
What a year!!  After 
arriving home from 
the ACA confer-
ence in Detroit, I 
had an opportunity 
to look back over 
the past year. I have 
learned a consider-

able amount about what it means to be a 
leader. In many ways, this brings me back 
to a discussion of effective groups. Yes, you 
need a leader who cares about group work 
and has a vision and goals. A leader also 
needs to be able to connect with and listen 
to members, along with showing them sup-
port and providing some structure. Yet, we 
have all led groups that were not effective 
because of the composition of the mem-
bers, or maybe one specific member. The 
leader (or in my case the President of ASGW), 
is given a lot of credit for the success of the 

My Final Column as President of ASGW
Maria Riva, President

group (in this case the ASGW programs 
at the ACA Conference). What I wish to 
convey here is that ASGW is like no other 
group that I have ever been involved with. 
This year I had many people email me to 
“do whatever task is needed”. Members 
organized programs, chaired commit-
tees, scheduled meetings in the suite, 
developed  brochures, welcomed new 
members, carefully attended to awards, 
collected needed data, described great 
ideas for the future, answered questions 
about how groups work, attended to our 
budget, communicated with ACA and 
other divisions, conducted excellent con-
ference programs on group topics, main-
tained the ASGW booth at the confer-
ence, edited manuscripts for our Journal 
and our newsletter, kept the minutes from 
our meetings, provided a liaison relation-
ship between ACA and ASGW, provided 
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experience and evidence of publishing and reviewing manuscripts; vita; and three 
letters of recommendation. Applications are being accepted until June 15, 2007. 
Applicants will be asked to review a sample manuscript when other qualifications 
are confirmed. For more information, please contact Dr. Sheri Bauman, Editor-Elect, 
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In this issue:

much needed mentoring and support, 
and taught me about how effec-
tive executive boards function. There 
were many other gifts that I received 
from members. They all contributed 
to the wonderful way that ASGW has 
of making people feel supported and 
cared for. Many members and non-
members have said to me that ASGW 
is more accessible, inclusive, and col-
laborative than most other organiza-
tions. During this year, I have experi-
enced the generosity and energy of 
our members and I thank you all for 
the honor of serving as president and 
for the help and encouragement that I 
received.  ASGW works because of the 
membership. In the past year, I have 
been reminded many times of why I 
became an ASGW member, and the 
amazing power of a group. 
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I have just returned 
from the ACA Con-
vention in Detroit. 
As always, it was 
invigorating. Our 
Executive Board 
works very well as a 
task group, which of 
course, you would 
expect of a bunch 

of group workers. We do pay attention to 
relationships and process between us as 
well as the tasks at hand. It is an enjoy-
able group to be a part of. I hope that 
all of you at some point in time consider 
becoming part of the ASGW leadership 
team. Right now I am putting together 
my committees for 2007-2008 and would 
greatly welcome anyone who would like 
help ASGW continue its commitment to 
the dissemination of knowledge about 
what makes groups work.

ASGW has several exciting initiatives 
related to our commitment to the training 
and practice of group work. First, we have 
just announced the bi-annual 2008 ASGW 
Conference which will be held in St. Pete 
Beach, Florida. The Tradewinds Island Re-
sort is a wonderful group-oriented setting 
and we have held several very successful 
conferences there in the past. Pre-con-
ference workshops will be offered on 
February 21st, and the evening opening 
session will occur at 7 p.m. on that day. 
Content sessions will be presented on the 
22nd, 23rd, and the morning of the 24th, 
with the closing session at 10 a.m. on the 
24th. Our theme will be Effectiveness and 
Diversity in Groups. While all groups can 
be considered multicultural, there is a 
continuum in emphasis based on goals 
and interpersonal process. Merchant’s 
definitions of diversity groups will be 
emphasized including culture-specific 
groups, intercultural learning groups, and 

other-content focused groups that con-
sider diversity dynamics. A diversity track 
of programs will be highlighted through-
out the conference. A call for proposals 
will be out soon with a deadline for sub-
mission in early June. Check the website 
for registration, proposal, accommoda-
tions, and program information. MARK 
YOUR CALENDARS FOR SOME GROUP 
WORK AND SUNSHINE FEBRUARY 21ST TO 
24TH, 2008. Hope to see you there!!! 

Our latest foray into the world of group 
work training is the creation of a DVD. Ten 
10th graders were gracious enough to be 
group members for a 12-hour experi-
ential group. Al Segrist and I were lucky 
enough to be the leaders, while Andy 
Horne with his infinite wisdom on groups 
served as the moderator. Amy Nitza did 
a masterful job of producing the video 
and editing the 12 hours into 2½ hours 
that convey a group from orientation to 
termination. Some activities were used to 
help the group members identify goals 
and ways of working together as well as 
cognitive-behavioral activities. The DVD 
was previewed at the ASGW booth in 
Detroit and the most frequent comment 
from viewers was that they were able to 
see what happens in groups…the dy-
namics just unfold. Look for more info on 
the website about how to get your copy. 
Amy Nitza is also working on a ccompan-
ion training manual. And remember the 
Group Work Experts Share Their Favorite 
Activities is out in a revised edition so 
check out the ACA website, www.coun-
seling.org, to get your copy. Our goal is 
to promote effective and diverse group 
work. So if you have suggestions or would 
like to be part of the ASGW leadership 
team, please email me at jdelucia@
buffalo.edu. I look forward to meeting 
many of you at the ASGW conference in 
February and at the ACA Conference in 
Hawaii in March. 

ASGW has been my home since I first became involved 
in the field of counseling. I hear similar statements quite 

often at ACA meetings and have 
my own sense of what this feels like. 
ASGW was a welcoming crowd when 
I was a student and has continued 
to be a professional support as my 
groupwork skills, service, and friend-
ships have deepened. I did one 
of those mid-life career shifts and 
began a second master’s degree at 
Rollins College in 1989. My very first 

course was Group Dynamics instructed by Bill Kline. I con-
tinued on to a doctoral program at the University of Geor-
gia – home of an impressive number of leaders in the 
groupwork field. George Gazda, Andy Horne, Richard and 
Bree Hayes, and Dick Page are all part of my groupwork 
genogram. They modeled the importance of understand-
ing the processes of effective groupwork, organized and 
hosted ASGW meetings at the Georgia Center in Athens, 
and served as ASGW presidents, editors, and major con-
tributors to the field of group. Through my association with 
these mentors and with ASGW, I have been influenced by 
the work of so many special “groupies,” including Caro-
lyn Thomas, Lynn Rapin, Lenoir Gillam, Bob Conyne, Peg 
Carroll, Bogusia Molina, the Coreys, and many others. I 
have a genogram of which to be proud! ASGW provided 
me with the opportunity to learn from the best and to truly 
understand the value of best practices in leading groups. 
These groupwork ancestors have helped me become a 
good teacher of groupwork! Along with my colleagues 
at Rollins College, we have a required two-course group 
counseling sequence that effectively teaches group skills 
and provides experiential opportunities to our master’s 
students. I am proud of our curriculum design and believe 
our students graduate with better groupwork skills than 
many professional counselors! The credit goes to Judy 
Provost, Kathryn Norsworthy, and Marie Shafe for shaping 
the important groupwork values at our College. 
At the conclusion of the Rollins College Graduate Stud-
ies in Counseling program, students must deliver a final 
paper titled My Theory of Counseling. The week I received 
the honor of being named an ASGW Fellow, I was grading 
these final papers written by my internship students. One 
student, Joanne Ritter, wrote about her belief in the impor-
tance of human connection in the processes of healing 
and growth. She utilized her belief about human nature 
and change to justify groupwork as the most important 
modality in her approach to counseling. It dawned on me 
that the genogram continues to grow! I only hope that 
the opportunities provided by ASGW continue to impact 
students and future leaders of our organization.  ASGW is 
the flagship professional organization in groupwork. This 
organization has developed the Professional Standards for 
the Training of Group Workers, “Association for Specialists 
in Group Work: Principles for Diversity-Competent Group 
Workers,” and “Association for Specialists in Group Work:
Best Practice Guidelines for Group Workers.” These are 
preeminent documents in the field of group practice. As 
ASGW goes forward, I hope that we continue to promote 
and develop the standards represented in these docu-
ments. I believe these are examples of the best we have 
to contribute to the group counseling genogram.

My Place in the Group Genogram
Alicia Homrich

2007 Peg Carroll Scholarship 
Awardee: Cindy L. Anderton,  
M. Coun., LCPC, NCC, Doctoral Candidate,  
Southern Illinois University-Carbondale
Submitted by:  Cindy L. Anderton, Doctoral Candidate, SIU 

The award for the outstanding article appearing in the 
2006 Journal for Specialists in Group Work was presented 
to Dr. Paula McWhirter for her article:

Community Therapeutic Intervention for Women Healing 
from Trauma

The article appeared in the December 2006 issue of the 
JSGW and describes Paula’s work to compare alternative 
deliver systems for women in transition in the community.

Congratulations to Paula on her meaningful intervention 
and excellent scholarly work!

2006 Outstanding JSGW Article Award

I would first like to express my 
gratitude to Peg Carroll for this 

award. 
It is truly 
an honor 
to be 
awarded in 
the name 
of some-
one who 
is a highly 

respected individual and an 
extraordinary group work leader, 
and I would like to thank her for 
her generosity. I would also like 
to thank ASGW for selecting me 
as the recipient. I had a won-
derful experience at the ASGW 
luncheon when I was presented 
with the award at the ACA con-
ference in Detroit. 

I began my training in group 
work several years ago as a 
master’s student at Idaho State 
University in a small group class 
taught by Dr. William Kline. This 
class exposed me to my first 
t-group experience – an experi-
ence I will never forget. After I 
graduated with a master’s in 
Mental Health Counseling, I 
facilitated psycho-educational 
groups with at-risk adolescents 
both living in the shelter (where I 
worked) and living in the com-
munity. Three years later, I 
entered into a private practice 
where I had the opportunity to 
co-facilitate a relapse preven-
tion group with adult sex offend-
ers. Approximately one and a 
half years later, I returned to 
school to pursue a doctorate in 
counselor education at Southern 
Illinois University – Carbondale 
(SIU).

During the past three and a half 
years at SIU, I have facilitated 
master’s level student t-group 
experiences, and I have taught 
courses in either a psycho-
educational group or task group 

format. In addition, I have 
taught and provided supervi-
sion to master’s level students 
who are facilitating or co-fa-
cilitating their first psychoedu-
cational groups in the career 
decision making course (EPSY 
548C). The course I teach, that 
goes along with this practi-
cum experience, is taught 
in a task group format. This 
offers the students an opportu-
nity to grasp group dynamics, 
stages of group development, 
therapeutic factors, and group 
leadership skills at a deeper 
level as they begin seeing 
the parallels between our task 
group and the groups that they 
are facilitating.

While pursuing my doctor-
ate degree, I have felt both 
honored and privileged to 
work with ASGW Fellows Beverly 
Brown and Karen Prichard. It is 
through their support and guid-
ance that I was able to hone 
my group work skills and de-
velop the passion that I have 
for group work today. I would 
also like to thank my chair and 
mentor Kimberly K. Asner-Self 
for helping me transfer my 
group work skills to the cross-
cultural class we have taught 
together for the last three 
summers. Group work, for me, 
still has a very magical quality 
about it. I still find myself in awe 
at the learning and growth that 
occurs for the members of the 
group during the latter stages 
of group development. The 
financial gift from this award 
will continue to assist me as 
I complete my dissertation 
and transition from a doctoral 
student to a counselor educa-
tor where I hope to pass on my 
knowledge and love of group 
work in much the same way 
that it was passed on to me. 



