color in the school system also began six 
years ago with a state grant-funded project 
focused on enhancing psychological and 
social well being for girls and women of 
color in the community.  Initial attempts to 
implement psycho-educational groups for 
adolescent girls in the community failed, 
and her focus shifted to the high schools.  
Prior to the implementation of groups in the 
schools, Merchant had been conducting 
similar groups for several years in a residen-
tial treatment setting that provided long-
term services for youth with emotional and 
behavioral disorders.  In talking with school 
counselors and other offi cials she quickly 
discovered a desperate need to work with 
girls of color, particularly low income, who 
were falling through the cracks in the pre-
dominantly white public school system. 

Merchant attempted to help students 
develop positive identities by establishing 
several psycho-educational groups, a sup-
portive environment within which they could 
talk about cultural/racial identity, racism 
and prejudice, and coping with the main-
stream culture. She led groups for girls in 
three high schools, and after school groups 
for boys and girls in two elementary schools 
with a large number of culturally diverse 
and low-income students.

Coincidently, around this time both Sub-
rahmanyan and Merchant were invited to 
serve as interim Cultural Diversity Co-Coor-
dinators for the school district for one year 
as a team. During our tenure, we realized 
that a single track approach—educational 
or psychological—would not be suffi cient to 
support students of color, particularly girls.  
What we needed was a multi-dimensional 
model, which addressed both their immedi-
ate individual educational and psychologi-
cal needs and which created a structure to 
enhance their long-term well being.  At the 
heart of this model would be the concept 
of groups and learning communities, the 
“village that raises the child”. The primary 

Cultural Identity Psycho-educational Groups: 
A Multi- disciplinary, Multi-Aged, and Multi-Institutional approach
By Larita Subrahmanyan and Niloufer Merchant
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Dr. Lalita Subrahmanyan is Professor of Elementary and Middle Level Education at St. Cloud State University.  Her 
Ph.D, obtained in 1993 from the State University of New York at Buffalo, was in Comparative Education.  At SCSU, 
she mainly teaches courses in emerging adolescent development and middle level education, instruction and 
assessment, and the social foundations of education.  Her emphasis in her teaching and her work is on devel-
oping students to be thinking citizens in a global and pluralistic democracy.  Dr. Subrahmanyan has had seven 
years experience in schools in India, and in urban community development projects.  Additionally she has had 
extensive experience working with schools in Minnesota since 1993.  In 2000-02 she served as the cultural diver-
sity coordinator in the St. Cloud schools. 

Continued from Pg 7

Sample Group Session Topics (Mentors)

    o  Mentoring goals
    o  Challenges in mentoring
    o  Successes with mentees
    o  Racial identity
    o  Team and community building 
    o  Group dynamics 
    o  Gender issues
    o  Sex education
    o  Confl ict resolution
    o  Leadership and personality styles
    o  Presentation and instructional skills
    o  Multiple Intelligences, Personality inventories, 
  learning styles.
    o  Multicultural education, public school policies, 
  structure, politics.

Our greatest challenge has been to exhort the schools and univer-
sity to commit resources to the project at a time when the schools 
have been struggling to increase or maintain their test scores un-
der the No Child Left Behind Act, and when the university has been 
losing public funding.  

A related challenge has been the Catch 22 situation with external 
grants.  While it has been very convenient to have external funding 
for various activities, such grants require extensive administration 
that is particularly onerous in the context of two public institutions: 
the university and the school district.

Finally, the task of partnering with the community has been diffi cult 
and complex as a result of which enormous amounts of time are 
spent in fi nding sponsors, writing grants, meeting with community 
groups and seeking and obtaining opportunities for publicity.

Successes and Conclusion
The nature of our work is such that short term gains are not easily 
discernible.  However, despite the many challenges, we are slowly 
beginning to see the rewards. For instance, one of our mentees 
graduated from high school and is now an active mentor in the 
project.  Several of our mentees have changed their approach to 
schooling and confl icts and school counselors are telling us how 
the mentees now come to their offi ces to discuss college, rather 
than be reprimanded for their negative behaviors.  Our project has 
received the mayor’s award for diversity, and has been showcased 
by our external funding organization to their donors as one of their 
special projects. 

     We are greatly heartened to see the positive response from all 
the constituents.  Thus we believe our disparate efforts at service 
learning and group work have come to fruition in a comprehen-
sive, ecological model that has far reaching impact. The marriage 
between education and counseling within a multicultural frame-
work, with group work at the forefront, has brought forth exciting 
possibilities for the school district, university and various community 
partners involved.  We look forward to continuing our efforts to 
sustain the partnerships.
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Sample Activities for Support Groups for Girls of 
Color in High Schools

   o  Drawing Cultural Symbols:  Drawing cultural symbols that 
 represented who they are to introduce themselves.

   o  Sharing Cultural Music:  Bring in and discuss a song that refl ects 
 who they are within a personal, cultural and social context.  

   o  Understanding the Racial/Cultural Identity Continuum:  After 
 providing information on the various stages of racial and 
 cultural identity (Merchant, 1991), members are asked to 
 physically place themselves on an imaginary continuum 
 indicating where they see themselves.  Members are then 
 asked to move to where they would like to be on the 
 continuum and to identify specifi c things they needed to do 
 to get there.  These goals are then acted upon with the help 
 of trained adults. 

   o  Racism and Prejudice discussions: about various defi nitions, 
 personal experiences, and ways to deal with racism and 
 prejudice. 

   o  Cultural Sharing:  Research one’s culture and share aspects
 of it with the group.

   o  Celebratory Ending:  Token gifts, potluck dinners, or pizza 
 meals to applaud their efforts and to validate their journey in 
 enhancing personal and cultural pride.

Niloufer Merchant is Professor and Department Chair in the Department of Educational Leadership and Community Psychology at St. 
Cloud State University, St. Cloud, Minnesota.  She has a doctoral degree in Counseling from the University of Cincinnati, Ohio, and a 
double masters in Counseling and Psychology from University of Wisconsin-Whitewater and University of Pune, 
India, respectively. In 2000-2001 she served as the Interim Cultural Diversity Co-Coordinator for St. Cloud School 
District 742, and in 2002-2003 was the Interim Director for the Women’s Center at SCSU. Niloufer’s areas of 
interest include group, multicultural and gender issues in counseling. She has worked extensively in conducting 
group work related to enhancing cultural and racial identity, grass-roots community organizing, and working with 
underserved populations.  Her research and publication areas include racial and cultural identity development, 
multicultural group competencies and the use of qualitative research methods.  She is an active member of 
ASGW and is currently the Co-Chair of the Diversity Committee, and Process Observer for the ASGW Board.

Check www.asgw.org for information 
about next year’s scholarships and awards
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theme of these groups would be to enhance cultural knowledge, 
cultural identity and self empowerment.

The overall purpose of all the groups was: to develop positive 
cultural identity through what we called cultural awareness and 
activism.  Students of color would develop positive cultural/racial 
identities to enhance their self esteem, and demonstrate positive 
adjustment to the school environment by becoming aware of 
their own and others’ cultural backgrounds and issues.  Students 
would learn coping/survival skills and actively support each other 
in an environment that they often saw as hostile and unsupport-
ive. The groups would create a safe space within which students 
could talk about racial/cultural and gender issues and develop 
those elements of awareness and activism. We have occasion-
ally found that schools and mental health agencies hesitate to 
establish groups exclusively for children of color for fear of “racial 
grouping”  In a region where there are very few ethnic minorities, 
such groups can provide an empowering context to discuss is-
sues they have in common as they negotiate the majority culture.

In this article we describe the various types of groups one or both 
of us conducted, their unique features, and activities, and how 
they evolved over time. 

Cultural Identity Groups in a Residential          
Treatment Setting 

Features
Ethnic minority clients are often placed in treatment settings that 
have a predominance of White staff and residents.  While cultur-
ally relevant treatment plans may be developed, the question 
remains as to what needs to be done to create an atmosphere 
that is safe for residents of color.  A review of the literature in 
culturally responsive group work generally points to homogeneous 
racial groups, for example, groups for African Americans, Native 
Americans, etc.  Although the need for culture specifi c groups is 
clear, the reality is that the small numbers of ethnic minorities in 
treatment settings prevents the formation of such groups.  We be-
lieve that groups with people of color can be equally effective as 
they face the same issues of isolation and cultural alienation and 
can benefi t from the creation of a safe space to discuss struggles 
with cultural identity and oppression.

Format
The group included a range of 5-10 male and female adoles-
cents of color ages 13-18.  Members were selected based on 
therapist referral and a screening interview with group facilitators.  
A screening form was developed to determine the psychological 
readiness of the resident in dealing with cultural identity issues.  
The groups were led by Merchant (an outside consultant), and 
one of the unit therapists, with a few other staff members joining 
in whenever possible.  Groups were held weekly or bi-weekly for 
1 to 1 ½ hrs for approximately 8-10 sessions.  For a detailed de-
scription of the groups see Merchant and Butler (2002).

