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President’s Message
Amy Gibson Nitza

First, I want to say that 
I am honored and proud 
to serve as President of 
ASGW. Like many of you, 
I ‘grew up’ within this orga-
nization and consider it my 
professional home.  I am 
excited to work with an ex-
ecutive board, a leadership 
team, and a membership 

roster filled with people that do such good work and 
are so committed to what we do.  As I look forward 
to the year ahead, I have been thinking about what I 
wanted to say in this first column for a week or so now, 
a week that has been filled with numerous incidents 
of mass violence in the United States and around the 
world.  Now as I sit down to write, yet another inci-
dent is being reported on the news.  Like all of us, my 
heart breaks for those impacted, and is heavy for the 
state of our country and our world.  Beyond that, I find 
myself at a loss for words.  

What I do know is that as group workers we 
have something to offer.  Groups reduce barriers and 
create connections. Groups increase understanding 
and empathy.  Groups promote social justice. Groups 
heal.  But I am preaching to the choir here – if you are 
reading this, you are (most likely) already convinced.  
So, I want this column to serve as a call to action for 
us as an organization. Even as we continue to talk with 
each other, how do we share our knowledge, skills, and 

resources with the world to address the violence, the 
oppression, and the hate?  How can we, as an organiza-
tion that has led the professionalization of group work, 
lead the way now?  

We have some structures in the organization 
through which we can begin. We will be dedicating 
some of our allotted conference presentation times 
at ACA in San Francisco to tackle this topic.  I have 
asked the Human Rights and Diversity Committee, 
and the International Committee, to generate recom-
mendations for moving forward.  I would also like to 
charge the Professional Development committee with 
putting together a set of resources on our website that 
people can tap into. However, currently we have no 
one to chair that committee; is anyone interested in 
taking on this project?  If so, please contact me right 
away. But these steps are just a beginning, and given 
the overwhelming nature of this problem, it does not 
seem enough.  What good work is already going on 
among members of our organization that we can pub-
licize?  What resources do we have, or can we develop, 
that we can make available to the public? What other 
structures can we put into place? What ideas do YOU 
have?  I want to hear from you on this.  (I think every 
newsletter column from every ASGW president has 
probably invited members to contact them with ideas, 
and often it does not happen.  But really, I want to hear 
from you on this.)  We are all impacted, and we have 
so much to offer. This is too important to our world for 
us not to respond.   
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A Message From the 
President-Elect
Christine Suniti Bhat

Grat-i-tude 

NOUN:  The quality of being thankful; 
readiness to show appreciation 
for and to return kindness. –

oxforddictionaries.com

In a world of 24 hour news cycles 
where negative images are repeated 
continuously, it is easy to develop a 
skewed view of the world – one of vi-
olence, hatred, prejudice, and anger. 
While it is true that these negative 
influences exist, counselors can and 
do play a part in healing. In doing 

so, we must be wary of not becoming overcome with negativity 
ourselves. Maintaining a focus on gratitude can keep us grounded. 
Reminding ourselves of the many people who have touched our 
lives with kindness helps keep our faith in a world that is inherently 
good. And it can spur us on to contribute positively.

Robert A. Emmons (2007), in his book, Thanks! How the New 
Science of Gratitude Can Make You Happier, wrote: 

The word gratitude is derived from the Latin gratia, meaning “favor”, 
and gratus, meaning “pleasing.” All derivatives from this Latin root 
have to do with kindness, generousness, gifts, the beauty of giving 
and receiving, or getting something for nothing.  Gratitude is pleas-
ing. It feels good. It is also motivating. When we feel grateful, we are 
moved to share the goodness we have received with others (p. 4). 

Gratitude can be present in the mundane, everyday tasks of life. 
Instead of living a life on autopilot, waiting for the big “moments”, 
let’s challenge ourselves and our group members to practice gratitude 
daily. One of my favorite gratitude practices is to set aside time to 
remind myself of some of the many people or things I am grateful 
for. In addition to my daily “thank-you list” that doesn’t change, I 
challenge myself to think of one new thing or person I am grateful 
for each day. Then I breathe in gratitude conjuring up the images of 
everything I am grateful for. Do you have a favorite gratitude exer-
cise you use yourself or one you use in your groups? Why not share it 
with the ASGW community by submitting it to The Group Worker?

And while I’m at it, let me say “thank you” to you, the members 
of ASGW. I am grateful to belong to a professional organization 
that celebrates group work, grateful to people like Dr. Niloufer 
Merchant, Dr. Becky Schumacher, and Dr. Don Ward who en-
couraged me to get involved in ASGW, grateful to have the honor 
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It has been a great year for Association for 
Specialists in Group Work in terms of new group 
resources and reaching out to fellow group 
workers. We had booths at the New York School 
Counselors Association, Association for Counselor 
Education and Supervision, American Counseling 
Association, and of course, the Association for 
Specialists in Group Work conference.  Melissa 
Luke and Kristopher released their two excellent 
and well-received volumes, Group Work Experts 
Share Their Favorite Supervision Activities, at the 
ACES conference. 