ASGW Award Recipients for 2007 
Submitted by: Lorraine J. Guth and Kelly A. McDonnell, Awards Commmittee Co-Chairs
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his year the Awards Committee 
received some excellent nominations 
for the Eminent Career and Group 

Work Practice Awards. The recipients of 
these awards were announced at the 
ASGW luncheon at the ACA conference in 
Detroit, Michigan and are featured below. 

Eminent Career Award
Dr. Arthur M. Horne was the recipient 
of the Eminent Career Award this year. 
This highest award is intended to recog-
nize major contributions made to the 
field of group work over a period of time 
by an ASGW/ACA member. Dr. Horne 
recently retired from his full time position 
as a Distinguished Research Professor of 
Counseling Psychology at the University 
of Georgia. He has contributed greatly 
to the field of group work and ASGW. 
Evidence of his exemplary scholarship is 
seen in his numerous national and inter-
national conference presentations, widely 
known text book publications, and journal 
publications. Dr. Horne has conducted ex-
tensive research in the field of group work 
including counseling families, counseling 
aggressive boys and men, and bully-
ing prevention. The innovative bullying 
prevention model in which group work 
is a central component is internationally 
known and continues to be widely used. 

He also has provided exemplary service 
to ASGW in his roles as President, National 
Membership Chair, and Editor for the 
Journal for Specialists in Group Work and 
has been a member of the following: 
Strategic Planning Committee, ASGW 
Convention Program Selection Commit-
tee, and the Editorial Board for the Journal 
for Specialists in Group Work. 

In his role as a counselor educator, Dr. 
Horne exemplifies what it truly means to be 
a leader in the field of group work as he 
empowers others to become the next gen-
eration of group workers and leaders. Dr. 
Horne has been a trusted mentor and role 
model to many students. He not only helps 
students see their strengths and potential 
through feedback but also encourages stu-
dents to join professional organizations and 
take on writing opportunities. He has dedi-
cated his professional life to his students 
and has influenced hundreds of graduate 
students with his sense of humor, candid 
feedback, unassuming nature, and pas-
sion for teaching and group work. In sum-
mary, the recipient’s effort and contribution 
to the promotion of group work have been 
consistent over many years through service, 
research, teaching, and mentoring. 

Dr. Horne’s national and international con-
tribution to group work serves as a model 
for other group work professionals. There-
fore, ASGW is pleased to honor Dr. Horne 
for his significant contributions to the field 
of group work. Dr. Horne was unable to be 
at the ASGW luncheon so accepted the 
award via cell phone. He was unbelievably 
moved and touched by the experience. 
He wanted to share the following apprecia-
tions at the ASGW luncheon but did not get 
the chance: 

“My first group course was in 1967 – taught 
by George Slinger and assisted by Bob 
Saltmarsh - I fell in love with groups and 
have stayed committed to our work for 
the full forty years. In my first course I was 
touched by the magic of groups and I 
loved to watch the magicians at work – I 
call it magic because I often feel like I am 
at a magic show, watching artists make the 
unbelievable and unexpected happen. 
I’m even often surprised when it happens in 
my own groups, and I turn about and say, 
“Wow, this stuff really works!” – Magically it 
happens just as it is supposed to and it has 
continued to do so over all the years. I have 
been honored to have had the opportunity 
of being mentored by some of the greats 
in group work, including Merle Ohlsen and 
George Gazda, and I have been blessed 
to be able to be a colleague, collaborator, 
and friend to so many in our field, including 
a lot of you at the ASGW luncheon today. 
I wish I could be there to see you, to thank 
each of you personally, and to express my 
gratitude to you for your wonderful contri-
butions to our field, to our colleagues and 
students, and to the participants in all the 
groups that have happened under your 
leadership. Rather than extend the lun-
cheon with me naming all of you wonder-
ful group leaders who have had such an 
impact on my life, be aware I’m thinking of 
you. Thanks to each of you for sharing your 
magic. Each of you know how you have 
touched my life and I am honored to be a 
group worker among such great groupers. 
Thank you again for the wonderful honor. As 
I say goodbye, do me a favor. Look around 
at one another, and take the opportunity to 
thank each other for being such wonderful 
professionals, friends, students, and col-
leagues. I look forward to being part of the 
group again next year.” 

Group Work Practice Award
Dr. Nicholas J. Hanna and Dr. Jerry Mob-
ley were the recipients of the Group Work 
Practice Award. This award is intended 
to recognize outstanding practitioners in 
group work. 

Dr. Hanna is a Professor at Duquesne Uni-
versity in Pittsburgh, Pennsylvania. He has 
spent over 30 years at Duquesne, many 
of which were as program director where 
he taught, supervised, and practiced the 
highest standards of group work skills and 
techniques. As a counselor educator, Dr. 
Hanna has taught a variety of basic and 
advanced group courses.  Dr. Hanna 
has extensive training in Gestalt therapy 
and his group work includes counseling, 
psychotherapeutic, and also task groups 
run in a variety of settings, including the 
university level as well as private practice. 
He was one of the initial faculty members 
to institute a Human Dynamics Workshop 
at Duquesne University in the early 1970’s. 
For over 20 years, he participated in every 
workshop as a facilitator and mentor. He 
has also presented at state and national 
level conferences on topics of group 
work, often related to the use of imagery 
and metaphors in group counseling as 
well as relationships. Currently he is facili-
tating a men’s group and is investigating 
the effects of group work on depression in 
retired men.  

Dr. Jerry Mobley has also made outstand-
ing contributions to the field of group work. 
He is currently a Professor at Fort Valley 
State University. He has been influential to 
the field of group work as a teacher and 
scholar. His applications in group work are 
broadly distributed in family, community, 
corporate, school, and law enforcement 
and rehabilitation settings. For example, 
he has created groups to work closely with 
the Family and Children Services in middle 
Georgia to improve parenting skills for 
single parents. Additionally, Dr. Mobley has 
collaborated with the Social Work program 
at Fort Valley State University to promote 
a Y.O.U.T.H. Violence conference which 
brings together high school students, 
graduate students, and school counselors 
to interact in groups and learn activities to 
reduce violence in area schools. 

Dr. Mobley is also an active group work 
scholar who has numerous state, national, 
and international presentations and pub-
lications. Most recently he traveled to the 
European Branch of the ACA to present his 
unique approach to studying groups utiliz-
ing movies for discussion. In addition to his 
university teaching, he has also traveled to 
Indonesia to teach group work skills to pro-
fessionals and students. ASGW is pleased 
to honor Dr. Nicholas Hanna and Dr. Jerry 
Mobley for their significant contributions to 
group work practice.

Reflections from New ASGW Fellows

Love is something you and I must have. We must have it because our spirit feeds upon it.  
We must have it because without it we become weak and faint. Without it our courage fails.  
Without love, we can no longer look confidently at the world. We turn inward and little by  
little we destroy ourselves. With it, we are creative. With it, we march tirelessly. With it, and 
with it alone, we are able to sacrifice for others. –Chief Dan George, Coast Salish (in Garrett, 
1998, p. 9) 

The Gift: Story of Medicine Elders Coming-Together
 There is an old Cherokee story about the Medicine Men and Women coming together up on the 

mountain during certain times of the year to seek the “Medicine” together through renewed under-
standing and learning about what it means to be a healer and helper to others. Medicine has a 
very broad meaning which includes the physical, mental, spiritual, and natural aspects of life with 

an energy, an essence, and vibrancy that runs throughout all that is. For several evenings they would spend time together, 
dancing, singing, praying, feasting, and sharing stories of their experiences and journeys throughout the year. They all knew 
that they were there for a purpose, but didn’t always know what that purpose might turn out to be, knowing that during the 
last evening of their circle together, the “spirit people” would place something very special in their Medicine bag. This gift 
represented something they would learn such as a new use for an herb, a story that could be used, a special ability, or a 
healing power they would receive with which to help others. It might be something broad, or something very specific for 
bringing about harmony and balance in their world.

Personal/Professional Reflections on the Gift of Group Work Life, from a traditional Native perspective, is viewed as a series 
of concentric circles that emanate from one another like the rippling waters of a lake, shimmering with light (Garrett, 1998). 
The first circle is the inner circle, representing that which is within us, being our spirit, the culmination of all of our experiences 
and the power that comes from the very essence of our being. The next circle is family/clan. Family might be blood rela-
tions, and it might be family of choice or adopted family (family in spirit); this circle also includes tribe/nation/community 
as this is the social context in which we live, and represents a different sense of belonging. The third circle is the natural 
environment, Mother Earth, and all our relations. A fourth and final circle consists of the spirit world that encompasses all of 
the other circles, and is believed to be where the Creator dwells, along with all our ancestors and other spirit helpers/guides. 
Therefore, Circles of life energy surround us, exist within us, and make up the many relationships of our existence. In all, we 
each have a circle of self, comprised of the many facets of our own development (e.g., mind, body, spirit, and surround-
ings); a circle of immediate family, extended family, tribal family, community, and nation; a circle consisting of all our 
relations in the natural environment; and a circle of our universal surroundings (Garrett & Myers, 1996). Growing up on the 
Cherokee reservation in western North Carolina, it has always been understood that the honor of one is the honor of all and 
the struggle of one, in some sense, is the struggle of all. This belief reflects the power of circles or groups as an essential way 
of living in this world, an essential opportunity for growth, and I have carried this way of thinking throughout my life and work 
as a group counselor, facilitator, and educator. Like it or not, we all live and breathe groups of many kinds. Life is colored 
by the constant ebb and flow of connect and disconnect that happens every day within the context of so many relation-
ships that define who and how we are in this world, and it is within this context that we change, representing, for Native 
people, the reason why we are here—to learn and grow in relationship, working to be a helper to others in some way. No 
one knows this better than group workers, and I feel fortunate to count myself as one of those who has worked tirelessly over 
the years to perfect my trade as a facilitator for the benefit of those with whom I find myself in groups. The honor and awe 
for me has come through the consistently humbling nature of the work, watching the way people of all kinds can come 
together and create something very special together that they could not have experienced apart. I have watched healing 
happen in the most expected places and at the most unexpected times, something that, when it is there, you can feel so 
deeply it cannot be ignored, and something that you do not forget. I have always viewed the power of groups as a sacred 
gift and take comfort in the realization that I will never stop learning what it is that moves people through connection. I 
am honored to be part of this profession, to be an ASGW Fellow, and to be alongside you, calling myself a group worker, 
both as a practitioner and educator, doing the work that we do. I thank you for taking the time to share in my reflections 
here, and I thank you most of all for the critical work that you do to benefits others through the gift of groups. I invite you, 
as leader or member of the many groups of which we are part, to you keep your Medicine bag open, and in doing so, 
keep your mind, heart, spirit, and arms open, for whatever gifts may come, because you never know in what forms they will 
come, what purpose they will serve, and how they will enable you to move others or be moved by others in this ongoing 
journey we call life…. Sgi (thank you).   

Sources
Garrett, J. T., & Garrett, M. T.  (2002). The Cherokee full circle: A practical guide to ceremonies and traditions. Rochester, 
VT: Bear & Company. 
Garrett, M. T. (1998). Walking on the wind: Cherokee teachings for healing through harmony and balance. Santa Fe, NM: 
Bear & Company.  
Garrett, J. T., & Garrett, M. T. (1996). Medicine of the Cherokee: The way of right relationship. Santa Fe, NM: Bear & Company.