Activities:  
Activities were designed to meet member needs and goals, level 
of cultural awareness, racial and cultural makeup of group mem-
bers and individual and group developmental stages. 

Support Groups for Girls of Color in High Schools: 

Features
     As a way to support those students of color who were strug-
gling socially, emotionally and academically within the school 
system, psycho-educational/support groups were established 
with the help of school administrators and counselors in two high 
schools and one alternative learning center for youth.

Format:
     Each group took on a different persona; however, all were 

Continued..

Format
The groups met once a week, after school 
for nearly two hours according to a set 
schedule.

  Culture Club Schedule
 2:15 – 2:30 p.m.   Snack Time
 2:30 – 3:00 p.m.   Play
 3:00 – 3:50 p.m.   Group Time
 3:50 – 4:00 p.m.   Departure

Activities
Our activities refl ected our overall purpose 
and multi-disciplinary framework.  We used 
strategies from education and group work:  
multicultural literature, hands-on activities 
such as art, computer research, cultural 
games, videos discussions about confl ict, 
racism, prejudice, team-building, role 
plays, and sharing of experiences, written 
and spoken. 

Sample Activities: Culture Club 
(Cultural Awareness)

 o  Cultural Bingo
 o  Culture Dolls (creating cut-out dolls 
    that refl ected who students are)
 o  Culture Keepsake Boxes 
 o  Beadwork 
 o  Indian “Rangoli”  (impermanent
    art consisting of fl oor patterns made 
    with colored rice)
 o  Self Culture Portraits (Research and 
    poster presentation of students’ 
    cultural/or ethnic background
 o  Cultural Games

Sample Activities: (Cultural Activism)
 o  Confl ict Resolution Role Plays
 o  How to Deal with Racism Role Plays
 o  “Welcome” wall mural in many
     languages- Laotian, Hmong, 
     Vietnamese, German, Spanish, 
     Tamil, Gujarati, Hindi, etc.
 o  Culture Fair Grant Writing – a student
     led community grant proposal
 o  Culture Fair (Final Celebration) 
     Planning and Organizing

Women and Girls Mentoring 
Project
Features
This project evolved out of the psycho-
educational groups for many students of 
different ages in the variety of contexts 
discussed above.  While the groups served 
important purposes there were several is-
sues that surfaced in our work:
1. A paucity of trained culturally 
 competent facilitators,
2. Insuffi cient resources, 
3. Inadequate follow through with
 students who needed more individual 
 contact,
4. A cadre of university students, 
 especially students of color, who were 
 eager to perform community service 
 but did not have the training or could 

 not fi nd structured and meaningful 
 experiences, and 
5. As mentioned earlier, the need to 
 immerse college students training for 
 helping professions such as teaching, 
 nursing, counseling, social work, etc. in 
 diverse settings.

As such we, along with a group of female 
college students, developed a mentoring 
project to prepare women students at the 
university to serve as mentors to the girls of 
color in the local public junior high and high 
schools.   Currently the project brings togeth-
er about twenty students from the university 
and approximately forty female students of 
color in the school district’s junior high and 
high schools in a variety of individual and 
group relationships in a culturally relevant 
multi-tiered mentoring context. We are direct-
ing the project with funding from a variety of 
external grants, and internal resources.

Purpose
The purpose of this project goes beyond 
that of our previous groups.  Here our intent 
is to create an intergenerational network 
between culturally diverse college students 
(ethnic majority and minority) as mentors, 
girls from the junior high and high schools 
as mentees, and adult members of the 
community, with a focus on cultural identity 
development of all participants.

Our immediate goals are to provide a safe 
context for female students to discuss issues 
relevant to women, develop a support 
system, enhance self-esteem, increase 
cultural knowledge and identity, and develop 
leadership potential. We hope to support the 
enthusiasm of young college students to work 
in the community by providing the opportuni-
ty for increased knowledge and training and 
to provide some fi nancial and academic 
support to sustain their commitment to the 
next generation.  Additionally, for mentees, 
our intent is to promote success in school in 
academic and social areas and encourage 
goal setting and planning for future careers 
– at the university or elsewhere.

Format
In this project we have structured multiple 
group sessions:
  o Mentor groups with lead mentors 
 (college students who have been with 
 the program for more than one year)
  o Mentee groups: Mentors meet on a  
 weekly basis in four local schools with 
 junior high or high school girls in group 
 sessions. 
  o Mentor training seminars and retreats 
 with the directors. Seminars are 
 monthly, and we conduct two over
 night retreats each academic year for 
 the mentors.
  o Final celebration—a banquet—to 
 celebrate the achievements and 
 successes of the year.  Mentees who  
 graduate and have obtained 
 admission at the university are awarded 
 scholarships.

Activities
Mentor only sessions are devoted to build-
ing sisterhood and training in multicultural 
education and mentoring.  Many of our 
mentors are new immigrants as well as 
international students from Africa.  Some 
of them come from middle class, even 
wealthy, families in their native country and 
learn a great deal about children who have 
grown up in poverty.  Others have come 
here as refugees and have much to offer 
from their own experiences of homeless-
ness, poverty, war, and violence. 

Group sessions with mentees consist of ac-
tivities that are age appropriate, focused on 
issues of race and gender, and on culture 
and cultural differences (partial curriculum 
adapted from Myland & Kivel, 1998). We 
have been rigorously evaluating the project 
through mentor-mentee session tracking 
sheets, group session planning sheets, 
group session evaluations, mentor and 
mentee goal setting.

Challenges:  
We believe strongly in the ability of students 
of color to succeed in the schools if all 
students are educated and aware of their 
respective cultural identities.  We also rec-
ognize from the existing research that cul-
tural identity is best developed through sup-
portive groups.  Our vision is to eventually 
see all of the cultural identity development 
programs we have developed become 
a seamless process starting with Kinder-
garten and extending through college.  In 
order to achieve that goal, we have been 
continually meeting with key administrators 
to institutionalize the project and make this 
a priority in the university and schools. We 
do this by emphasizing the benefi ts to both 
institutions—enhanced achievement of 
students of color in schools, and the recruit-
ment and retention of students committed 
to social justice.

Sample Group Topics (Mentees) 
   o  Body Image 
   o  Gender Identity 
   o  Media image of women
   o  Sexual Assault
   o  Emotional Abuse 
   o  Dating
   o  Cultural awareness and history of 
 cultures
   o  Cultural or Racial Identity Sexism, 
 racism in school
   o  Women of color role models
   o  Career Exploration
   o  Time management
   o  Homework (primarily Junior High)
   o  Bullying (mainly Junior High) 
   o  Pregnancy (High School) 
   o  Professionalism (High School)
   o  Career skills (High School)

comprised of ethnic minority girls ages 14-18.  Referrals to the group 
were made primarily by school counselors or vice principals, and 
in some cases teachers.   The groups were conducted on a weekly 
basis by Merchant (an external facilitator), a school counselor and 
occasionally a staff member from the local sexual assault center.  
Groups were held during the school day with group times rotated 
each week to avoid repeatedly missing the same class.

Activities
Activities and themes generally focused on gender and cultural/ 
racial identity.

Sample Topics 

    o  Body Image/Beauty:  Participants discuss how body image 
        and beauty is defi ned in society, and how they view         
  themselves.  
   
    o  Sexuality: Discussion on teen sex, various ways in which sex
  is used to defi ne self, and issues related to sexual violence. 

    o  Healthy Relationships:  Discussion on healthy and 
        unhealthy relationships. 
 
    o Cultural Identity: Using video resources to discuss racial
  and cultural identity:  A Place at the Table (Teaching 
  Tolerance, 2000), and Just Black? (Twine, Warren, & Martin,
  1991). 
   
    o   Inter-and Intra- ethnic Confl ict and Confl ict Resolution:  
  Address confl icts among members, and others outside 
  the group directly; identify appropriate confl ict resolution 
  methods. Examine dynamics of inter-and intra ethnic 
  confl icts.

Elementary Schools Culture Clubs
The success of the high school groups, along with our realization of 
the need to include a public education focus, led to the creation 
of expanded groups at two local Elementary schools (K-3 and 
4-6th grade respectively).  These groups were multi-disciplinary,           
multi-age, multi-ethnic and mixed gender. We worked with a 
variety of adult volunteers:  college students from the university’s 
elementary education and community psychology programs, 
community volunteers from the local sexual assault center and 
Lutheran Social Services, guest presenters from among parents and 
the university community, and school staff--the social worker, an 
ELL and art teacher.  From 5-6 students in 1999-2000, the fi rst year, 
we grew exponentially to about 45 in Year 4 (2002-03).  