ASGW will add more excellent resources to our collection during 
the upcoming year. Two state of the art DVDs will be released in 
October, Mindfulness Groups for Adults, and Mindfulness Groups for 
Adolescents.  Check the website and watch for listserve updates to 
reserve your copy at an ASGW member only discount.

In addition, Sarah Springer and Lauren Moss are hard at work 
co-editing Volume Two of the highly successful School Counselors Share 
Their Favorite Group Work Activities to be released at the ACA Confer-
ence in March 2017. Again, check the website and watch for listserve 
updates to reserve your copy at an ASGW member only discount.

The first ever ASGW ebook will soon be available on Amazon in 
both Kindle and download printable format.  Trey Fitch, Jenni Mar-
shall, and Miles Matisse have co-written a highly useful volume entitled 
Highly Effective Group Work in Counselor Education and Supervision. 

ASGW greatly needs your input as an expert group worker. We 
will be putting out a call in October for additional group activity 
books, ebooks, and DVDs on important and relevant group work top-
ics. Please contribute your ideas!!!!

ACA Order Services
www.counseling.org           1-800-422-2648, ext. 222 

Now Available from ASGW

This innovative book features 
contributions from experts in group 
work, multiculturalism, and social justice 
who are committed to diversity-competent 
group leadership. The result is a powerful 
synthesis of collective wisdom and useful 
exercises.Introductory chapters describe 
diversity-competent group work practice; 
types of diversity related groups; and selecting, 
using, and processing group exercises. The 
numerous practical activities focus on race, 
ethnicity, culture, gender, socioeconomic status, 
sexual orientation, ability, age, and spirituality and 
are designed for use with children, teens, and adults in a variety 

of settings. A special section on training diversity-
competent group leaders features guidelines, tips, 
and words of wisdom from a dozen experts.

Group Work Experts Share 
Their Favorite Mul! cultural 
Ac! vi! es
Edited by Carmen F. Salazar

Order #: 72891, $45.00
ACA Member: $35.00A Division of the American Counseling Association

NEWS UPDATE  
FROM EXECUTIVE DIRECTOR  

JANICE DELUCIA

to serve on the ASGW Executive Board with great colleagues, and 
grateful to have wonderful students enthused about the counseling  
profession and group work. Email me with your thoughts and ideas 
of how ASGW can serve you better. And let any of us on the Execu-
tive Board know how you would like to be involved. 

Sincerely,
Christine Suniti Bhat (bhatc@ohio.edu).
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NILOUFER MERCHANT

JULY 2016

A S G W 
G O V E R N I N G 
C O U N C I L 
R E P O R T

The GC met twice via phone to 
discuss and vote on two very 
important issues since the April 
meeting at the 2016 ACA conference:

1.  After much deliberation the GC voted to relocate the con-
ference from Nashville Tennessee due to the discriminatory 
bill HB 1840 passed by the Tennessee legislative body.  As 
you may have already heard the conference is now relocated 
to San Francisco on March 16th – 19th, 2017!

2.  President Thelma Duffey appointed a task force to review 
and recommend a pathway for licensure portability across 
states in the U.S.  Based on the recommendations the GC 
passed the following motion:

A counselor who is fully licensed to practice 
independently in his or her state, whose 
license is in good standing, and who has 
no disciplinary record shall be eligible for 
licensure in another state in which she/he 
is seeking residence. The state to which the 
licensed counselor is moving may require 
a jurisprudence examination based on the 
rules and procedures of that state. 

This motion allows for greater ease of transferring your license 
from state to state.  More information regarding this motion 
will continue to be provided.  

Our next GC meeting will be held on July 25th-27th.  
Stay tuned on the updates from the GC meeting in your 
next newsletter.

Niloufer Merchant, Ed.D.
nmmerchant@stcloudstate.edu
ASGW Governing Council Representative
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Practice Ideas
Group Work Preparation

USING GROUP WORK 
TO FACILITATE 
CONVERSATIONS 
AROUND SOCIAL 
JUSTICE ISSUES
Last winter, I had the opportunity to organize a Black Lives Matter (BLM)
Teach-In and follow-up Town Hall Meeting on the campus of Bridgewater 
State University (BSU), my place of employment. It was the fi rst event 
of its kind and was held in conjunction with similar events on two other 
campuses also located in the state of Massachusetts. Despite this being 
the fi rst event of this kind and new territory for most, more than 70 BSU 
professors across all disciplines and levels volunteered to participate by 
agreeing to infuse a BLM related topic into their course(s) during that 
week. I was truly astonished at the outpouring of volunteers and interest 
throughout the planning and preparation phase of the event. Many vol-
unteers had no experience in facilitating dialogue around social justice 
issues, but chose to take on the challenge.