The Gift of Group Work:  Reflections from a Native American Perspective
Submitted By: Michael Tlanusta Garrett, Ph.D.



roup workers are always 
mindful of the importance 
of termination. This is the last 

issue of The Group Worker I will edit. 
The newsletter will now be in the able 
hands of Amy Nitza, the new  editor. 
This seems to be an appropriate time 
for me to reflect on my experience 
these four years as newsletter edi-
tor, as an ex-officio member of the 
executive board, and as a group 
worker.  I must make a confession.  
I was a member of ASGW for about 25 years before I took the 
step to become active in the organization. In tech-speak, I was 
a “lurker.” Although I valued and used the journal and newslet-
ter, there was so much more I missed out on! The opportunity 
to work with a dedicated cadre of committed group workers 
has enriched me both professionally and personally, and in 
retrospect I wish I had come out of the shadows much earlier. 
This is an appeal to all of the lurkers in the organization – you will 
receive so much more than you give, and I cannot imagine a 
more rewarding experience that becoming actively engaged 
in the mission of this organization. I am eagerly anticipating my 
new role as editor of the Journal for Specialists in Group Work, 
and know that I will continue to contribute and be involved is 
the work of the association. Two of my original goals for the 
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newsletter were accomplished: the newsletter is less costly to 
the organization due to changes in formatting and paper, and 
we are using the Internet more effectively. Although bulk mail 
means the newsletter spends considerable time in transit, a 
PDF file is available on www.asgw.org as soon as it is available, 
allowing members to view content immediately while waiting 
for their hard copies.  In my dual role as newsletter editor and 
webmaster, the website has been upgraded and has been 
used to archive important documents, advertise events and 
opportunities, and provide a hub for the membership.  There 
are hopes I had for the newsletter that were not realized: a 
book review column did not become a regular feature. Many 
publishers are reluctant to provide review copies to a small 
organization, and potential reviewers were difficult to find. Like 
any product or activity in an organization like ASGW, collabora-
tion is crucial, and those members who are willing to assist in 
some way should contact Amy Nitza with your ideas and offers 
of help. I also hoped to increase the “content” articles. Again, 
submissions are needed, and I want to encourage members 
to submit material for the newsletter. The next annual confer-
ence will be in January 2008, and I urge all members to attend 
and bring at least one colleague along. This is a chance to 
meet and learn from others around the country who share your 
interest in group work, and to socialize with old and new friends 
in a relaxed and pleasant setting. I hope to see you there!

Editor’s Good-bye
Submitted by Sheri Bauman

John Vriend Counselor Educa-
tor, Writer, Group Counseling  
Specialist President, ASGW, 
1978-79 Editor NVGA Newsletter, 
1971-1974 

Professor John Vriend, 82, died 
in Tucson, AZ on December 1, 
2006, fifteen months after being 
diagnosed with esophageal 
cancer. His body was cremated 
on December 3, and at his 
request his ashes were scat-

tered under the blue spruce tree on the Nolan Property in 
Michigan where his mother’s ashes were also scattered. Dr. 
Vriend spent his last months writing his daily literary journals 
and maintaining mindful email connections with family and 
friends. John Vriend was a practicing therapist, a counselor 
educator, and retired Professor of Education at Wayne State 
University in Detroit, MI. In the early years of his retirement 
Dr. Vriend continued to direct Personal Mastery Counseling 
Associates. He was also a professor in graduate programs 
at Chapman College and Davis-Monthan Air Force Base in 
Tucson, AZ, and Adjunct Professor of Counseling and Guid-
ance in the College of Agriculture at the University of Arizona 
in Tucson. He loved teaching, and was himself the kind of 
student he valued in his classroom – “an aggressive truth 
seeker.” He developed a lifelong passion for writing, litera-

ture, and philosophy while an undergraduate student at the 
University of San Francisco and while teaching English and 
Literature in San Francisco public schools for fifteen years.  
John Vriend was a leader in the counseling profession locally, 
nationally and internationally. He was especially devoted to 
the efficacy of counseling in groups, and applied his skills to 
practice, research, and demonstrations of group counseling. 
He instituted and supervised a vigorous program of training 
in group counseling for all counseling graduate students at 
Wayne State University. He was president of the fledgling As-
sociation for Specialists in Group Work in 1978-1979, and was 
awarded the association’s Eminent Career Award in 1987. 
Dr. John Vriend published over 70 articles, four book chap-
ters, four co-authored textbooks, and wrote eight unpub-
lished books and essays. His publications included a series 
of books and audiotapes on Counseling Techniques that 
Work, with Wayne W. Dyer, 1973-1977, and his own seminal 
text, Counseling Powers and Passions, 1985. Other books 
included Group Counseling for Personal Mastery (with W. W. 
Dyer, 1980), and Counseling Effectively in Groups, 1973. He 
also edited special editions of the Educational Technology 
Journal, MPGA Journal, ANWC Journal, and the NVGA News-
letter. John Vriend was proud of his military service as a Navy 
pilot during World War II, and of his parents and siblings. He 
is survived by four daughters, several grandchildren, nieces, 
nephews, and cousins, his devoted friend Bob Gruber of 
Tucson, and his students everywhere.

Wm. Casile presented Practice Award 
to Nicholas Hanna

Carolyn Thomas receives Past 
President Award from Maria Riva

Don Ward accepts President’s 
Award from Maria Riva

George Leddick accepts President’s Award 
from Maria Riva

Janice DeLucia-Waack gives Best Research 
Article of 2006 to Teresa Christensen

Kim Asner-Self presents the Peg Carroll 
Scholarship to Cindy L. Anderton

Terry Mitchell holds Maine branch’s charter, 
received from Carolyn Thomas

Jeri Crowell accepts Group Practice Award 
on behalf of Jerry Mobley

New ASGW Fellows Alicia Homrich and 
Michael T. Garrett with Carolyn Thomas

Paula McWhirter receives 2006 
Outstanding Article in JSGW From JSGW 

Editor, Don Ward 

Phillip Cooker accepts 2007 State Branch Award from Lorraine Guth, Jean Underfer-Bablis, 
and Kelly McDonnell

Obituary
Submitted by Thelma Vriend
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Ethics in a Diversity Context: A Call to The Association 
for Specialists in Group Work
by Sherlon P. Pack-Brown, Ph.D., LPCC-S

Sherlon P. Pack-Brown, is a Professor in the Mental Health and School Counseling Program at Bowling Green 
State University and Professional Clinical Counselor with supervisory status. She emphasizes cultural inten-
tionality, competence, and ethical behavior in her work and promotes diversity-competent group workers 
highlighting Afro centric and Euro centric approaches. Her publications include coauthor, The Association 
for Specialists in Group Work Principles for Diversity-Competent Group Workers; Images of Me: two books, 
A Guide to Group Work with African American Women and Ethics Within a Multicultural Context, and a 
video, I Am Because We Are: Afrocentric Approaches to Group Work (A Diversity Competent Model). She has 
received awards from the Ohio Counseling Association, AMCD and recently was named an ACA Fellow. Dr. 
Pack-Brown has served as co-chair, ACA Taskforce on Exemplary Practices for the Multicultural and Advoca-
cy Competencies; chair, ACA Ethics Committee; member, AMCD Multicultural Competencies Certification 
Taskforce; president, AMCD; and graduate coordinator, BGSU Guidance and Counseling Program.

Introduction
     The Executive Board of the Association 
for Specialists in Group Work (ASGW) ap-
proved two documents in 1998 reflecting 
their commitment to the influence of hu-
man differences and similarities in diver-
sity-competent group work within multiple 
settings and across diverse populations. 
The first document, The Association for 
Specialists in Group Work Best Practices 
Guidelines, informs group workers of their 
responsibilities in planning, performing 
and processing groups. Section A.3.a. 
Assessment of Self and A.3.b. Ecologi-
cal Assessment instructs group workers 
as they engage in best practices to (a) 
be accountable for what they personally 
and culturally bring to group work and (b) 
examine multiculturalism and diversity as 
part of environmental assessment. Section 
B.8. Diversity, instructs group workers to 
practice with cultural intentionality and to 
seek knowledge of cultural issues of the 
diverse populations served. The second 
document, The Principles for Diversity-
Competent Group Workers, informs group 
workers of all aspects of group work within 
a culturally intentional and appropriate 
framework specific to training, research, 
facilitation, and supervision. The principles 
are secured in a model emphasizing req-
uisite awareness, knowledge, and skills to 
work with the differences and similarities of 
group workers, group members, and pre-
ferred group strategies and interventions. 
     These documents embody the vision 
of ASGW leaders and past ASGW mem-

bers committed to sharpening their work 
in counseling across cultures and provid-
ing culturally respectful group services to 
diverse populations. These visionaries laid 
a strong foundation for initiating action 
toward gathering and organizing ways to 
address the influences of human differ-
ences and similarities specific to group 
planning, performing, and processing. 
Movement of the vision from thoughts to 
action (guidelines and principles) exem-
plifies the foresight of ASGW leaders and 
members to redirect thinking about how 
to use differences and similarities such as 
age, ethnicity, gender, race, religion, and 
sexual orientation as helping tools. How-
ever, the work for diversity-competence 
remains in its early stages. While ASGW 
leaders and members of the past paved 
the way for future leaders and members 
to search more deeply for diversity-com-
petent treatment during group activities, 
the physical, mental, and emotional work 
directed at doing so has become more 
specific and demanding. 
     Diversity-competence is generally de-
fined as the extent to which group workers 
possess appropriate awareness, knowl-
edge, and skills to effectively work with indi-
viduals from diverse cultural backgrounds. 
The journey to diversity-competence in the 
21st century is filled with content (course 
work and knowledge) and clinical (ex-
periential and skills) questions and tasks 
specific to tailoring group services to the 
needs of diverse populations. In particu-
lar, there is a growing awareness of the 

influence of culture on ethical thinking and 
decision-making. More and more ASGW 
professionals are grappling with issues 
associated with ethical obligations when 
working with diverse populations. 
     This column puts forth a call for a 
diversity revolution designed to promote 
competence in viewing ethics from a 
global perspective while working in an 
increasingly diverse society. The reader is 
invited to identify and accept challenges 
related to what I call a journey toward 
viewing ethics in a diversity context. I 
underscore three challenges associated 
with the gradual passing from one state of 
thinking to another regarding the relation-
ship between ethics and culture and em-
bracing the idea that both are important 
to defining and acting on acceptable and 
good practice with diverse populations. 
With each challenge, I offer Practice Ideas 
to emphasize movement from awareness 
to action as ASGW professionals build on 
the work of past leaders and members 
that constructed a foundation for facing 
the influence of human differences and 
similarities on diversity-competent group 
work in multiple settings and across diverse 
populations. Each Practice Idea is de-
signed to facilitate making ethical deci-
sions that are more in line with the values, 
worldviews and life experiences of the 
diverse populations.

Identifying and Accepting Challenges
 Many human services personnel, 
including ASGW professionals, define ethics 
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 Applications are now being accepted for a three-year ap-
pointment to the editorial board of the Journal for Specialists in 
Group Work, beginning January of 2008. ASGW and JSGW are 
particularly interested in receiving applications from individuals 
representing a wide variety of diversity. Experienced reviewers 
may be immediately appointed to the JSGW Editorial Board 
depending upon the number of open positions. 
 Others with little or no experience may be appointed first 
as Ad Hoc reviewers to gain editorial review experience. Both 
board members and ad hoc reviewers receive manuscripts to 
review. Interested applicants should send the following to Dr. 
Donald E. Ward, Editor, Journal for Specialists in Group Work, 
Department of Psychology and Counseling, Pittsburg State 
University, Pittsburg, KS 66762: a hard copy and electronic 
copies via email to dward@pittstate.edu of a letter of applica-
tion describing your areas of expertise, publishing and edito-
rial experience, reasons for wanting to serve on the board, and 
willingness to complete and return all editorial reviews and 
other assignments on or before established deadlines; vita; and 
proof of ASGW membership. You will also be sent materials and 
a manuscript to review as part of the application process in Au-
gust or September of 2007. Please also include complete contact 
information, including an active email address and regular mail 
address. Applications will be accepted through September 1, 
2007. For further information, please contact Dr. Ward at email: 
dward@pittstate.edu.