Features
According to Tatum and others, racial identity development in 
adolescence is of paramount importance (Tatum, 1997; Cross, 
Parham, & Helms, 1991), and younger students do not see them-
selves quite as much in racial terms.  However, both elementary 
schools we worked with have large percentages of multi-racial 
students and students in poverty in a school district that has been 
extremely White, and is struggling to deal with issues of diversity. 
Given the context, the teachers and administrators we worked with 
requested that we develop a program that focused on cultural 
identity development. We did so; however we were highly cogni-
zant of age and developmental issues.  We started with students 
of color, and later expanded to students from the majority culture 
as a way to not only develop their ethnic identity but to become 
allies. 

The groups were school-based; they were organized as part of 
the after-school programs in the schools and partly funded by a 
state grant. We ensured a high level of participation by providing        
transportation for students.

Next Page.. Continued on Pg 8
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theme of these groups would be to enhance cultural knowledge, 
cultural identity and self empowerment.

The overall purpose of all the groups was: to develop positive 
cultural identity through what we called cultural awareness and 
activism.  Students of color would develop positive cultural/racial 
identities to enhance their self esteem, and demonstrate positive 
adjustment to the school environment by becoming aware of 
their own and others’ cultural backgrounds and issues.  Students 
would learn coping/survival skills and actively support each other 
in an environment that they often saw as hostile and unsupport-
ive. The groups would create a safe space within which students 
could talk about racial/cultural and gender issues and develop 
those elements of awareness and activism. We have occasion-
ally found that schools and mental health agencies hesitate to 
establish groups exclusively for children of color for fear of “racial 
grouping”  In a region where there are very few ethnic minorities, 
such groups can provide an empowering context to discuss is-
sues they have in common as they negotiate the majority culture.

In this article we describe the various types of groups one or both 
of us conducted, their unique features, and activities, and how 
they evolved over time. 

Cultural Identity Groups in a Residential          
Treatment Setting 

Features
Ethnic minority clients are often placed in treatment settings that 
have a predominance of White staff and residents.  While cultur-
ally relevant treatment plans may be developed, the question 
remains as to what needs to be done to create an atmosphere 
that is safe for residents of color.  A review of the literature in 
culturally responsive group work generally points to homogeneous 
racial groups, for example, groups for African Americans, Native 
Americans, etc.  Although the need for culture specifi c groups is 
clear, the reality is that the small numbers of ethnic minorities in 
treatment settings prevents the formation of such groups.  We be-
lieve that groups with people of color can be equally effective as 
they face the same issues of isolation and cultural alienation and 
can benefi t from the creation of a safe space to discuss struggles 
with cultural identity and oppression.

Format
The group included a range of 5-10 male and female adoles-
cents of color ages 13-18.  Members were selected based on 
therapist referral and a screening interview with group facilitators.  
A screening form was developed to determine the psychological 
readiness of the resident in dealing with cultural identity issues.  
The groups were led by Merchant (an outside consultant), and 
one of the unit therapists, with a few other staff members joining 
in whenever possible.  Groups were held weekly or bi-weekly for 
1 to 1 ½ hrs for approximately 8-10 sessions.  For a detailed de-
scription of the groups see Merchant and Butler (2002).

Activities:  
Activities were designed to meet member needs and goals, level 
of cultural awareness, racial and cultural makeup of group mem-
bers and individual and group developmental stages. 

Support Groups for Girls of Color in High Schools: 

Features
     As a way to support those students of color who were strug-
gling socially, emotionally and academically within the school 
system, psycho-educational/support groups were established 
with the help of school administrators and counselors in two high 
schools and one alternative learning center for youth.

Format:
     Each group took on a different persona; however, all were 

Continued..

Format
The groups met once a week, after school 
for nearly two hours according to a set 
schedule.

  Culture Club Schedule
 2:15 – 2:30 p.m.   Snack Time
 2:30 – 3:00 p.m.   Play
 3:00 – 3:50 p.m.   Group Time
 3:50 – 4:00 p.m.   Departure

Activities
Our activities refl ected our overall purpose 
and multi-disciplinary framework.  We used 
strategies from education and group work:  
multicultural literature, hands-on activities 
such as art, computer research, cultural 
games, videos discussions about confl ict, 
racism, prejudice, team-building, role 
plays, and sharing of experiences, written 
and spoken. 

Sample Activities: Culture Club 
(Cultural Awareness)

 o  Cultural Bingo
 o  Culture Dolls (creating cut-out dolls 
    that refl ected who students are)
 o  Culture Keepsake Boxes 
 o  Beadwork 
 o  Indian “Rangoli”  (impermanent
    art consisting of fl oor patterns made 
    with colored rice)
 o  Self Culture Portraits (Research and 
    poster presentation of students’ 
    cultural/or ethnic background
 o  Cultural Games

Sample Activities: (Cultural Activism)
 o  Confl ict Resolution Role Plays
 o  How to Deal with Racism Role Plays
 o  “Welcome” wall mural in many
     languages- Laotian, Hmong, 
     Vietnamese, German, Spanish, 
     Tamil, Gujarati, Hindi, etc.
 o  Culture Fair Grant Writing – a student
     led community grant proposal
 o  Culture Fair (Final Celebration) 
     Planning and Organizing

Women and Girls Mentoring 
Project
Features
This project evolved out of the psycho-
educational groups for many students of 
different ages in the variety of contexts 
discussed above.  While the groups served 
important purposes there were several is-
sues that surfaced in our work:
1. A paucity of trained culturally 
 competent facilitators,
2. Insuffi cient resources, 
3. Inadequate follow through with
 students who needed more individual 
 contact,
4. A cadre of university students, 
 especially students of color, who were 
 eager to perform community service 
 but did not have the training or could 

 not fi nd structured and meaningful 
 experiences, and 
5. As mentioned earlier, the need to 
 immerse college students training for 
 helping professions such as teaching, 
 nursing, counseling, social work, etc. in 
 diverse settings.

As such we, along with a group of female 
college students, developed a mentoring 
project to prepare women students at the 
university to serve as mentors to the girls of 
color in the local public junior high and high 
schools.   Currently the project brings togeth-
er about twenty students from the university 
and approximately forty female students of 
color in the school district’s junior high and 
high schools in a variety of individual and 
group relationships in a culturally relevant 
multi-tiered mentoring context. We are direct-
ing the project with funding from a variety of 
external grants, and internal resources.

Purpose
The purpose of this project goes beyond 
that of our previous groups.  Here our intent 
is to create an intergenerational network 
between culturally diverse college students 
(ethnic majority and minority) as mentors, 
girls from the junior high and high schools 
as mentees, and adult members of the 
community, with a focus on cultural identity 
development of all participants.

Our immediate goals are to provide a safe 
context for female students to discuss issues 
relevant to women, develop a support 
system, enhance self-esteem, increase 
cultural knowledge and identity, and develop 
leadership potential. We hope to support the 
enthusiasm of young college students to work 
in the community by providing the opportuni-
ty for increased knowledge and training and 
to provide some fi nancial and academic 
support to sustain their commitment to the 
next generation.  Additionally, for mentees, 
our intent is to promote success in school in 
academic and social areas and encourage 
goal setting and planning for future careers 
– at the university or elsewhere.

Format
In this project we have structured multiple 
group sessions:
  o Mentor groups with lead mentors 
 (college students who have been with 
 the program for more than one year)
  o Mentee groups: Mentors meet on a  
 weekly basis in four local schools with 
 junior high or high school girls in group 
 sessions. 
  o Mentor training seminars and retreats 
 with the directors. Seminars are 
 monthly, and we conduct two over
 night retreats each academic year for 
 the mentors.
  o Final celebration—a banquet—to 
 celebrate the achievements and 
 successes of the year.  Mentees who  
 graduate and have obtained 
 admission at the university are awarded 
 scholarships.

Activities
Mentor only sessions are devoted to build-
ing sisterhood and training in multicultural 
education and mentoring.  Many of our 
mentors are new immigrants as well as 
international students from Africa.  Some 
of them come from middle class, even 
wealthy, families in their native country and 
learn a great deal about children who have 
grown up in poverty.  Others have come 
here as refugees and have much to offer 
from their own experiences of homeless-
ness, poverty, war, and violence. 

Group sessions with mentees consist of ac-
tivities that are age appropriate, focused on 
issues of race and gender, and on culture 
and cultural differences (partial curriculum 
adapted from Myland & Kivel, 1998). We 
have been rigorously evaluating the project 
through mentor-mentee session tracking 
sheets, group session planning sheets, 
group session evaluations, mentor and 
mentee goal setting.

Challenges:  
We believe strongly in the ability of students 
of color to succeed in the schools if all 
students are educated and aware of their 
respective cultural identities.  We also rec-
ognize from the existing research that cul-
tural identity is best developed through sup-
portive groups.  Our vision is to eventually 
see all of the cultural identity development 
programs we have developed become 
a seamless process starting with Kinder-
garten and extending through college.  In 
order to achieve that goal, we have been 
continually meeting with key administrators 
to institutionalize the project and make this 
a priority in the university and schools. We 
do this by emphasizing the benefi ts to both 
institutions—enhanced achievement of 
students of color in schools, and the recruit-
ment and retention of students committed 
to social justice.