by Christy Lyons Graham 
Ph.D., LMHC, LMFT
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candid discussions that were occurring in the groups that I was observing 
from a distance. As a trained group leader, I knew that the only way to have 
constructive dialogues such as the ones that took place on that evening was 
to conduct semi-structured, small group meetings. In this format and in 
an environment of safety, students felt free to discuss diffi  cult and contro-
versial topics around the Black Lives Matter movement. It appeared that 
everyone felt invited to the table to share their respective views. Th is small 
group format seems to be an ideal way to begin to understand opposing 
perspective on controversial issues. Rather than talking over each other, 
people took time to listen to others who held diff erent views from them.

As a result of the success of the BLM Teach-In and culminating 
Town Hall Meeting, it was decided that a Teach-In will be held annually 
at my university and each year a diff erent social justice topic would be 
explored using a similar design. With the upcoming potentially divisive 
presidential election this November, we are considering focusing on a 
topic related to “Promoting Civil Discourse on Campus”. Group work 
has made its way to my campus in a big way. Th is may be a model worth 
considering on your campus!

Christy Lyons Graham, Ph.D., LMHC, LMFT
Associate Professor  |  Director, Mental Health Counseling International 
Non-Licensure Program  |  Coordinator, Professional Development Center  
|  Department of Counselor Education  |  Bridgewater State University

As an experienced group counselor, I am, of course, aware that individual 
perspectives can contribute both negatively and positively to group dy-
namics. In preparation for the Teach-in, I, therefore, sought a preventive 
approach to ensure a multiculturally sensitive and respectful climate in 
these classrooms. I settled upon organizing a pre-Teach-In workshop for 
interested faculty that addressed strategies to assist in facilitate diffi  cult 
conversations. I felt that a workshop such as this would help ensure that 
faculty would be prepared for possible resistant and even hostile reactions 
and had the resources needed to create the optimum classroom environment 
during the Teach-In. Additionally, I solicited undergraduate volunteers 
to help me design and create inviting and inclusive fl yers and community 
announcements promoting the event across the campus community. 

Following the Teach-In, a culminating “Black Lives Matter Town 
Hall Meeting” was held at BSU. I put out a call to to all full-time and 
part-time faculty for volunteers to assist with facilitating small group 
dialogue for the Town Hall Meeting. Again, a good number of faculty, 
with diversity training backgrounds, volunteered to take time out of 
their regular teaching schedules to participate as group leaders during 
the event. Prior to the Town Hall Meeting, the volunteer group leaders 
crafted a list of prompt questions to pose in the small groups they would 
lead. Roughly 85 college students, both undergraduate and graduate level, 
who had participated in the Teach-In the before in at least one of their 
classes, attended the BLM Town Hall Meeting.

Th e Town Hall meeting was held in a large campus ballroom. I, being 
the organizer of the event, served as the overall leader and did not lead a 
small group. Instead, my role was to be visible and available  to all and to 
be present in the event that there arose a need for intervention. I began by 
leading the large group format during which time opening remarks were 
given and introductions were made. Ground rules (“agreements”) were 
then disseminated and read aloud. Participants were asked if they were 
in agreement with the ground rules and everyone replied, “Yes”. Follow-
ing the establishment of and commitment to the ground rules, the group 
leaders were assigned and the 85 students were divided into nine groups. 
Each group had one group leader. Th e groups began their discussions and 
remained in constructive dialogue for 45 minutes.

Following wrap-up of the small group discussions, I facilitated a large 
group discussion by asking a volunteer member from each group to stand 
up and share some of the main points discussed during the small group por-
tion. Based on these reports, each group clearly had meaningful dialogue. 
Some shared about their own personal experiences with both overt racism 
and micro-aggressions. Others shared their experiences of witnessing such 
things. Many talked about the fact that these types of conversations  needed 
to happen more often on campus both in and outside of classrooms so that 
people remain aware and informed.

Th e Town Hall Meeting ended with a pledge to speak-up about racism 
and injustice. Th e event was an intense and powerful culminating experience 
following the Black Lives Matter Teach-In. I was mostly struck by that Poster used to advertise the Black Lives Matter Town Hall Meeting
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ASGW PEG CARROLL SCHOLARSHIP

The ASGW Awards Committee invites applicants for the $2,000 
scholarship given annually to honor Marguerite “Peg” Carroll, 
former ASGW President and pioneer in group work. The award is 
intended to support the study of group work and further under-
standing of group dynamics. Any student interested in the field of 
group work is eligible for consideration by the Awards Committee.