Select Social/Political Advocacy  
Competencies for ASGW Professional

Identifies the appropriate 
mechanisms and avenues for 
addressing problems related to 
ethics in a diverse context. 

Seeks out and join with 
potential allies working to
address issues related to 
ethics in a diverse context.

Social Political 
Advocacy Competencies

Examples of Interventions 
or Actions to Promote Ethics 

in a Diversity Context

* Submit concerns about 
   ethics, culture, and group 
   work to the ACA Ethics 
   Committee, AMCA, ACES,  
   and community mental 
   health and school systems.

* Promote involvement of 
   ASGW professionals-in-
   training with the ACA Ethics 
   Committee and 
   community mental health 
   and school systems.

   Seeks out and join with 
   potential allies working to 
   address issues related to 
   ethics in a diverse context.

   Identify which of the 19 ACA
   divisions is focusing on 
   ethics and diversity and form 
   an alliance. 

In influencing public policy in a larger, public arena, 
the advocacy-oriented ASGW professional…

Call for Journal for Specialists in Group 
Work Editorial Board Applications
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as acceptable or good practice according to agreed-upon 
rules or standards of performance that have been established 
by their profession. Ethics guide the thinking and behavior of 
both professionals and professions. Most codes are written 
from a monolithic worldview (usually Eurocentric), though some 
professions are advancing in their view of ethics within a cultural 
framework. The 2005 American Counseling Association Code, 
for example, as early as the Preamble, informs readers of their 
obligation to address culture (beliefs, customs, practices and 
social behaviors passed from generation to generation and 
determining rules for living) and ethics. The Code reads, …As-
sociation members recognize diversity and embrace a cross-
cultural approach in support of the worth, dignity, potential, and 
uniqueness of people within their social and cultural contexts.  
Professional values are an important way of living out an ethical 
commitment. Values inform principles. Inherently held values that 
guide our behaviors or exceed prescribed behaviors are deeply 
ingrained in the counselor and developed out of personal dedi-
cation, rather than the mandatory requirement of an external 
organization. (p. 3) 
     At first glance this guideline appears straightforward. As ASGW 
professionals, we are to see diversity, not ignore it. We are to 
embrace an approach to group work that appreciates differ-
ence rather than denies it. We are to support the total person 
within a social and cultural context which includes supporting 
age, ethnicity, gender, geographic location, race, religion and 
sexual orientation within communal beliefs, customs, practices 
and social behavioral systems passed from one generation to 
another. We are reminded that our values (accepted principles 
and standards) as ASGW professionals inform our principles (rules, 
codes). We are told that inherently held values guiding our group 
work or exceeding prescribed behaviors for group work are deeply 
ingrained in us and change or become stronger because of our 
personal dedication, rather than the mandatory requirement(s) of 
ASGW. However, a closer look at the ACA Code of Ethics Pream-
ble guidelines as well as other guidelines within the Code discloses 
potentially hidden, or at the very least subtle, messages and 
directives that are critical to ethical thinking and behavior. One 
message is that we must continuously question the influence of 
diversity on the formula for defining acceptable or good practice 
and interpreting ethical rules and guidelines for performance.
     Group educators, leaders, researchers, and supervisors aspir-
ing to operate in a culturally intentional (purposeful) and ethical 
manner are faced with questions related to moral dilemmas, 
advocacy decisions, and social justice issues as they read, think 
about, and act on codes of ethics. Often they are put in positions 
where they are to choose potentially unsatisfactory alternatives 
and thus question the possibility of making wrong decisions. Do 
I follow existing ethical guidelines and act in a way that may be 
inappropriate?  Do I take a more appropriate stance at reading 
and thinking about codes based on cultural beliefs, values, and 
life experiences and appear to bend or violate codes? 
     The following challenges and Practice Ideas are offered to pro-
vide a glimpse into ways that ASGW professionals may think more 
critically about ethics and move their thoughts from awareness to 
action on their journey toward viewing ethics in a diversity context.

Challenge #1: Critical Thinking that Integrates Culture as a 
Guiding Force
 Often ideas of diversity, in general, are “added to” existing 
theory and practice. A challenge for ASGW professionals working 
to view ethics in a diversity context is to consider the relation-
ship between ethics and culture and integrate thematic cultural 
beliefs, attitudes, and values as guiding forces in their analytical 

thinking about current and future codes. 

Practice Idea #1: Ask Tough Questions and Give Voice to…
     Determine how personal circumstances and experiences such 
as, but not limited to ethnicity, religion, sexual orientation, and 
upbringing shape life.  Ask tough questions about how diversity in 
values and worldviews lead to critical thinking about a construct. 
For example, does “family” mean the same thing across cultures? 
Might the cultural definition of  “family” influence how ASGW 
professionals think about and interpret an ethical code? Once 
questions have been posed and responded to, give voice to 
(declare verbally and in writing) alternative ways of thinking about 
ethical standards.
 The 2005 ACA Code of Ethics provides a commendable 
example of how counseling professionals asking tough ques-
tions about diversity and ethics are changing codes to be more 
culturally appropriate and respectful and giving voice to changes 
emanating from their questioning process. Glosoff and Kocet 
(2005) report that Standard A.1.d.in the 2005 ACA Code was 
changed from “Family Involvement” to “Support Network Involve-
ment” to broaden the concept of family to include any person 
from the perspective of the client who plays a central role in that 
person’s life (p. 6). 

Challenge #2: Identity Development and Positioning the Mind 
to Think Critically and Without Bias
     Identity refers to who someone is, how someone is known, 
and possession of characteristics that distinguish one person from 
another. Dr. Janet Helms (1999) advises that to ignore racial and 
cultural dynamics of the therapist and clients within the therapy 
relationship is to provide inadequate therapy (1999, p. 8). This 
statement parallels rules and standards of performance in the 
ASGW Diversity Competencies and the 2005 ACA Code of Ethics. 
That is, to ignore racial and cultural dynamics of ASGW profession-
als and those they serve while thinking about codes of ethics is to 
engage in unethical behavior. The characteristics, qualities that 
make ASGW professionals noticeable, evident in work with differ-
ence and subsequent dynamics influence personal biases and 
assumption made about differences and similarities. 
     A challenge for ASGW professionals working to view ethics in a 
diversity context is to embrace their racial and cultural dynamics 
and consider the influences thereof on thinking about ethics and 
ethical decisions about work with diverse populations.

Practice Idea #2: Explore Personal Identities and Implications 
for Bias and Assumptions
     Explore the influence of personal identities such as age, 
ethnicity, gender, race, religion, and sexual orientation on ethi-
cal decisions. Look at how your gender, for example, influences 
your thoughts as an ASGW professional regarding an existing 
code of ethics. Use this information to help you identify biases 
and assumptions about clinical and content issues that might 
emerge because of your individual and cultural memberships. 
Ask yourself, for example, how your gender (female or male), 
religion (Christian or Buddhist), and ethnicity (European, African, or 
Native American) may bias you or cause you to make assump-
tions about an ethical issue. Identify your personal characteristics 
and how they may help or hinder your work with people similar to 
and different from you. For example, given your gender, religion, 
ethnicity, and potential for bias and assumptions, what do you as 
an ASGW professional bring to your work that may help or hinder 
how you serve people different from and similar to you?  
     Following is a condensed example of Exercise 4.2 Awareness: 
Personal Awareness of One’s Own Cultural Values and Biases, 
taken from Pack-Brown and Williams (2003, p. 98) that will assist 

in exploring identities and considering 
implications for bias and assumptions in 
ethical thinking. Note: To make the tool 
more applicable to your work as an ASGW 
professional, substitute your title (e.g., 
group worker, educator, supervisor) where 
you see counselor, psychologist, and 
social worker. For a complete view of the 
exercise and discussions of promoting eth-
ics in a multicultural context, refer to the 
Pack-Brown and Williams text. 
Instructions:  Ask and respond to each 
question below and do so as honestly and 
thoroughly as possible. 
Beliefs and Attitudes
     ‘Culturally skilled counselors, psycholo-
gists, and social workers are aware of how 
their own cultural background and experi-
ences have influenced attitudes, values, 
and biases about psychological process-
es’ (Arredondo et. al., 1996, p. 11).

  1. How do I self-identify ethnically? 
       What is my predominant cultural 
       heritage?

Knowledge
     ‘Culturally skilled counselors have 
specific knowledge about their own racial 
and cultural heritage and how it person-
ally and professionally affects their defini-
tions and biases of normality/abnormality 
and the process of counseling’ (Arredon-
do, et al., 1996, p. 12)
 
  1. How does what I know about my 
       racial and cultural heritage affect 
       my definitions and biases regarding 
       what is considered normal or ab
       normal behavior? What impact does 
       my knowledge of my own racial and 
       cultural heritage have on defining 
       ethical and unethical behavior as 
       prescribed by the ACA Code of 
       Ethics and Standards of Practice?

Challenge #3: Advocating for Ethics in 
a Diversity Context
 Advocacy is defined by Toporek & 
Liu (2001) as action taken by counsel-
ors to facilitate removing external and 
institutional barriers affecting clients’ well 
being.  An example of an important 
first step to advocating for the removal 
of institutional barriers by the American 
Counseling Association is the 2005 Code 
of Ethics. Standard E.5.c.informs coun-
selors of a way to position for advocacy 
in that they are to  ‘recognize historical 
and social prejudices in the misdiagnosis 
and pathologizing of certain individu-
als and groups and the role of mental 
health professionals in perpetuating 
these prejudices through diagnosis and 

treatment.’ (p. 6) It is important for ASGW 
professionals advocating for change 
to recognize that concerns creating 
issues for the well being of an individual 
often reaches beyond the individual to 
the system(s) in which the individual is 
functioning. A challenge for ASGW profes-
sionals working to view ethics in a diversity 
context is to resolve concerns and issues 
faced by individuals in a broader context 
via social/political action by developing 
their advocacy competence (skills and 
attributes) and competencies (interven-
tions and actions).

Practice Idea #3: Develop Social/Politi-
cal Advocacy Competencies 
 Social/Political Advocacy means that 
ASGW professionals act as change agents 
in systems directly influencing persons 
served and can identify and implement 
interventions and actions to remove bar-
riers to the well being of those served. 
The table on page 8 is a modified and 
abbreviated version of the social/politi-
cal counselor competencies offered by 
the 2002 ACA Task Force on Advocacy 
Competencies. ASGW professionals are 
encouraged to use this table to facilitate 
the development of advocacy compe-
tencies influencing policy from a broader 
perspective when deciding on appropri-
ate interventions and actions regarding 
ethics in a diversity context. 