Sample Group Topics (Mentees) 
   o  Body Image 
   o  Gender Identity 
   o  Media image of women
   o  Sexual Assault
   o  Emotional Abuse 
   o  Dating
   o  Cultural awareness and history of 
 cultures
   o  Cultural or Racial Identity Sexism, 
 racism in school
   o  Women of color role models
   o  Career Exploration
   o  Time management
   o  Homework (primarily Junior High)
   o  Bullying (mainly Junior High) 
   o  Pregnancy (High School) 
   o  Professionalism (High School)
   o  Career skills (High School)

comprised of ethnic minority girls ages 14-18.  Referrals to the group 
were made primarily by school counselors or vice principals, and 
in some cases teachers.   The groups were conducted on a weekly 
basis by Merchant (an external facilitator), a school counselor and 
occasionally a staff member from the local sexual assault center.  
Groups were held during the school day with group times rotated 
each week to avoid repeatedly missing the same class.

Activities
Activities and themes generally focused on gender and cultural/ 
racial identity.

Sample Topics 

    o  Body Image/Beauty:  Participants discuss how body image 
        and beauty is defi ned in society, and how they view         
  themselves.  
   
    o  Sexuality: Discussion on teen sex, various ways in which sex
  is used to defi ne self, and issues related to sexual violence. 

    o  Healthy Relationships:  Discussion on healthy and 
        unhealthy relationships. 
 
    o Cultural Identity: Using video resources to discuss racial
  and cultural identity:  A Place at the Table (Teaching 
  Tolerance, 2000), and Just Black? (Twine, Warren, & Martin,
  1991). 
   
    o   Inter-and Intra- ethnic Confl ict and Confl ict Resolution:  
  Address confl icts among members, and others outside 
  the group directly; identify appropriate confl ict resolution 
  methods. Examine dynamics of inter-and intra ethnic 
  confl icts.

Elementary Schools Culture Clubs
The success of the high school groups, along with our realization of 
the need to include a public education focus, led to the creation 
of expanded groups at two local Elementary schools (K-3 and 
4-6th grade respectively).  These groups were multi-disciplinary,           
multi-age, multi-ethnic and mixed gender. We worked with a 
variety of adult volunteers:  college students from the university’s 
elementary education and community psychology programs, 
community volunteers from the local sexual assault center and 
Lutheran Social Services, guest presenters from among parents and 
the university community, and school staff--the social worker, an 
ELL and art teacher.  From 5-6 students in 1999-2000, the fi rst year, 
we grew exponentially to about 45 in Year 4 (2002-03).  

Features
According to Tatum and others, racial identity development in 
adolescence is of paramount importance (Tatum, 1997; Cross, 
Parham, & Helms, 1991), and younger students do not see them-
selves quite as much in racial terms.  However, both elementary 
schools we worked with have large percentages of multi-racial 
students and students in poverty in a school district that has been 
extremely White, and is struggling to deal with issues of diversity. 
Given the context, the teachers and administrators we worked with 
requested that we develop a program that focused on cultural 
identity development. We did so; however we were highly cogni-
zant of age and developmental issues.  We started with students 
of color, and later expanded to students from the majority culture 
as a way to not only develop their ethnic identity but to become 
allies. 

The groups were school-based; they were organized as part of 
the after-school programs in the schools and partly funded by a 
state grant. We ensured a high level of participation by providing        
transportation for students.
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Background
The problems of cultural identity develop-
ment in historically white communities with 
growing populations of color call for very 
creative solutions.  In St. Cloud, Minnesota, 
what began as our individual efforts to work 
with schools through our respective disci-
plines, namely multicultural education and 
counseling, has ultimately evolved into an 
exciting interdisciplinary project with mutual 
goals. 

About six years ago, Subrahmanyan im-
mersed her mainly white teacher can-
didates from St. Cloud State University, 
(hereinafter referred to as the university) with 
emerging adolescents for short periods in 
diverse settings—schools and community 
agencies—in an attempt to infuse multi-
cultural education into an otherwise “white” 
teacher education program. This service 
learning experience required candidates 
to study racial identity development and 
refl ect upon their own racial identities, 
experiences with race and level of comfort 
teaching students from diverse cultural 
backgrounds.  Subrahmanyan painfully dis-
covered what she had already suspected: 
schools did not meet the needs of students 

of color in culturally relevant ways, and 
teacher candidates were extremely un-
comfortable working with students of color. 
Additionally, both teacher candidates and 
teachers did not know how to harness re-
sources from within and outside the schools 
or collaborate with community agencies to 
meet the needs of children.

Merchant’s work with students, mainly girls, 
of color in the school system also began six 
years ago with a state grant-funded project 
focused on enhancing psychological and 
social well being for girls and women of 
color in the community.  Initial attempts to 
implement psycho-educational groups for 
adolescent girls in the community failed, 
and her focus shifted to the high schools.  
Prior to the implementation of groups in the 
schools, Merchant had been conducting 
similar groups for several years in a residen-
tial treatment setting that provided long-
term services for youth with emotional and 
behavioral disorders.  In talking with school 
counselors and other offi cials she quickly 
discovered a desperate need to work with 
girls of color, particularly low income, who 
were falling through the cracks in the pre-
dominantly white public school system. 

Merchant attempted to help students 
develop positive identities by establishing 
several psycho-educational groups, a sup-
portive environment within which they could 
talk about cultural/racial identity, racism 
and prejudice, and coping with the main-
stream culture. She led groups for girls in 
three high schools, and after school groups 
for boys and girls in two elementary schools 
with a large number of culturally diverse 
and low-income students.

Coincidently, around this time both Sub-
rahmanyan and Merchant were invited to 
serve as interim Cultural Diversity Co-Coor-
dinators for the school district for one year 
as a team. During our tenure, we realized 
that a single track approach—educational 
or psychological—would not be suffi cient to 
support students of color, particularly girls.  
What we needed was a multi-dimensional 
model, which addressed both their immedi-
ate individual educational and psychologi-
cal needs and which created a structure to 
enhance their long-term well being.  At the 
heart of this model would be the concept 
of groups and learning communities, the 
“village that raises the child”. The primary 

Cultural Identity Psycho-educational Groups: 
A Multi- disciplinary, Multi-Aged, and Multi-Institutional approach
By Larita Subrahmanyan and Niloufer Merchant
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Dr. Lalita Subrahmanyan is Professor of Elementary and Middle Level Education at St. Cloud State University.  Her 
Ph.D, obtained in 1993 from the State University of New York at Buffalo, was in Comparative Education.  At SCSU, 
she mainly teaches courses in emerging adolescent development and middle level education, instruction and 
assessment, and the social foundations of education.  Her emphasis in her teaching and her work is on devel-
oping students to be thinking citizens in a global and pluralistic democracy.  Dr. Subrahmanyan has had seven 
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Sample Group Session Topics (Mentors)

    o  Mentoring goals
    o  Challenges in mentoring
    o  Successes with mentees
    o  Racial identity
    o  Team and community building 
    o  Group dynamics 
    o  Gender issues
    o  Sex education
    o  Confl ict resolution
    o  Leadership and personality styles
    o  Presentation and instructional skills
    o  Multiple Intelligences, Personality inventories, 
  learning styles.
    o  Multicultural education, public school policies, 
  structure, politics.

Our greatest challenge has been to exhort the schools and univer-
sity to commit resources to the project at a time when the schools 
have been struggling to increase or maintain their test scores un-
der the No Child Left Behind Act, and when the university has been 
losing public funding.  

A related challenge has been the Catch 22 situation with external 
grants.  While it has been very convenient to have external funding 
for various activities, such grants require extensive administration 
that is particularly onerous in the context of two public institutions: 
the university and the school district.

Finally, the task of partnering with the community has been diffi cult 
and complex as a result of which enormous amounts of time are 
spent in fi nding sponsors, writing grants, meeting with community 
groups and seeking and obtaining opportunities for publicity.

Successes and Conclusion
The nature of our work is such that short term gains are not easily 
discernible.  However, despite the many challenges, we are slowly 
beginning to see the rewards. For instance, one of our mentees 
graduated from high school and is now an active mentor in the 
project.  Several of our mentees have changed their approach to 
schooling and confl icts and school counselors are telling us how 
the mentees now come to their offi ces to discuss college, rather 
than be reprimanded for their negative behaviors.  Our project has 
received the mayor’s award for diversity, and has been showcased 
by our external funding organization to their donors as one of their 
special projects. 

     We are greatly heartened to see the positive response from all 
the constituents.  Thus we believe our disparate efforts at service 
learning and group work have come to fruition in a comprehen-
sive, ecological model that has far reaching impact. The marriage 
between education and counseling within a multicultural frame-
work, with group work at the forefront, has brought forth exciting 
possibilities for the school district, university and various community 
partners involved.  We look forward to continuing our efforts to 
sustain the partnerships.