For complete information about application materials, in-
cluding the content of letters of recommendation and sub-
mission guidelines, see Scholarship information under the 
Awards and Scholarships section of the ASGW webpage:   
http://www.asgw.org/

All submissions must be done via email (with attachments) to: Angela 
D. Coker at cokera@umsl.edu. Applications must be received by Janu-
ary 17, 2017. Recipients must be (or become) members of ASGW. 

EMINENT CAREER & PROFESSIONAL  
ADVANCEMENT AWARD

The ASGW Awards Committee is seeking nominations for the 
Eminent Career Award and for the Professional Advancement 
Award. Nominations in either category should address the nomi-
nee’s outstanding activities and contributions to the field of group 
work. Additional letters speaking to the nomination would be 
welcome. Letters should identify which award is being sought.

Eminent Career Award: This highest award is intended to recognize 
major contributions made to the field of group work by an ASGW/
ACA member. Credentials and letters of recommendation for the 
nominee should convey the national and/or international influ-
ence the individual has had on group work over a period of time.

Professional Advancement Award: This award is made to recog-
nize the outstanding activities of an individual who has helped 
advance the field of group work through any one of the follow-
ing: research, development of a new technique or theory, public 
relations, legislative activities, or group work practice. 
All submissions must be done via email (with attachments) 
to:  anapuig@coe.ufl.edu. Applications (nomination letter and 
supporting letters) must be received by January 17, 2017. The 
award recipient will be announced during the ASGW Luncheon 
at the ACA Conference in San Francisco, CA.

GROUP WORK PRACTICE 
AWARD NOMINATIONS

The ASGW Awards Committee is seeking 
nominations for the Group Work Prac-
tice Award. The purpose of this award 
is to recognize an outstanding practitio-
ner in group work. Recognition may be 
for any area of group work covered by 
the ASGW Professional Standards and 
nominees must be members of ASGW.

A nomination letter and two supporting 
letters should address the following points:

1. Scope of practice of nominee to include:
a.   Type of group work
b.   Client population served
c.   Practice setting

2.  Innovations in group work practice 
by the nominee.
3.  How nominee has disseminated group 

work skills through workshops, con-
ference presentations, supervision, 
and/or training.

4.  Evidence of nominee’s significant con-
tribution to group work practice.

All submissions must be done via email 
(with attachments) to:  anapuig@coe.
ufl.edu. Applications (nomination let-
ter and two supporting letters) must 
be received by January 17, 2017. The 
award recipient will be announced dur-
ing the ASGW Luncheon at the ACA 
Conference in San Francisco, CA
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By Rachel Vannatta 

Group Workers

Group Workers, I have struggled to write this column, as it seems impossible to do so 
without discussing the significant acts of violence that have occurred over the past several 
months.  I do not feel as though I am articulate enough to describe exactly how I feel when 
I think about all that has happened, but my heart is heavy. In the wake of these events that 
have led to division, hurt, and loss, I hope that as a community of group workers we are 
able to facilitate experiences that contribute to unity and healing. 

I am constantly reminded of the power of groups, and continuously in awe of how members 
of our organization use their group expertise in creative ways. Please, share these ideas 
with your fellow clinicians, students, and educators. If you have used groups in your schools 
to address recent events, tell us about them. If you are an educator supervising students 
using groups at their internship sites, encourage those students to write about their work. 
We regularly incorporate practice ideas in the newsletter, but I am hopeful that we are 
able to get an even wider range of contributions from our membership.  As a community 
of group workers, let’s be generous in the sharing of our ideas so that the benefits reach 
beyond the groups in our own backyards. Further, let’s have a place to celebrate the small 
(and large) ways in which you have witnessed groups lead to healing. Christy Graham’s 
article in this issue is such a wonderful example of one way in which a group experience 
can provide an incredibly meaningful opportunity for the community.

In addition to creating a larger network for sharing ideas, I would also like for us to start to 
get to know one another a little bit better. To that end, we are going to start featuring inter-
views with members in our newsletter. I am hopeful this will, in a small way, help us become 
more connected with each other. When attending my first ASGW conference, I remember 
looking around and not knowing a soul besides a couple of my professors. At each confer-
ence since then, I have enjoyed getting to reconnect with old friends and meet new ones. 
I am hopeful that by sharing interviews with members in our newsletter, both new and long 
standing members can start to get better acquainted.

If you are interested in writing a practice idea to be included in an issue of The Group 
Worker, or if you are willing to participate in a short interview to be featured in an issue, 
please contact me at Vannatta@gwmail.gwu.edu.  Thank you in advance for being willing 
to share your ideas and expertise with one another, and your openness to connecting with 
your fellow group workers. 
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