Summary
 The Executive Board of the Associa-
tion for Specialists in Group Work (ASGW) 
approved, in 1998, two documents (Best 
Practices Guidelines and Principles for 
Diversity-Competent Group Workers) that 
initiated action toward gathering and 
organizing expressions of the influence 
of human differences and similarities on 
group planning, performing, and process-
ing. Those writing the documents, as well 
as leaders approving the documents and 
ASGW professionals, prior to the genera-
tion of the documents that embraced the 
realities of diverse cultures served by ASGW 
professionals redirected thinking about 
diversity-competence in group work. Not 
only did they redirect thinking, they also set 
the stage for diversity competence in the 
21st century. Today, the journey toward 
diversity-competence is replete with ques-
tions and work related to tailoring group 
services to the needs of diverse popula-
tions. One area of work that stands out is 
the influence of culture on ethical thinking 
and decision-making. In this Practice Idea 
I have placed a call for ASGW profes-
sionals to engage in a diversity revolution 
designed to promote competence in 

thinking about and acting on ethics from a 
diversity perspective. I have offered select 
challenges and practice ideas for ad-
dressing the challenges as ASGW profes-
sionals (educators, supervisors, leaders, 
and researchers) move from awareness to 
action while ethically providing services in 
global society. 
     Our work as ASGW professionals extends 
beyond the challenges and practice 
ideas shared in this article. I invite readers 
to accept the call for ethics in a diversity 
context and determine what part he or 
she is willing to assume to ensure that (a) 
codes of ethics are written so that the 
“best interests” of all people served are 
met in a culturally respectful and ap-
propriate manner and (b) those reading, 
thinking about, and interpreting codes are 
equipped to do so in a culturally respectful 
and ethical manner.
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as acceptable or good practice according to agreed-upon 
rules or standards of performance that have been established 
by their profession. Ethics guide the thinking and behavior of 
both professionals and professions. Most codes are written 
from a monolithic worldview (usually Eurocentric), though some 
professions are advancing in their view of ethics within a cultural 
framework. The 2005 American Counseling Association Code, 
for example, as early as the Preamble, informs readers of their 
obligation to address culture (beliefs, customs, practices and 
social behaviors passed from generation to generation and 
determining rules for living) and ethics. The Code reads, …As-
sociation members recognize diversity and embrace a cross-
cultural approach in support of the worth, dignity, potential, and 
uniqueness of people within their social and cultural contexts.  
Professional values are an important way of living out an ethical 
commitment. Values inform principles. Inherently held values that 
guide our behaviors or exceed prescribed behaviors are deeply 
ingrained in the counselor and developed out of personal dedi-
cation, rather than the mandatory requirement of an external 
organization. (p. 3) 
     At first glance this guideline appears straightforward. As ASGW 
professionals, we are to see diversity, not ignore it. We are to 
embrace an approach to group work that appreciates differ-
ence rather than denies it. We are to support the total person 
within a social and cultural context which includes supporting 
age, ethnicity, gender, geographic location, race, religion and 
sexual orientation within communal beliefs, customs, practices 
and social behavioral systems passed from one generation to 
another. We are reminded that our values (accepted principles 
and standards) as ASGW professionals inform our principles (rules, 
codes). We are told that inherently held values guiding our group 
work or exceeding prescribed behaviors for group work are deeply 
ingrained in us and change or become stronger because of our 
personal dedication, rather than the mandatory requirement(s) of 
ASGW. However, a closer look at the ACA Code of Ethics Pream-
ble guidelines as well as other guidelines within the Code discloses 
potentially hidden, or at the very least subtle, messages and 
directives that are critical to ethical thinking and behavior. One 
message is that we must continuously question the influence of 
diversity on the formula for defining acceptable or good practice 
and interpreting ethical rules and guidelines for performance.
     Group educators, leaders, researchers, and supervisors aspir-
ing to operate in a culturally intentional (purposeful) and ethical 
manner are faced with questions related to moral dilemmas, 
advocacy decisions, and social justice issues as they read, think 
about, and act on codes of ethics. Often they are put in positions 
where they are to choose potentially unsatisfactory alternatives 
and thus question the possibility of making wrong decisions. Do 
I follow existing ethical guidelines and act in a way that may be 
inappropriate?  Do I take a more appropriate stance at reading 
and thinking about codes based on cultural beliefs, values, and 
life experiences and appear to bend or violate codes? 
     The following challenges and Practice Ideas are offered to pro-
vide a glimpse into ways that ASGW professionals may think more 
critically about ethics and move their thoughts from awareness to 
action on their journey toward viewing ethics in a diversity context.

Challenge #1: Critical Thinking that Integrates Culture as a 
Guiding Force
 Often ideas of diversity, in general, are “added to” existing 
theory and practice. A challenge for ASGW professionals working 
to view ethics in a diversity context is to consider the relation-
ship between ethics and culture and integrate thematic cultural 
beliefs, attitudes, and values as guiding forces in their analytical 

thinking about current and future codes. 

Practice Idea #1: Ask Tough Questions and Give Voice to…
     Determine how personal circumstances and experiences such 
as, but not limited to ethnicity, religion, sexual orientation, and 
upbringing shape life.  Ask tough questions about how diversity in 
values and worldviews lead to critical thinking about a construct. 
For example, does “family” mean the same thing across cultures? 
Might the cultural definition of  “family” influence how ASGW 
professionals think about and interpret an ethical code? Once 
questions have been posed and responded to, give voice to 
(declare verbally and in writing) alternative ways of thinking about 
ethical standards.
 The 2005 ACA Code of Ethics provides a commendable 
example of how counseling professionals asking tough ques-
tions about diversity and ethics are changing codes to be more 
culturally appropriate and respectful and giving voice to changes 
emanating from their questioning process. Glosoff and Kocet 
(2005) report that Standard A.1.d.in the 2005 ACA Code was 
changed from “Family Involvement” to “Support Network Involve-
ment” to broaden the concept of family to include any person 
from the perspective of the client who plays a central role in that 
person’s life (p. 6). 

Challenge #2: Identity Development and Positioning the Mind 
to Think Critically and Without Bias
     Identity refers to who someone is, how someone is known, 
and possession of characteristics that distinguish one person from 
another. Dr. Janet Helms (1999) advises that to ignore racial and 
cultural dynamics of the therapist and clients within the therapy 
relationship is to provide inadequate therapy (1999, p. 8). This 
statement parallels rules and standards of performance in the 
ASGW Diversity Competencies and the 2005 ACA Code of Ethics. 
That is, to ignore racial and cultural dynamics of ASGW profession-
als and those they serve while thinking about codes of ethics is to 
engage in unethical behavior. The characteristics, qualities that 
make ASGW professionals noticeable, evident in work with differ-
ence and subsequent dynamics influence personal biases and 
assumption made about differences and similarities. 
     A challenge for ASGW professionals working to view ethics in a 
diversity context is to embrace their racial and cultural dynamics 
and consider the influences thereof on thinking about ethics and 
ethical decisions about work with diverse populations.

Practice Idea #2: Explore Personal Identities and Implications 
for Bias and Assumptions
     Explore the influence of personal identities such as age, 
ethnicity, gender, race, religion, and sexual orientation on ethi-
cal decisions. Look at how your gender, for example, influences 
your thoughts as an ASGW professional regarding an existing 
code of ethics. Use this information to help you identify biases 
and assumptions about clinical and content issues that might 
emerge because of your individual and cultural memberships. 
Ask yourself, for example, how your gender (female or male), 
religion (Christian or Buddhist), and ethnicity (European, African, or 
Native American) may bias you or cause you to make assump-
tions about an ethical issue. Identify your personal characteristics 
and how they may help or hinder your work with people similar to 
and different from you. For example, given your gender, religion, 
ethnicity, and potential for bias and assumptions, what do you as 
an ASGW professional bring to your work that may help or hinder 
how you serve people different from and similar to you?  
     Following is a condensed example of Exercise 4.2 Awareness: 
Personal Awareness of One’s Own Cultural Values and Biases, 
taken from Pack-Brown and Williams (2003, p. 98) that will assist 

in exploring identities and considering 
implications for bias and assumptions in 
ethical thinking. Note: To make the tool 
more applicable to your work as an ASGW 
professional, substitute your title (e.g., 
group worker, educator, supervisor) where 
you see counselor, psychologist, and 
social worker. For a complete view of the 
exercise and discussions of promoting eth-
ics in a multicultural context, refer to the 
Pack-Brown and Williams text. 
Instructions:  Ask and respond to each 
question below and do so as honestly and 
thoroughly as possible. 
Beliefs and Attitudes
     ‘Culturally skilled counselors, psycholo-
gists, and social workers are aware of how 
their own cultural background and experi-
ences have influenced attitudes, values, 
and biases about psychological process-
es’ (Arredondo et. al., 1996, p. 11).

  1. How do I self-identify ethnically? 
       What is my predominant cultural 
       heritage?

Knowledge
     ‘Culturally skilled counselors have 
specific knowledge about their own racial 
and cultural heritage and how it person-
ally and professionally affects their defini-
tions and biases of normality/abnormality 
and the process of counseling’ (Arredon-
do, et al., 1996, p. 12)
 
  1. How does what I know about my 
       racial and cultural heritage affect 
       my definitions and biases regarding 
       what is considered normal or ab
       normal behavior? What impact does 
       my knowledge of my own racial and 
       cultural heritage have on defining 
       ethical and unethical behavior as 
       prescribed by the ACA Code of 
       Ethics and Standards of Practice?

Challenge #3: Advocating for Ethics in 
a Diversity Context
 Advocacy is defined by Toporek & 
Liu (2001) as action taken by counsel-
ors to facilitate removing external and 
institutional barriers affecting clients’ well 
being.  An example of an important 
first step to advocating for the removal 
of institutional barriers by the American 
Counseling Association is the 2005 Code 
of Ethics. Standard E.5.c.informs coun-
selors of a way to position for advocacy 
in that they are to  ‘recognize historical 
and social prejudices in the misdiagnosis 
and pathologizing of certain individu-
als and groups and the role of mental 
health professionals in perpetuating 
these prejudices through diagnosis and 

treatment.’ (p. 6) It is important for ASGW 
professionals advocating for change 
to recognize that concerns creating 
issues for the well being of an individual 
often reaches beyond the individual to 
the system(s) in which the individual is 
functioning. A challenge for ASGW profes-
sionals working to view ethics in a diversity 
context is to resolve concerns and issues 
faced by individuals in a broader context 
via social/political action by developing 
their advocacy competence (skills and 
attributes) and competencies (interven-
tions and actions).

Practice Idea #3: Develop Social/Politi-
cal Advocacy Competencies 
 Social/Political Advocacy means that 
ASGW professionals act as change agents 
in systems directly influencing persons 
served and can identify and implement 
interventions and actions to remove bar-
riers to the well being of those served. 
The table on page 8 is a modified and 
abbreviated version of the social/politi-
cal counselor competencies offered by 
the 2002 ACA Task Force on Advocacy 
Competencies. ASGW professionals are 
encouraged to use this table to facilitate 
the development of advocacy compe-
tencies influencing policy from a broader 
perspective when deciding on appropri-
ate interventions and actions regarding 
ethics in a diversity context. 