References
Cross, W. E., Jr., Parham, T. A., & Helms, J. E. (1991). The stages of 
black identity development: Nigrescence models. In R. Jones (Ed.), 
Black psychology (3rd ed., pp. 319-338). San Francisco, CA: Cobb 
& Henry.

Hudson, R., & Houston, B. (Producers/Directors). (2000). A Place at 
the Table. [Motion picture]. (Available from Teaching Tolerance, 
400 Washington Avenue, Montgomery, AL 36104)

Merchant, N. M. (1991). Racial identity development: Process and 
outcome of a racial awareness progam. Unpublished doctoral dis-
sertation, University of Cincinnati, Ohio.

Merchant, N. M., & Butler, M. K. (2002). A Psychoeducational group 
for ethnic minority adolescents in a predominantly White treatment 
setting. Journal for Specialists in Group Work, 27, 314-332. 

Tatum, B. D. (1997).  “Why are all the black kids sitting together in 
the cafeteria?”:  And other conversations about race. NY: Basic 
Books.

Tatum Myland, M. N., & Kivel, P. (1998). Young women’s lives: 
Facilitator’s guide. Center City, MN: Hazeldon.

Twine, F. W., Warren, J. F., & Martin, F.F. (Producers). (1991). Just 
Black? [Motion picture]. (Available from Filmmakers Library, 124 E. 
40th St., Suite 901, New York, NY 10016)

Sample Activities for Support Groups for Girls of 
Color in High Schools

   o  Drawing Cultural Symbols:  Drawing cultural symbols that 
 represented who they are to introduce themselves.

   o  Sharing Cultural Music:  Bring in and discuss a song that refl ects 
 who they are within a personal, cultural and social context.  

   o  Understanding the Racial/Cultural Identity Continuum:  After 
 providing information on the various stages of racial and 
 cultural identity (Merchant, 1991), members are asked to 
 physically place themselves on an imaginary continuum 
 indicating where they see themselves.  Members are then 
 asked to move to where they would like to be on the 
 continuum and to identify specifi c things they needed to do 
 to get there.  These goals are then acted upon with the help 
 of trained adults. 

   o  Racism and Prejudice discussions: about various defi nitions, 
 personal experiences, and ways to deal with racism and 
 prejudice. 

   o  Cultural Sharing:  Research one’s culture and share aspects
 of it with the group.

   o  Celebratory Ending:  Token gifts, potluck dinners, or pizza 
 meals to applaud their efforts and to validate their journey in 
 enhancing personal and cultural pride.
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Annilese Signh (center) receives 
Peg Carroll Scholarship from Kelly 
McDonnell (left) and Lorraine Guth 

(right)

Jesse DeEsch (left) receives Eminent Career 

Award from Michael Hutchins
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and Sam Steen
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Luncheon
ACA Annual 

Conference

Montréal, Québec

April 2, 2006

At the ACA 2006 
annual convention 
in Montreal I had 
the honor of being 
elected as an ASGW 
Fellow.  One of the 
traditions of becom-
ing a Fellow is to 
share one’s thoughts 
and background 

related to group work.  The following is a 
short excerpt from my talk at ACA related 
to my beliefs and experience working with 
groups.

My group work is based on specifi c values 
that I have held since the beginning of my 
career as a summer counselor in Upward 
Bound, which was one of John F. Kenne-
dy’s initiatives for his War on Poverty.  I 
worked in Upward Bound for many years, 
eventually becoming the Director.  Dur-
ing this time in the late 1960s and 1970s 
my values and beliefs were sharpened and 
provide the core foundation for my work 
with youth at-risk, cross-cultural counsel-
ing, and group work that I hold to this 
day.  These values include a deep rooted 
commitment and belief in:

   •  Social Justice
   •  Multiculturalism
   •  Prevention
   •  An Ecological Perspective
   •  Not To Be Constrained By Accepted 
       Ways Of Doing And Being 
   •  Think Vision
   •  Be Courageous And Willing To Take
       Risks
   •  Don’t Get Caught Up In The Little
       Stuff
   •  Change Is Perfectly Fine
   •  Quick Immediate Fixes Generally 
       Don’t Sustain 
   •  Process Is Key In Change

These core values stayed with me fol-
lowing Upward Bound – as Director of 
the Massachusetts Department of Mental 
Health Region I Adolescent Treatment 
Program, as Clinical Director for a NIMH 
funded mental health consortium provid-
ing national consultation and training, 
as the Chief Psychologist in a psychiatric 
hospital, and as a consultant in numerous 
facilities including psychiatric hospitals, 
prisons, community mental health centers 

REFLECTIONS ON MY EXPERIENCE AND GROUP WORK
Fred Bemak, George Mason University

and agencies, schools, programs for the 
developmentally disabled, clinics, social 
services agencies and programs, and sub-
stance abuse programs.   Simultaneously 
this work also took me in the direction of 
working in many different cultures pro-
viding me an incredibly rich opportunity 
to learn and grow from being invited to 
provide training, supervision, and consul-
tation on Native American Indian reserva-
tions, Hispanic community mental health 
centers and programs, African American 
community mental health centers and 
programs, Asian American mental health 
and social service programs and centers, 
and programs serving refugee and immi-
grant populations. 

While all this national activity was going 
on I also had the great privilege to work 
internationally.  Although I had trav-
eled fairly extensively to see the world, 
in 1982 I began to travel professionally.  
This travel, which has greatly contrib-
uted to my development and perspective 
regarding group work, was primarily 
in collectivistic societies where group, 
family, and community were far more 
important than individuals and helped 
reinforce and shape my view about the 
importance of the social networks and 
connections.  Looking back over the 
years, much to my amazement, I realize 
that I have worked in over 30 countries, 
and travel nowadays at least 3 times 
each year overseas doing international 
work.  An example of the broad scope 
of this work is evident in the upcom-
ing year where I have been invited to 
present at an Asia based conference in 
Singapore (where I will probably be the 
only North American there), organizing 
a global conference on at-risk youth in 
collaboration with colleagues from Chi-
na which will be held Beijing, and being 
invited to Zambia and Malawi to help 
develop comprehensive community-
based group and community interven-
tion programs targeting HIV/AIDS and 
youth at-risk.  As these opportunities 
continue to present themselves it also 
provides tremendous learning for me as 
I continue to shape my ideas and beliefs 
about group work.
 
Examples of some of the group focused 
projects I have been and continue to be 
involved with are as follows:

  •   Empowerment Groups for Academic 
       Success (EGAS approach) published 
       in the Professional School Counseling 
       journal and targeting adolescents 
      who are high risk of academic failure.  
  •   Developing projects with                 
      disenfranchised parents whose children  
      were at high levels of risk of academic 
      failure.
  •  Bringing together parents, the business 
      community, and community agencies 
      in a long term collaborative effort 
      around the youth at-risk in an urban 
      district.  This project began with an 
      intensive group retreat to establish 
      relationships and goals for the group.  
  •  Recently taught all the teachers in an 
      elementary school how to run class
      meetings, or in group terms, how to 
      work with group process.  
  •  Currently consulting in a high school 
      with the 16 tenth graders at the 
      highest risk of failure where the school 
      counselor (Sam Steen, who is an active 
      ASGW member) and I are running two 
      intensive weekly process groups.  All 
      16 students have dramatically im
      proved their grades and attendance 
      and are currently strongly advocating 
      to keep the group going beyond the 
      agreed upon 10 weeks.
  •  Recently invited to a school district 
      in Florida to train teachers about how  
      to work with group process in the 
      classroom.   

In summary, I have had tremendous op-
portunities to work cross-culturally and 
internationally.  Coupled with this are the 
ample experiences I have had in leading 
various organizations and agencies, as well as 
extensive experience consulting and train-
ing where I could implement, try out, and 
research ideas and directions related to my 
beliefs in group work.  I continue to learn, 
emphasize group work in my practice and 
teaching, and challenge traditional European 
American Western driven values that empha-
size individualism, self determination, self 
reliance, personal autonomy, etc.  In many 
ways we in the group work fi eld are going 
against the grain and mainstream thought, 
although I believe group work is becom-
ing more established and acceptable in the 
counseling and psychology worlds over time.  
I guess I would sum up my experience with 
the thought that “group is the only place to 
be.”  I appreciate and you taking the time to 
read about my refl ections on being a Fellow.  
Thank you



Dr. Christopher J. McCar-
thy, Associate Professor 
and Director of the Coun-
selor Education Program in 
the Department of Educa-
tional Psychology at the 
University of Texas at Austin, 

has been appointed to begin serving 
as the Associate Editor of the Journal for 
Specialists in Group Work. He succeeds 
Maria Riva, who is now serving as ASGW 
President-Elect. Chris has been active on 
the JSGW Editorial Board and is an active 
scholar. 

In addition to serving as program director, 
he teaches courses in Group Counseling, 
Career Development, Counseling Skills, 
and Practicum.  His research interests 
include group work, stress and coping, 
attachment and emotion regulation 
processes, and college student coun-
seling. Chris co-wrote a book on stress 
counseling with Dr. Kenneth Matheny 
entitled Write your own prescription for 
stress, a forthcoming textbook on coun-
seling theories with Dr. James Archer Jr. 
entitled Counseling Theories: Contempo-
rary Applications and Approaches, and a 
forthcoming book on teacher stress with 
Dr. Robert Lambert. He also has published 
or co-published 7 book chapters and 38 
articles. Chris’ M.A. is from Boston Col-
lege and is Ph.D. is from Georgia State 
University. He has taught at the University 
of Texas at Austin since completing his 
doctorate and internship in 1995. 

We welcome Chris to his new responsi-
bilities as Associate Editor on the JSGW 
editorial team, and extend our sincere 
appreciation to Maria for her four years 
of dedicated service as Associate Editor.

The Association for Specialists in Group 
Work and Indiana University – Purdue Uni-
versity Fort Wayne (IPFW) have partnered 
to offer a unique training opportunity this 
summer. An Advanced Group Training 
Institute focusing on Effective Group Work 
with Children and Adolescents will be 
held on June 22-23 and 27-30, 2006 at 
IPFW in Indiana. The workshop features 
three group work experts, Janice DeLucia-
Waack, Ed Jacobs, and Susan Warm and 
is hosted by Amy Nitza, Assistant Professor 
at IPFW and Kelly Wolfe-Stiltner, graduate 
assistant at IPFW. This training institute will 
be a six day course that focuses on skill 
and technique development through 
direct instruction, role play, skill practice, 
and live demonstration. For more informa-
tion about cost, location, presenters, and 
specifi c course topics, please visit our 
website at http://users.ipfw.edu/wolfe/k/.

Advanced Group Work 
Training Opportunity

Submitted by James P. Trotzer, Ph.D. 

ASGW’s Advanced Group Training Institute 
(AGTI) will be moving to Indiana Univer-
sity-Purdue University at Fort Wayne, IN this 
summer. Details about his third Institute are 
provided elsewhere on this page. A special 
feature of this Institute will be the develop-
ment of ASGW’s fi rst “Group Work with the 
Experts” video featuring Janice DeLucia 
Waack.

Plans for upcoming AGTI events were dis-
cussed by the AGTI Leadership Team and 
the Executive Board at ACA in Montreal. 
Additional group practitioner Institutes are in 
the planning stages and will be announced 
through the ASGW web site. Mark your cal-
endars for the ACA Convention in Detroit, MI 
where AGTI is planning to develop three par-
allel track, full day pre-conference Institutes, 
one for Group Practitioners, one for Group 
Researchers and one for Group Counselor 
Educators. In addition, a training session for 
group professionals who wish to host and or-
ganize an Advanced Group Training Institute 
at their University or Agency will be held. In 
addition, teams of ASGW trainers are being 
formed that can be mobilized to present 
training Institutes at different geographical 
locations nationally and internationally. 

In order to develop Institutes in accord with 
the needs and interests of group practitio-
ners, group researchers and group counsel-
or educators, the Institute Leadership Cohort 
is developing a survey to obtain your input. 
The survey will be forthcoming through the 
ASGW web site and members’ listserv. Please 
watch for it and respond with your input. In 
addition, if you have interest in hosting an 
Institute or want further information regard-
ing AGTI plans, programs and purposes, 
please contact James P. Trotzer by email at 
jtrotzer@yahoo.com. 

2005 Outstanding JSGW 
Article Award

Chris McCarthy 
Appointed New JSGW 

Associate Editor
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Applications are now being accepted for 
a three-year appointment to the edito-
rial board of the Journal for Specialists 
in Group Work, beginning January of 
2007. ASGW and JSGW are particularly 
interested in receiving applications from 
individuals representing a wide variety 
of diversity. Experienced reviewers may 
be immediately appointed to the JSGW 
Editorial Board. Others with little or no 
experience may be appointed fi rst as 
Ad Hoc reviewers to gain editorial review 
experience. Both board members and 
ad hoc reviewers receive manuscripts to 
review. Interested applicants should send 
the following to Dr. Donald E. Ward, Edi-
tor, Journal for Specialists in Group Work, 
Department of Psychology and Counsel-
ing, Pittsburg State University, Pittsburg, 
KS 66762: a hard copy and electronic 
copies via email to dward@pittstate.edu 
of a letter of application describing your 
areas of expertise, publishing and editorial 
experience, reasons for wanting to serve 
on the board, and willingness to com-
plete and return all editorial reviews and 
other assignments on or before estab-
lished deadlines; vita; and proof of ASGW 
membership. You will also be sent materi-
als and a manuscript to review as part 
of the application process in August or 
September of 2006. Please also include 
complete contact information, including 
an active email address and regular mail 
address. Applications will be accepted 
through September 1, 2006. For further 
information, please contact Dr. Ward at 
email: dward@pittstate.edu.

Call for Journal for Specialists 
in Group Work Editorial Board 
Applications

The award for the outstanding article ap-
pearing in the 2005 Journal for Specialists 
in Group Work was presented to Jane 
Otieno Okech and William B. Kline for their 
article: A Qualitative Exploration of Group 
Co-Leader Relationships.

The article appeared in the June 2005 is-
sue of the JSGW and describes Jane and 
Bill’s study of the process and outcome of 
group co-leaders over a 16-week semes-
ter. They were able to identify fi ve themes 
described group co-leader relationship 
development.

Congratulations to Jane and Bill on their 
excellent scholarly work!

This year the Awards Committee received 
some excellent nominations for the 
Eminent Career and Group Work Practice 
Awards. The recipients of these awards 
were announced at the ASGW luncheon 
at the ACA conference in Montréal, Qué-
bec, Canada and are featured below.

Eminent Career Award
Dr. Jesse DeEsch was the recipient of 
the Eminent Career Award this year. This 

highest award is intended to recognize major contributions 
made to the fi eld of group work over a period of time by an 
ASGW/ACA member. 

Dr. DeEsch is currently an Associate Professor of Counselor 
Education at Rider University.  His career as a counselor 
educator has spanned over 38 years and he has contrib-
uted greatly to the fi eld of group work and ASGW. During this 
time, he has been at the forefront for advocating ways that 
group work can be effectively applied in schools. A number 
of his publications have focused on the art of collaboration 
between school counselors and other school professionals.  
His skills and knowledge as a group worker are illuminated 
in these writings.  He was also the Guest Editor on a special 
issue of the New Jersey Journal of Professional Counseling 
which featured Group Work.  He has made many presenta-
tions related to group work at state and national confer-
ences.       Along the way, Dr. DeEsch’s notable skills as a 
group worker led to his being the ACA process observer 
and the chair of the ASGW Branches, National Conference, 
Membership, and ACA Program Committees.  He is also 
a current member of the Editorial Board for the Journal for 
Specialists in Group Work.         All the while that Dr. DeEsch 
was working at the national level with ASGW, he was busy 
co-founding the New Jersey branch of ASGW in 1979 where 
he served as President and Treasurer. His service to his state, 
regional, and national counseling associations also served 
to promote group work and ASGW.  He brought the skill and 
art of effective leadership to each of the committees in 
which he was a member and leader.       He is the recipient 
of nearly a dozen awards from the New Jersey Counseling 
Association and ASGW.  Among those that he received from 
ASGW are: President’s Distinguished Service Award, Profes-
sional Advancement Award, and Fellow.  He continues to be 
the unassuming, quiet person who goes about the business 
of doing group work.  He has clearly distinguished himself 
as a counselor educator and group worker who has tire-
lessly worked to advance group work and ASGW.  ASGW is 
pleased to honor Dr. Jesse DeEsch for his signifi cant contri-
butions to the fi eld of group work. 

Group Work Practice Award
Dr. Irene McIntosh is the recipient of the Group Work Prac-
tice Award this year. This award is intended to recognize an 
outstanding practitioner in group work.  Dr. McIntosh is an 
Associate Professor of Counselor Education at University of 
South Alabama.  She is known for her expertise in teaching 
students and colleagues about disability, cancer, abuse, 
grief, and aging issues.  She has taught group counseling 
and is known for her leadership in the Alabama Counseling 
Association, having served as ALCA President and in many 
other offces.  

ASGW Award Recipients for 2006
Submitted by Lorraine J. Guth and Kelly A. McDonnell, Awards Committee Co-Chairs

Dr. McIntosh was nominated for this award because of 
her work as Director of Volunteer and Disaster Services in 
D’Iberville, Mississippi after Hurricane Katrina demolished 
much of her geographic area on August 29th, 2006.  Her 
group leadership skills have been instrumental in the recovery 
of her community. After the hurricane, 4,000 of the 8,000 
persons in her town were homeless.