Summary
 The Executive Board of the Associa-
tion for Specialists in Group Work (ASGW) 
approved, in 1998, two documents (Best 
Practices Guidelines and Principles for 
Diversity-Competent Group Workers) that 
initiated action toward gathering and 
organizing expressions of the influence 
of human differences and similarities on 
group planning, performing, and process-
ing. Those writing the documents, as well 
as leaders approving the documents and 
ASGW professionals, prior to the genera-
tion of the documents that embraced the 
realities of diverse cultures served by ASGW 
professionals redirected thinking about 
diversity-competence in group work. Not 
only did they redirect thinking, they also set 
the stage for diversity competence in the 
21st century. Today, the journey toward 
diversity-competence is replete with ques-
tions and work related to tailoring group 
services to the needs of diverse popula-
tions. One area of work that stands out is 
the influence of culture on ethical thinking 
and decision-making. In this Practice Idea 
I have placed a call for ASGW profes-
sionals to engage in a diversity revolution 
designed to promote competence in 

thinking about and acting on ethics from a 
diversity perspective. I have offered select 
challenges and practice ideas for ad-
dressing the challenges as ASGW profes-
sionals (educators, supervisors, leaders, 
and researchers) move from awareness to 
action while ethically providing services in 
global society. 
     Our work as ASGW professionals extends 
beyond the challenges and practice 
ideas shared in this article. I invite readers 
to accept the call for ethics in a diversity 
context and determine what part he or 
she is willing to assume to ensure that (a) 
codes of ethics are written so that the 
“best interests” of all people served are 
met in a culturally respectful and ap-
propriate manner and (b) those reading, 
thinking about, and interpreting codes are 
equipped to do so in a culturally respectful 
and ethical manner.
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Ethics in a Diversity Context: A Call to The Association 
for Specialists in Group Work
by Sherlon P. Pack-Brown, Ph.D., LPCC-S
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State University and Professional Clinical Counselor with supervisory status. She emphasizes cultural inten-
tionality, competence, and ethical behavior in her work and promotes diversity-competent group workers 
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for Specialists in Group Work Principles for Diversity-Competent Group Workers; Images of Me: two books, 
A Guide to Group Work with African American Women and Ethics Within a Multicultural Context, and a 
video, I Am Because We Are: Afrocentric Approaches to Group Work (A Diversity Competent Model). She has 
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Pack-Brown has served as co-chair, ACA Taskforce on Exemplary Practices for the Multicultural and Advoca-
cy Competencies; chair, ACA Ethics Committee; member, AMCD Multicultural Competencies Certification 
Taskforce; president, AMCD; and graduate coordinator, BGSU Guidance and Counseling Program.

Introduction
     The Executive Board of the Association 
for Specialists in Group Work (ASGW) ap-
proved two documents in 1998 reflecting 
their commitment to the influence of hu-
man differences and similarities in diver-
sity-competent group work within multiple 
settings and across diverse populations. 
The first document, The Association for 
Specialists in Group Work Best Practices 
Guidelines, informs group workers of their 
responsibilities in planning, performing 
and processing groups. Section A.3.a. 
Assessment of Self and A.3.b. Ecologi-
cal Assessment instructs group workers 
as they engage in best practices to (a) 
be accountable for what they personally 
and culturally bring to group work and (b) 
examine multiculturalism and diversity as 
part of environmental assessment. Section 
B.8. Diversity, instructs group workers to 
practice with cultural intentionality and to 
seek knowledge of cultural issues of the 
diverse populations served. The second 
document, The Principles for Diversity-
Competent Group Workers, informs group 
workers of all aspects of group work within 
a culturally intentional and appropriate 
framework specific to training, research, 
facilitation, and supervision. The principles 
are secured in a model emphasizing req-
uisite awareness, knowledge, and skills to 
work with the differences and similarities of 
group workers, group members, and pre-
ferred group strategies and interventions. 
     These documents embody the vision 
of ASGW leaders and past ASGW mem-

bers committed to sharpening their work 
in counseling across cultures and provid-
ing culturally respectful group services to 
diverse populations. These visionaries laid 
a strong foundation for initiating action 
toward gathering and organizing ways to 
address the influences of human differ-
ences and similarities specific to group 
planning, performing, and processing. 
Movement of the vision from thoughts to 
action (guidelines and principles) exem-
plifies the foresight of ASGW leaders and 
members to redirect thinking about how 
to use differences and similarities such as 
age, ethnicity, gender, race, religion, and 
sexual orientation as helping tools. How-
ever, the work for diversity-competence 
remains in its early stages. While ASGW 
leaders and members of the past paved 
the way for future leaders and members 
to search more deeply for diversity-com-
petent treatment during group activities, 
the physical, mental, and emotional work 
directed at doing so has become more 
specific and demanding. 
     Diversity-competence is generally de-
fined as the extent to which group workers 
possess appropriate awareness, knowl-
edge, and skills to effectively work with indi-
viduals from diverse cultural backgrounds. 
The journey to diversity-competence in the 
21st century is filled with content (course 
work and knowledge) and clinical (ex-
periential and skills) questions and tasks 
specific to tailoring group services to the 
needs of diverse populations. In particu-
lar, there is a growing awareness of the 

influence of culture on ethical thinking and 
decision-making. More and more ASGW 
professionals are grappling with issues 
associated with ethical obligations when 
working with diverse populations. 
     This column puts forth a call for a 
diversity revolution designed to promote 
competence in viewing ethics from a 
global perspective while working in an 
increasingly diverse society. The reader is 
invited to identify and accept challenges 
related to what I call a journey toward 
viewing ethics in a diversity context. I 
underscore three challenges associated 
with the gradual passing from one state of 
thinking to another regarding the relation-
ship between ethics and culture and em-
bracing the idea that both are important 
to defining and acting on acceptable and 
good practice with diverse populations. 
With each challenge, I offer Practice Ideas 
to emphasize movement from awareness 
to action as ASGW professionals build on 
the work of past leaders and members 
that constructed a foundation for facing 
the influence of human differences and 
similarities on diversity-competent group 
work in multiple settings and across diverse 
populations. Each Practice Idea is de-
signed to facilitate making ethical deci-
sions that are more in line with the values, 
worldviews and life experiences of the 
diverse populations.

Identifying and Accepting Challenges
 Many human services personnel, 
including ASGW professionals, define ethics 

Continued on Pg 6

The Group Worker Page 5

 Applications are now being accepted for a three-year ap-
pointment to the editorial board of the Journal for Specialists in 
Group Work, beginning January of 2008. ASGW and JSGW are 
particularly interested in receiving applications from individuals 
representing a wide variety of diversity. Experienced reviewers 
may be immediately appointed to the JSGW Editorial Board 
depending upon the number of open positions. 
 Others with little or no experience may be appointed first 
as Ad Hoc reviewers to gain editorial review experience. Both 
board members and ad hoc reviewers receive manuscripts to 
review. Interested applicants should send the following to Dr. 
Donald E. Ward, Editor, Journal for Specialists in Group Work, 
Department of Psychology and Counseling, Pittsburg State 
University, Pittsburg, KS 66762: a hard copy and electronic 
copies via email to dward@pittstate.edu of a letter of applica-
tion describing your areas of expertise, publishing and edito-
rial experience, reasons for wanting to serve on the board, and 
willingness to complete and return all editorial reviews and 
other assignments on or before established deadlines; vita; and 
proof of ASGW membership. You will also be sent materials and 
a manuscript to review as part of the application process in Au-
gust or September of 2007. Please also include complete contact 
information, including an active email address and regular mail 
address. Applications will be accepted through September 1, 
2007. For further information, please contact Dr. Ward at email: 
dward@pittstate.edu.

Select Social/Political Advocacy  
Competencies for ASGW Professional

Identifies the appropriate 
mechanisms and avenues for 
addressing problems related to 
ethics in a diverse context. 

Seeks out and join with 
potential allies working to
address issues related to 
ethics in a diverse context.

Social Political 
Advocacy Competencies

Examples of Interventions 
or Actions to Promote Ethics 

in a Diversity Context

* Submit concerns about 
   ethics, culture, and group 
   work to the ACA Ethics 
   Committee, AMCA, ACES,  
   and community mental 
   health and school systems.

* Promote involvement of 
   ASGW professionals-in-
   training with the ACA Ethics 
   Committee and 
   community mental health 
   and school systems.

   Seeks out and join with 
   potential allies working to 
   address issues related to 
   ethics in a diverse context.

   Identify which of the 19 ACA
   divisions is focusing on 
   ethics and diversity and form 
   an alliance. 

In influencing public policy in a larger, public arena, 
the advocacy-oriented ASGW professional…

Call for Journal for Specialists in Group 
Work Editorial Board Applications



roup workers are always 
mindful of the importance 
of termination. This is the last 

issue of The Group Worker I will edit. 
The newsletter will now be in the able 
hands of Amy Nitza, the new  editor. 
This seems to be an appropriate time 
for me to reflect on my experience 
these four years as newsletter edi-
tor, as an ex-officio member of the 
executive board, and as a group 
worker.  I must make a confession.  
I was a member of ASGW for about 25 years before I took the 
step to become active in the organization. In tech-speak, I was 
a “lurker.” Although I valued and used the journal and newslet-
ter, there was so much more I missed out on! The opportunity 
to work with a dedicated cadre of committed group workers 
has enriched me both professionally and personally, and in 
retrospect I wish I had come out of the shadows much earlier. 
This is an appeal to all of the lurkers in the organization – you will 
receive so much more than you give, and I cannot imagine a 
more rewarding experience that becoming actively engaged 
in the mission of this organization. I am eagerly anticipating my 
new role as editor of the Journal for Specialists in Group Work, 
and know that I will continue to contribute and be involved is 
the work of the association. Two of my original goals for the 
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newsletter were accomplished: the newsletter is less costly to 
the organization due to changes in formatting and paper, and 
we are using the Internet more effectively. Although bulk mail 
means the newsletter spends considerable time in transit, a 
PDF file is available on www.asgw.org as soon as it is available, 
allowing members to view content immediately while waiting 
for their hard copies.  In my dual role as newsletter editor and 
webmaster, the website has been upgraded and has been 
used to archive important documents, advertise events and 
opportunities, and provide a hub for the membership.  There 
are hopes I had for the newsletter that were not realized: a 
book review column did not become a regular feature. Many 
publishers are reluctant to provide review copies to a small 
organization, and potential reviewers were difficult to find. Like 
any product or activity in an organization like ASGW, collabora-
tion is crucial, and those members who are willing to assist in 
some way should contact Amy Nitza with your ideas and offers 
of help. I also hoped to increase the “content” articles. Again, 
submissions are needed, and I want to encourage members 
to submit material for the newsletter. The next annual confer-
ence will be in January 2008, and I urge all members to attend 
and bring at least one colleague along. This is a chance to 
meet and learn from others around the country who share your 
interest in group work, and to socialize with old and new friends 
in a relaxed and pleasant setting. I hope to see you there!

Editor’s Good-bye
Submitted by Sheri Bauman

John Vriend Counselor Educa-
tor, Writer, Group Counseling  
Specialist President, ASGW, 
1978-79 Editor NVGA Newsletter, 
1971-1974 

Professor John Vriend, 82, died 
in Tucson, AZ on December 1, 
2006, fifteen months after being 
diagnosed with esophageal 
cancer. His body was cremated 
on December 3, and at his 
request his ashes were scat-

tered under the blue spruce tree on the Nolan Property in 
Michigan where his mother’s ashes were also scattered. Dr. 
Vriend spent his last months writing his daily literary journals 
and maintaining mindful email connections with family and 
friends. John Vriend was a practicing therapist, a counselor 
educator, and retired Professor of Education at Wayne State 
University in Detroit, MI. In the early years of his retirement 
Dr. Vriend continued to direct Personal Mastery Counseling 
Associates. He was also a professor in graduate programs 
at Chapman College and Davis-Monthan Air Force Base in 
Tucson, AZ, and Adjunct Professor of Counseling and Guid-
ance in the College of Agriculture at the University of Arizona 
in Tucson. He loved teaching, and was himself the kind of 
student he valued in his classroom – “an aggressive truth 
seeker.” He developed a lifelong passion for writing, litera-

ture, and philosophy while an undergraduate student at the 
University of San Francisco and while teaching English and 
Literature in San Francisco public schools for fifteen years.  
John Vriend was a leader in the counseling profession locally, 
nationally and internationally. He was especially devoted to 
the efficacy of counseling in groups, and applied his skills to 
practice, research, and demonstrations of group counseling. 
He instituted and supervised a vigorous program of training 
in group counseling for all counseling graduate students at 
Wayne State University. He was president of the fledgling As-
sociation for Specialists in Group Work in 1978-1979, and was 
awarded the association’s Eminent Career Award in 1987. 
Dr. John Vriend published over 70 articles, four book chap-
ters, four co-authored textbooks, and wrote eight unpub-
lished books and essays. His publications included a series 
of books and audiotapes on Counseling Techniques that 
Work, with Wayne W. Dyer, 1973-1977, and his own seminal 
text, Counseling Powers and Passions, 1985. Other books 
included Group Counseling for Personal Mastery (with W. W. 
Dyer, 1980), and Counseling Effectively in Groups, 1973. He 
also edited special editions of the Educational Technology 
Journal, MPGA Journal, ANWC Journal, and the NVGA News-
letter. John Vriend was proud of his military service as a Navy 
pilot during World War II, and of his parents and siblings. He 
is survived by four daughters, several grandchildren, nieces, 
nephews, and cousins, his devoted friend Bob Gruber of 
Tucson, and his students everywhere.