Immediately after the hurricane, she extended the use of her 
home generator to surrounding homes to provide a core lo-
cation for the beginning of a group of leaders and relief work-
ers.  Within four days, she had commandeered two fl atbed 
trailers pulled by trucks with “ooga” horns.  Copeland’s ware-
house had no electricity, so Dr. McIntosh and her group used 
the trailers and trucks lit by lanterns to dispense 5 pound bags 
of precooked red beans that would have spoiled without 
refrigeration.  If citizens could not get to the street because of 
debris, a new kind of Mardi Gras was created with shouts of 
“Throw me some beans”.  No grocery store opened for more 
than four weeks, so Dr. McIntosh and her group of volunteers 
opened soup kitchens and concessions with food cooked 
on open grills.  Dr. McIntosh set up a network to ask for food 
from Kentucky to Texas, and 3,000-4,000 people were fed 
each day.  She organized the feeding of several thousand 
hurricane victims and volunteers on Thanksgiving.  Volunteers 
will continue to be fed, but the kitchens that served volunteers 
were not closed until February 10th.  

Group leadership skills are crucial in coordinating such mas-
sive efforts by groups of diverse volunteers.  About three hun-
dred volunteers a week have poured into the disaster area.  
Dr. McIntosh meets daily with the team leaders.  Group orien-
tations are held for every new group.  Debriefi ng groups are 
held each day for sharing of feelings, personal growth, and 
problems.  Training groups are held for each new group of 
volunteers that teach skills in responding to victims’ psycholog-
ical, emotional, and physical needs.  Community education 
groups are conducted to help victims access resources and 
learn how to help other victims.  Task groups are held each 
month to assess needs for the next two months and formulate 
plans of action.  

Organizing and facilitating such coordinated efforts of diverse 
groups requires skills for leading numerous kinds of groups.  
Dr. McIntosh used her group skills to achieve cooperation 
from diverse racial, ethnic, and religious groups.  She built 
cohesion in volunteers that evolved from moving her groups 
from minimal involvement through negative confrontations to 
encounters of the close kind.  She helped hundreds of people 
learn trust that came from not always agreeing, but often 
from disagreeing and remaining committed during disastrous 
times.  She taught that critical thinking, ingenuity, and creativ-
ity can occur only when persons with differing views feel free 
to express their thoughts and feelings.  She brought struggling 
problem members into a working order and maximized the 
gifts of all members.  The process that directed such mas-
sive efforts of so many people was the use of group leader-
ship skills with many different kinds of groups.  Because of her 
excellence in the use of group process and skills in providing 
help to so many, ASGW is pleased to honor Dr. Irene McIntosh 
with the 2006 ASGW Group Work Practice Award. 

Advanced Group Training 
Institute Status and Events

Melissa Matthews and Chiao Chung at 
the ASGW booth. Mijin Chung also assisted 

with the booth staffi ng at the ACA conference 
in Montréal March 30 -  April 1, 2006. 

Kudos to ASGW Secretary Susan Warm for 
creating the eye-catching display!
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When I began 
thinking about my 
presidency that 
begins July 1, I re-
alized that what I 
want most is some 
information from 
you, the mem-
bers of ASGW. My 
theme this year is 
“Evaluating the Ef-
fectiveness of our 

Groups” and it seems important to start this 
process by evaluating how we are doing in 
ASGW. There are many things I am won-
dering about and strongly believe that by 
gaining feedback about our organization 
we can determine how and whether we are 
meeting the needs of our members.

Here are some of my questions: 
•   What do you see are the benefi ts of
     being a member of ASGW?

•   How long have you been a member 
     and what components are important 
     to you when you decide to renew your 
     membership?

•  What topics or training would you like 
     ASGW to address in the future?

•  How do you see these topics/trainings 
    being addressed (e.g., in the newsletter,  
    in the journal, at an ACA symposium, at a 
    national conference, in emails to 
    members, etc.)

•  What new ideas do you have for the 
    Division?

•  Would you like to be more involved in  
    committees or participate in other ways? 
    If so, do you feel like you know how to 
    become more involved?

•  What ideas do you have for increasing 
    the diversity of ASGW?

•  What are the strengths of ASGW? What 
    are the gaps or areas where we can do 
    a better job?

•  Do you feel connected to other 
    members? If not, what might help you 
    connect with other people in the Division?

One of my thrusts for the next year is to 
highlight students and new professionals. 
I wonder what we can be doing to help 
connect people together and to provide 
relevant training, mentoring, and learning 
environments. If you are a student, would 
you be interested in joining an ASGW Stu-
dent Organization or Committee? What are 
some ideas that may address the needs 
of our members who are primarily group 
leaders? group researchers? or group work 
educators?

The fi eld of group work has changed over 
the years and it is important that ASGW re-
sponds to these changes. Please help me 
look at the dynamics of our organization so 
that we can evaluate and assess our effec-
tiveness. Your responses will remain confi -
dential. You can contact me at mriva@du.
edu or at 2450 S. Vine St. College of Educa-
tion, University of Denver, CO 80210. I really 
look forward to hearing from you!

Reflections from a New Fellow
By S. Lenoir Gillam

The Association for Specialists in Group 
Work has been my professional home 
since 1989. To be named Fellow in 
ASGW is truly an honor, and in my mind 
it represents a call to continue serving 
the association to the best of my ability. 
I certainly appreciate being recognized 
for the time, commitment, and unique 

contributions I have made to this association and the 
profession. 

At the same time, I cannot help but wonder: how is it 
possible to receive an individual award in an association 
where my successes have had so much to do with the 
connections with, and infl uence of, so many wonder-
ful friends and colleagues?  I do own that I have been 
a loyal member of ASGW and that I am truly commit-
ted to the advancement of group work, although I am 
humbled because I know I have not been alone in my 
professional journey. The adage noted on my old ASGW 
coffee mug, “Together we can make it better,” certainly 
rings true to me. I wish I could thank by name in this 
article everyone who has made a difference along the 
way, although I know I will continue making my appre-
ciation to them known. Nonetheless, as I refl ect on what 
it means to me to be named Fellow, this honor has led 
me to think about my past experiences in ASGW and to 
anticipate my role in the association in the future.

As a student working on my master’s degree in 1989, I was 
recruited by Richard and Bree Hayes to serve on the committee 
that organized the fi rst ASGW National Conference (in 1990 in St. 
Petersburg, Florida). Despite the years between that conference 
and today, my experience in ASGW at that time stands out to 
me as much, if not more, than any period of my involvement. 
I remember being amazed that people I knew initially as the 
authors of my textbooks seemed to truly care about making 
a connection with me, and I made friendships in Florida that 
continue to grow, and memories that will last a lifetime. Through 
the years I have served ASGW in a number of capacities (e.g., 
Membership Chair; Secretary), and what I fi nd unique about 
being involved in this association is how easy it is to continue 
meeting new people and how much members care about 
each other. My most recent experience as Co-Chair of the Na-
tional Conference in Mobile certainly reinforces that belief. After 
spending approximately 18 months collaborating with Alicia 
Homrich and Carolyn Thomas on planning the conference, it 
was no surprise to me when it was over that I defi nitely got back 
more than I gave.  

As I move into the future as a Fellow in ASGW, I plan to continue 
trying to serve in ways that best fi t the needs of the association. 
I do intend to maintain my scholarly activities focused on group 
work, primarily in the areas of training and supervision, but the 
relationships I have made already and the new ones I antici-
pate developing provide the greatest motivation for remaining 
a part of the association that I love.

Anniliese A. Singh Receives 2006 Peg Carroll Scholarship from ASGW
Submitted by Kelly A. McDonnell and Lorraine J. Guth, Awards Committee Co-Chairs

The recipient of the 2006 Peg Carroll 
Scholarship is Anneliese A. Singh, a gradu-
ate student in Counseling Psychology at 
Georgia State University. Ms. Singh has 
excelled in several areas of group work 
including practice, teaching, advocacy, 
and research. She has been a long time 
member of the Association for Specialists 
in Group Work and was recently appoint-
ed as an ad hoc reviewer for the Journal 
for Specialists in Group Work. 

Ms. Singh has a wide variety of interests 
and experience in group facilitation, 
including psychoeducational, classroom 
meetings, task-oriented, therapeutic and/
or counseling groups. She believes that 
the power of groups to transform clients’ 
lives is truly staggering, and feels most 
challenged and alive as a group worker 
when leading therapeutic and/or coun-
seling groups with LGBTQ people and 
people of color. For these populations, 
there are so many societal divisions that 
exist driving these communities apart that 
she feels personally inspired and honored 
to witness and provide a supportive group 
for these individuals.

In her current role as Director of Multicul-

tural Affairs at Agnes Scott College (a small 
women’s undergraduate college), she has 
founded groups for both women of color 
(“Sister Talk”) and LBTQI students (“Lavender 
Hour”). In these groups the members have 
worked on issues of not only ‘coming out’ 
and managing the sometimes-challenging 
intersection of sexuality and religious/spiri-
tual affi liation, but they have also worked 
on issues of racism and exploring how to 
support transgender and intersex stu-
dents more intentionally as a community. 
Therapeutic and counseling group experi-
ences like these have gotten her excited 
about using a group modality as a way 
to empower and support marginalized 
communities. For example, she has found 
incredibly rewarding her group work with 
South Asian women on intimate partner 
violence. She expressed the joy of working 
with this population but also acknowledged 
that there have been challenges as well, 
including decisions about language used 
in group (English was the second language 
for fi ve of the members) and members 
bringing gifts (it is terribly rude to refuse 
food or drink from a South Asian). Valuable 
aspects of her training have been the “use 
of self as instrument” and drawing on her 
own personal experiences as grist for the 

mill in the group. Though challenging, she 
has found the use of self a relief because 
it has afforded her the opportunity to be a 
more authentic and genuine person in the 
group format.

Ms. Singh shared her deep appreciation 
for being awarded the ASGW Peg Carroll 
Scholarship, and indicated that it will be 
incredibly benefi cial in her continued group 
training. She said, “I truly appreciate the 
efforts of Peg Carroll and ASGW to provide 
awards to support students interested in 
group work and scholarship that might not 
otherwise be conducted due to fi nancial 
or other restraints. You are an inspiration 
to me.” Ms. Singh is an inspiration herself! 
As one of her mentors wrote, “Ms. Singh is 
ahead of the curve as a student in her pas-
sion and commitment to group practice, 
research, leadership, training, advocacy, 
and multicultural issues. Ms. Singh is without 
a doubt a strong match for the signifi cant 
infl uence that Peg Carroll has contributed 
to the group work fi eld, and she exemplifi es 
the high standards of this award.” ASGW is 
proud of Ms. Singh’s accomplishments and 
pleased to honor her with this award. We 
look forward to her continued contributions 
to the fi eld!

University Inn & Conference Center
2401 N. Forest Road  •  Getzville, NY 4068

More details see:  www.buffalo.edu/~jdelucia/nyasgw.html

How to Have Therapeutic Conversations with Students and Clients About Sex:  
Education, Sexuality, Orientation, and Abuse and Advanced Training in Group 
Leadership Skills  

With Dr. Jeremiah Donigian and Dr. William Kline and Selected Presentations on 
Group Counseling & Therapy

5th Annual New York Association for 
Specialists in Group Work Conference

Wed, Thurs., & Fri.
May 17th, 18th, & 19th, 2006

Featuring Dr. Michael HutchinsFeaturing Dr. Michael Hutchins
Cottonwood de Tucson Treatment Center • University of ArizonaCottonwood de Tucson Treatment Center • University of Arizona®



It is time to assess the accomplishment 
of my goals for 2005-2006, and work 
hard on any unfi nished tasks. My goals 
were to (1) stop the membership loss, 
(2) revive inactive branches and start 
new branches, (3) complete a success-
ful national conference, (4) increase 
diversity in ASGW leadership, (5) increase 

the international focus within  membership, (6) regain some of the 
previous member cohesion and feelings of community among 
members, (7) preserve involvement of past leaders so they can 
continue their goals within the association, (8) create new leader-
ship within the association, (9) create new revenue producing 
products to and new resources for members, and (10) preserve 
the quality of our journal and newsletter.
 We had a wonderful leadership team this past year, and 
most of the goals have been accomplished. The national confer-
ence was a success. Those who attended could feel the sense of 
community, see the increased diversity, enjoy the active involve-
ment of previous leaders, and experience the excitement of 
more than twenty emerging leaders.
 Those who joined us in Montreal enjoyed the same benefi ts 
of the national conference, with the added focus on expand-

President’s Message
M. Carolyn Thomas, President

ing ASGW to include international members and concerns.  The 
International High Tea was well attended by Canadian, British, 
Guatemalan, Brazilian, Puerto Rican and Panamanian visitors and 
members.  The joint reception with C-AHEAD, ASERVIC, CSJ, and 
AADA was the culmination of a collaborative effort and increased 
networking with other divisions.
 With most of the goals accomplished, the remaining months 
of my term will also be fi lled with hard work.  A video on groups in 
schools, an activities book focusing on groups in schools, and an 
anthology of articles in past newsletters are being completed and 
will hopefully be marketed next year.  We have almost stopped 
the loss of membership, which means we are retaining more 
members and getting new members. Several new branches are 
in the process of being chartered, and older inactive branches 
are experiencing a rebirth. We have appointed Sheri Bauman 
as the new journal editor to fi ll the very large shoes of Don Ward, 
whose term will soon  expire and who did such a marvelous job. 
The ASGW leadership team is hard at work, and will continue to 
forge ahead to reach incomplete goals. 
 Serving you as ASGW President has been a gift. As I said at 
the Awards Luncheon in Montreal, I have grown because of my 
association with my friends and colleagues in ASGW. I have been 
dedicated to making ASGW an organization that people join be-
cause of the way we treat each other. Please join me in making 
the leadership transition for Maria Riva and Janice DeLucia-Waack 
an exciting experience. Thank you for giving me this wonderful  
opportunity to fi nd meaning in service.   

PRSRT. STD.
U.S. POSTAGE

PAID
TUCSON, ARIZONA

PERMIT NO. 190

The Group Worker
Published three times between the months of September and May 
by the Association for Specialists in Group Work, a division of the                   
American Counseling Association, 5999 Stevenson Avenue, Alexandria, 
VA 22304.
Subscription to The Group Worker is included with ASGW membership. 
To join ASGW or to process a change of address write to ACA, 5999         
Stevenson Avenue, Alexandria, VA 22304. All other correspondence 
should be directed to the Editor, Sheri Bauman, Educational Psychology 
Dept., The University of Arizona, Tucson, AZ 85721-0069,                         
Office: 520-626-7308, FAX: 520-621-2909, sherib@u.arizona.edu.

Page 12 The Group Worker

There are several changes in the Journal for Specialists in Group Work 
Editorial Board for 2006. First, sincere appreciation is extended to Diana 
Hulse-Killacky and Bill Banaka for their dedication to the journal and the 
editorial process during their terms on the board. Scott Glass has been 
appointed to serve a second three-year term on the board through 
2008. Four current board members were willing to serve a third three-
year term on the board and were appointed by the ASGW Executive 
Board to serve through December 2008: Kim Asner-Self, Kevin Fall, Betsy 
Page, and Lauren Storck. The new three-year appointments to the board 
through December 2008 are Kevin Kulic, K. Dayle Jones, Kelly McDon-
nell, and Andrea Dixon Rayle. Five people have been appointed to 
serve as Ad Hoc reviewers: Leslie McCullough, Anneliese Singh, Sam 
Steen, and Jean Underfer-Babalis.
Maria Riva has left the position as Associate Editor of the journal serve 
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ASGW is currently seeking applications for 
the position of Webmaster.  The new web-
master will be appointed for a two-year term 
running from July 2007 to June 2009.  The 
webmaster is responsible for updates and 
maintenance of the asgw.org website as 
well as the ASGW listservs, and working with 
the marketing committee to develop further 
online services. For more information about 
the position please contact Sheri Bauman at 
sherib@u.arizona.edu, or at (520) 626-7308.  
Applicants should submit a letter of interest 
September 15, 2006 to: 
Dr. Amy Nitza
IPFW School of Education - Neff Hall 250
2101 E. Coliseum Blvd.
Fort Wayne, IN 46805
(260) 481-6453
nitzaa@ipfw.edu

Call for Applications for 
ASGW Webmaster

in the important position of ASGW President-Elect. Chris McCarthy has 
been appointed by the ASGW Executive Board to serve as the new JSGW 
Associate Editor. Wendy Briggs of Pittsburg State University continues her 
excellent service as the JSGW Editorial Assistant, helping to manage the 
electronic and hard copy day-to-day tasks so vital to the prompt and 
collegial review process we attempt to maintain with authors.
Our strong and dedicated Editorial Board and Ad Hoc reviewers provide 
many hours of work and sensitive and meaningful feedback to assist 
authors in the revision process to insure that JSGW continues to be a 
leader in the fi eld and a valuable resource to ASGW members and other 
readers. If you wish to submit a manuscript for review or have questions 
about the journal, please see the Journal link at the ASGW website at 
asgw.org or contact Don Ward at dward@pittstate.edu. The entire JSGW 
Editorial Board for 2006 includes:
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ASGW is currently seeking applications for 
the position of Editor of the Group Worker 
newsletter.  The new editor will be appointed 
for a two-year term running from July 2007 
to June 2009.  The editor is responsible for 
all aspects of publication and production of 
the newsletter, and serves as a non-voting 
member of the ASGW Executive Board.  For 
more information about the position please 
contact Sheri Bauman at sherib@u.arizona.
edu, or at (520) 626-7308.  
Applicants should submit a letter of interest 
September 15, 2006 to: 
Dr. Amy Nitza
IPFW School of Education - Neff Hall 250
2101 E. Coliseum Blvd.
Fort Wayne, IN 46805
(260) 481-6453
nitzaa@ipfw.edu

Call for Applications for Editor of the 
Group Worker
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