Wm. Casile presented Practice Award 
to Nicholas Hanna

Carolyn Thomas receives Past 
President Award from Maria Riva

Don Ward accepts President’s 
Award from Maria Riva

George Leddick accepts President’s Award 
from Maria Riva

Janice DeLucia-Waack gives Best Research 
Article of 2006 to Teresa Christensen

Kim Asner-Self presents the Peg Carroll 
Scholarship to Cindy L. Anderton

Terry Mitchell holds Maine branch’s charter, 
received from Carolyn Thomas

Jeri Crowell accepts Group Practice Award 
on behalf of Jerry Mobley

New ASGW Fellows Alicia Homrich and 
Michael T. Garrett with Carolyn Thomas

Paula McWhirter receives 2006 
Outstanding Article in JSGW From JSGW 

Editor, Don Ward 

Phillip Cooker accepts 2007 State Branch Award from Lorraine Guth, Jean Underfer-Bablis, 
and Kelly McDonnell

Obituary
Submitted by Thelma Vriend



ASGW Award Recipients for 2007 
Submitted by: Lorraine J. Guth and Kelly A. McDonnell, Awards Commmittee Co-Chairs
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his year the Awards Committee 
received some excellent nominations 
for the Eminent Career and Group 

Work Practice Awards. The recipients of 
these awards were announced at the 
ASGW luncheon at the ACA conference in 
Detroit, Michigan and are featured below. 

Eminent Career Award
Dr. Arthur M. Horne was the recipient 
of the Eminent Career Award this year. 
This highest award is intended to recog-
nize major contributions made to the 
field of group work over a period of time 
by an ASGW/ACA member. Dr. Horne 
recently retired from his full time position 
as a Distinguished Research Professor of 
Counseling Psychology at the University 
of Georgia. He has contributed greatly 
to the field of group work and ASGW. 
Evidence of his exemplary scholarship is 
seen in his numerous national and inter-
national conference presentations, widely 
known text book publications, and journal 
publications. Dr. Horne has conducted ex-
tensive research in the field of group work 
including counseling families, counseling 
aggressive boys and men, and bully-
ing prevention. The innovative bullying 
prevention model in which group work 
is a central component is internationally 
known and continues to be widely used. 

He also has provided exemplary service 
to ASGW in his roles as President, National 
Membership Chair, and Editor for the 
Journal for Specialists in Group Work and 
has been a member of the following: 
Strategic Planning Committee, ASGW 
Convention Program Selection Commit-
tee, and the Editorial Board for the Journal 
for Specialists in Group Work. 

In his role as a counselor educator, Dr. 
Horne exemplifies what it truly means to be 
a leader in the field of group work as he 
empowers others to become the next gen-
eration of group workers and leaders. Dr. 
Horne has been a trusted mentor and role 
model to many students. He not only helps 
students see their strengths and potential 
through feedback but also encourages stu-
dents to join professional organizations and 
take on writing opportunities. He has dedi-
cated his professional life to his students 
and has influenced hundreds of graduate 
students with his sense of humor, candid 
feedback, unassuming nature, and pas-
sion for teaching and group work. In sum-
mary, the recipient’s effort and contribution 
to the promotion of group work have been 
consistent over many years through service, 
research, teaching, and mentoring. 

Dr. Horne’s national and international con-
tribution to group work serves as a model 
for other group work professionals. There-
fore, ASGW is pleased to honor Dr. Horne 
for his significant contributions to the field 
of group work. Dr. Horne was unable to be 
at the ASGW luncheon so accepted the 
award via cell phone. He was unbelievably 
moved and touched by the experience. 
He wanted to share the following apprecia-
tions at the ASGW luncheon but did not get 
the chance: 

“My first group course was in 1967 – taught 
by George Slinger and assisted by Bob 
Saltmarsh - I fell in love with groups and 
have stayed committed to our work for 
the full forty years. In my first course I was 
touched by the magic of groups and I 
loved to watch the magicians at work – I 
call it magic because I often feel like I am 
at a magic show, watching artists make the 
unbelievable and unexpected happen. 
I’m even often surprised when it happens in 
my own groups, and I turn about and say, 
“Wow, this stuff really works!” – Magically it 
happens just as it is supposed to and it has 
continued to do so over all the years. I have 
been honored to have had the opportunity 
of being mentored by some of the greats 
in group work, including Merle Ohlsen and 
George Gazda, and I have been blessed 
to be able to be a colleague, collaborator, 
and friend to so many in our field, including 
a lot of you at the ASGW luncheon today. 
I wish I could be there to see you, to thank 
each of you personally, and to express my 
gratitude to you for your wonderful contri-
butions to our field, to our colleagues and 
students, and to the participants in all the 
groups that have happened under your 
leadership. Rather than extend the lun-
cheon with me naming all of you wonder-
ful group leaders who have had such an 
impact on my life, be aware I’m thinking of 
you. Thanks to each of you for sharing your 
magic. Each of you know how you have 
touched my life and I am honored to be a 
group worker among such great groupers. 
Thank you again for the wonderful honor. As 
I say goodbye, do me a favor. Look around 
at one another, and take the opportunity to 
thank each other for being such wonderful 
professionals, friends, students, and col-
leagues. I look forward to being part of the 
group again next year.” 

Group Work Practice Award
Dr. Nicholas J. Hanna and Dr. Jerry Mob-
ley were the recipients of the Group Work 
Practice Award. This award is intended 
to recognize outstanding practitioners in 
group work. 

Dr. Hanna is a Professor at Duquesne Uni-
versity in Pittsburgh, Pennsylvania. He has 
spent over 30 years at Duquesne, many 
of which were as program director where 
he taught, supervised, and practiced the 
highest standards of group work skills and 
techniques. As a counselor educator, Dr. 
Hanna has taught a variety of basic and 
advanced group courses.  Dr. Hanna 
has extensive training in Gestalt therapy 
and his group work includes counseling, 
psychotherapeutic, and also task groups 
run in a variety of settings, including the 
university level as well as private practice. 
He was one of the initial faculty members 
to institute a Human Dynamics Workshop 
at Duquesne University in the early 1970’s. 
For over 20 years, he participated in every 
workshop as a facilitator and mentor. He 
has also presented at state and national 
level conferences on topics of group 
work, often related to the use of imagery 
and metaphors in group counseling as 
well as relationships. Currently he is facili-
tating a men’s group and is investigating 
the effects of group work on depression in 
retired men.  

Dr. Jerry Mobley has also made outstand-
ing contributions to the field of group work. 
He is currently a Professor at Fort Valley 
State University. He has been influential to 
the field of group work as a teacher and 
scholar. His applications in group work are 
broadly distributed in family, community, 
corporate, school, and law enforcement 
and rehabilitation settings. For example, 
he has created groups to work closely with 
the Family and Children Services in middle 
Georgia to improve parenting skills for 
single parents. Additionally, Dr. Mobley has 
collaborated with the Social Work program 
at Fort Valley State University to promote 
a Y.O.U.T.H. Violence conference which 
brings together high school students, 
graduate students, and school counselors 
to interact in groups and learn activities to 
reduce violence in area schools. 

Dr. Mobley is also an active group work 
scholar who has numerous state, national, 
and international presentations and pub-
lications. Most recently he traveled to the 
European Branch of the ACA to present his 
unique approach to studying groups utiliz-
ing movies for discussion. In addition to his 
university teaching, he has also traveled to 
Indonesia to teach group work skills to pro-
fessionals and students. ASGW is pleased 
to honor Dr. Nicholas Hanna and Dr. Jerry 
Mobley for their significant contributions to 
group work practice.

Reflections from New ASGW Fellows

Love is something you and I must have. We must have it because our spirit feeds upon it.  
We must have it because without it we become weak and faint. Without it our courage fails.  
Without love, we can no longer look confidently at the world. We turn inward and little by  
little we destroy ourselves. With it, we are creative. With it, we march tirelessly. With it, and 
with it alone, we are able to sacrifice for others. –Chief Dan George, Coast Salish (in Garrett, 
1998, p. 9) 

The Gift: Story of Medicine Elders Coming-Together
 There is an old Cherokee story about the Medicine Men and Women coming together up on the 

mountain during certain times of the year to seek the “Medicine” together through renewed under-
standing and learning about what it means to be a healer and helper to others. Medicine has a 
very broad meaning which includes the physical, mental, spiritual, and natural aspects of life with 

an energy, an essence, and vibrancy that runs throughout all that is. For several evenings they would spend time together, 
dancing, singing, praying, feasting, and sharing stories of their experiences and journeys throughout the year. They all knew 
that they were there for a purpose, but didn’t always know what that purpose might turn out to be, knowing that during the 
last evening of their circle together, the “spirit people” would place something very special in their Medicine bag. This gift 
represented something they would learn such as a new use for an herb, a story that could be used, a special ability, or a 
healing power they would receive with which to help others. It might be something broad, or something very specific for 
bringing about harmony and balance in their world.

Personal/Professional Reflections on the Gift of Group Work Life, from a traditional Native perspective, is viewed as a series 
of concentric circles that emanate from one another like the rippling waters of a lake, shimmering with light (Garrett, 1998). 
The first circle is the inner circle, representing that which is within us, being our spirit, the culmination of all of our experiences 
and the power that comes from the very essence of our being. The next circle is family/clan. Family might be blood rela-
tions, and it might be family of choice or adopted family (family in spirit); this circle also includes tribe/nation/community 
as this is the social context in which we live, and represents a different sense of belonging. The third circle is the natural 
environment, Mother Earth, and all our relations. A fourth and final circle consists of the spirit world that encompasses all of 
the other circles, and is believed to be where the Creator dwells, along with all our ancestors and other spirit helpers/guides. 
Therefore, Circles of life energy surround us, exist within us, and make up the many relationships of our existence. In all, we 
each have a circle of self, comprised of the many facets of our own development (e.g., mind, body, spirit, and surround-
ings); a circle of immediate family, extended family, tribal family, community, and nation; a circle consisting of all our 
relations in the natural environment; and a circle of our universal surroundings (Garrett & Myers, 1996). Growing up on the 
Cherokee reservation in western North Carolina, it has always been understood that the honor of one is the honor of all and 
the struggle of one, in some sense, is the struggle of all. This belief reflects the power of circles or groups as an essential way 
of living in this world, an essential opportunity for growth, and I have carried this way of thinking throughout my life and work 
as a group counselor, facilitator, and educator. Like it or not, we all live and breathe groups of many kinds. Life is colored 
by the constant ebb and flow of connect and disconnect that happens every day within the context of so many relation-
ships that define who and how we are in this world, and it is within this context that we change, representing, for Native 
people, the reason why we are here—to learn and grow in relationship, working to be a helper to others in some way. No 
one knows this better than group workers, and I feel fortunate to count myself as one of those who has worked tirelessly over 
the years to perfect my trade as a facilitator for the benefit of those with whom I find myself in groups. The honor and awe 
for me has come through the consistently humbling nature of the work, watching the way people of all kinds can come 
together and create something very special together that they could not have experienced apart. I have watched healing 
happen in the most expected places and at the most unexpected times, something that, when it is there, you can feel so 
deeply it cannot be ignored, and something that you do not forget. I have always viewed the power of groups as a sacred 
gift and take comfort in the realization that I will never stop learning what it is that moves people through connection. I 
am honored to be part of this profession, to be an ASGW Fellow, and to be alongside you, calling myself a group worker, 
both as a practitioner and educator, doing the work that we do. I thank you for taking the time to share in my reflections 
here, and I thank you most of all for the critical work that you do to benefits others through the gift of groups. I invite you, 
as leader or member of the many groups of which we are part, to you keep your Medicine bag open, and in doing so, 
keep your mind, heart, spirit, and arms open, for whatever gifts may come, because you never know in what forms they will 
come, what purpose they will serve, and how they will enable you to move others or be moved by others in this ongoing 
journey we call life…. Sgi (thank you).   

Sources
Garrett, J. T., & Garrett, M. T.  (2002). The Cherokee full circle: A practical guide to ceremonies and traditions. Rochester, 
VT: Bear & Company. 
Garrett, M. T. (1998). Walking on the wind: Cherokee teachings for healing through harmony and balance. Santa Fe, NM: 
Bear & Company.  
Garrett, J. T., & Garrett, M. T. (1996). Medicine of the Cherokee: The way of right relationship. Santa Fe, NM: Bear & Company.
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I have just returned 
from the ACA Con-
vention in Detroit. 
As always, it was 
invigorating. Our 
Executive Board 
works very well as a 
task group, which of 
course, you would 
expect of a bunch 

of group workers. We do pay attention to 
relationships and process between us as 
well as the tasks at hand. It is an enjoy-
able group to be a part of. I hope that 
all of you at some point in time consider 
becoming part of the ASGW leadership 
team. Right now I am putting together 
my committees for 2007-2008 and would 
greatly welcome anyone who would like 
help ASGW continue its commitment to 
the dissemination of knowledge about 
what makes groups work.

ASGW has several exciting initiatives 
related to our commitment to the training 
and practice of group work. First, we have 
just announced the bi-annual 2008 ASGW 
Conference which will be held in St. Pete 
Beach, Florida. The Tradewinds Island Re-
sort is a wonderful group-oriented setting 
and we have held several very successful 
conferences there in the past. Pre-con-
ference workshops will be offered on 
February 21st, and the evening opening 
session will occur at 7 p.m. on that day. 
Content sessions will be presented on the 
22nd, 23rd, and the morning of the 24th, 
with the closing session at 10 a.m. on the 
24th. Our theme will be Effectiveness and 
Diversity in Groups. While all groups can 
be considered multicultural, there is a 
continuum in emphasis based on goals 
and interpersonal process. Merchant’s 
definitions of diversity groups will be 
emphasized including culture-specific 
groups, intercultural learning groups, and 

other-content focused groups that con-
sider diversity dynamics. A diversity track 
of programs will be highlighted through-
out the conference. A call for proposals 
will be out soon with a deadline for sub-
mission in early June. Check the website 
for registration, proposal, accommoda-
tions, and program information. MARK 
YOUR CALENDARS FOR SOME GROUP 
WORK AND SUNSHINE FEBRUARY 21ST TO 
24TH, 2008. Hope to see you there!!! 

Our latest foray into the world of group 
work training is the creation of a DVD. Ten 
10th graders were gracious enough to be 
group members for a 12-hour experi-
ential group. Al Segrist and I were lucky 
enough to be the leaders, while Andy 
Horne with his infinite wisdom on groups 
served as the moderator. Amy Nitza did 
a masterful job of producing the video 
and editing the 12 hours into 2½ hours 
that convey a group from orientation to 
termination. Some activities were used to 
help the group members identify goals 
and ways of working together as well as 
cognitive-behavioral activities. The DVD 
was previewed at the ASGW booth in 
Detroit and the most frequent comment 
from viewers was that they were able to 
see what happens in groups…the dy-
namics just unfold. Look for more info on 
the website about how to get your copy. 
Amy Nitza is also working on a ccompan-
ion training manual. And remember the 
Group Work Experts Share Their Favorite 
Activities is out in a revised edition so 
check out the ACA website, www.coun-
seling.org, to get your copy. Our goal is 
to promote effective and diverse group 
work. So if you have suggestions or would 
like to be part of the ASGW leadership 
team, please email me at jdelucia@
buffalo.edu. I look forward to meeting 
many of you at the ASGW conference in 
February and at the ACA Conference in 
Hawaii in March. 

ASGW has been my home since I first became involved 
in the field of counseling. I hear similar statements quite 

often at ACA meetings and have 
my own sense of what this feels like. 
ASGW was a welcoming crowd when 
I was a student and has continued 
to be a professional support as my 
groupwork skills, service, and friend-
ships have deepened. I did one 
of those mid-life career shifts and 
began a second master’s degree at 
Rollins College in 1989. My very first 

course was Group Dynamics instructed by Bill Kline. I con-
tinued on to a doctoral program at the University of Geor-
gia – home of an impressive number of leaders in the 
groupwork field. George Gazda, Andy Horne, Richard and 
Bree Hayes, and Dick Page are all part of my groupwork 
genogram. They modeled the importance of understand-
ing the processes of effective groupwork, organized and 
hosted ASGW meetings at the Georgia Center in Athens, 
and served as ASGW presidents, editors, and major con-
tributors to the field of group. Through my association with 
these mentors and with ASGW, I have been influenced by 
the work of so many special “groupies,” including Caro-
lyn Thomas, Lynn Rapin, Lenoir Gillam, Bob Conyne, Peg 
Carroll, Bogusia Molina, the Coreys, and many others. I 
have a genogram of which to be proud! ASGW provided 
me with the opportunity to learn from the best and to truly 
understand the value of best practices in leading groups. 
These groupwork ancestors have helped me become a 
good teacher of groupwork! Along with my colleagues 
at Rollins College, we have a required two-course group 
counseling sequence that effectively teaches group skills 
and provides experiential opportunities to our master’s 
students. I am proud of our curriculum design and believe 
our students graduate with better groupwork skills than 
many professional counselors! The credit goes to Judy 
Provost, Kathryn Norsworthy, and Marie Shafe for shaping 
the important groupwork values at our College. 
At the conclusion of the Rollins College Graduate Stud-
ies in Counseling program, students must deliver a final 
paper titled My Theory of Counseling. The week I received 
the honor of being named an ASGW Fellow, I was grading 
these final papers written by my internship students. One 
student, Joanne Ritter, wrote about her belief in the impor-
tance of human connection in the processes of healing 
and growth. She utilized her belief about human nature 
and change to justify groupwork as the most important 
modality in her approach to counseling. It dawned on me 
that the genogram continues to grow! I only hope that 
the opportunities provided by ASGW continue to impact 
students and future leaders of our organization.  ASGW is 
the flagship professional organization in groupwork. This 
organization has developed the Professional Standards for 
the Training of Group Workers, “Association for Specialists 
in Group Work: Principles for Diversity-Competent Group 
Workers,” and “Association for Specialists in Group Work:
Best Practice Guidelines for Group Workers.” These are 
preeminent documents in the field of group practice. As 
ASGW goes forward, I hope that we continue to promote 
and develop the standards represented in these docu-
ments. I believe these are examples of the best we have 
to contribute to the group counseling genogram.

My Place in the Group Genogram
Alicia Homrich

2007 Peg Carroll Scholarship 
Awardee: Cindy L. Anderton,  
M. Coun., LCPC, NCC, Doctoral Candidate,  
Southern Illinois University-Carbondale
Submitted by:  Cindy L. Anderton, Doctoral Candidate, SIU 

The award for the outstanding article appearing in the 
2006 Journal for Specialists in Group Work was presented 
to Dr. Paula McWhirter for her article:

Community Therapeutic Intervention for Women Healing 
from Trauma

The article appeared in the December 2006 issue of the 
JSGW and describes Paula’s work to compare alternative 
deliver systems for women in transition in the community.

Congratulations to Paula on her meaningful intervention 
and excellent scholarly work!

2006 Outstanding JSGW Article Award

I would first like to express my 
gratitude to Peg Carroll for this 

award. 
It is truly 
an honor 
to be 
awarded in 
the name 
of some-
one who 
is a highly 

respected individual and an 
extraordinary group work leader, 
and I would like to thank her for 
her generosity. I would also like 
to thank ASGW for selecting me 
as the recipient. I had a won-
derful experience at the ASGW 
luncheon when I was presented 
with the award at the ACA con-
ference in Detroit. 

I began my training in group 
work several years ago as a 
master’s student at Idaho State 
University in a small group class 
taught by Dr. William Kline. This 
class exposed me to my first 
t-group experience – an experi-
ence I will never forget. After I 
graduated with a master’s in 
Mental Health Counseling, I 
facilitated psycho-educational 
groups with at-risk adolescents 
both living in the shelter (where I 
worked) and living in the com-
munity. Three years later, I 
entered into a private practice 
where I had the opportunity to 
co-facilitate a relapse preven-
tion group with adult sex offend-
ers. Approximately one and a 
half years later, I returned to 
school to pursue a doctorate in 
counselor education at Southern 
Illinois University – Carbondale 
(SIU).

During the past three and a half 
years at SIU, I have facilitated 
master’s level student t-group 
experiences, and I have taught 
courses in either a psycho-
educational group or task group 

format. In addition, I have 
taught and provided supervi-
sion to master’s level students 
who are facilitating or co-fa-
cilitating their first psychoedu-
cational groups in the career 
decision making course (EPSY 
548C). The course I teach, that 
goes along with this practi-
cum experience, is taught 
in a task group format. This 
offers the students an opportu-
nity to grasp group dynamics, 
stages of group development, 
therapeutic factors, and group 
leadership skills at a deeper 
level as they begin seeing 
the parallels between our task 
group and the groups that they 
are facilitating.

While pursuing my doctor-
ate degree, I have felt both 
honored and privileged to 
work with ASGW Fellows Beverly 
Brown and Karen Prichard. It is 
through their support and guid-
ance that I was able to hone 
my group work skills and de-
velop the passion that I have 
for group work today. I would 
also like to thank my chair and 
mentor Kimberly K. Asner-Self 
for helping me transfer my 
group work skills to the cross-
cultural class we have taught 
together for the last three 
summers. Group work, for me, 
still has a very magical quality 
about it. I still find myself in awe 
at the learning and growth that 
occurs for the members of the 
group during the latter stages 
of group development. The 
financial gift from this award 
will continue to assist me as 
I complete my dissertation 
and transition from a doctoral 
student to a counselor educa-
tor where I hope to pass on my 
knowledge and love of group 
work in much the same way 
that it was passed on to me. 



What a year!!  After 
arriving home from 
the ACA confer-
ence in Detroit, I 
had an opportunity 
to look back over 
the past year. I have 
learned a consider-

able amount about what it means to be a 
leader. In many ways, this brings me back 
to a discussion of effective groups. Yes, you 
need a leader who cares about group work 
and has a vision and goals. A leader also 
needs to be able to connect with and listen 
to members, along with showing them sup-
port and providing some structure. Yet, we 
have all led groups that were not effective 
because of the composition of the mem-
bers, or maybe one specific member. The 
leader (or in my case the President of ASGW), 
is given a lot of credit for the success of the 

My Final Column as President of ASGW
Maria Riva, President

group (in this case the ASGW programs 
at the ACA Conference). What I wish to 
convey here is that ASGW is like no other 
group that I have ever been involved with. 
This year I had many people email me to 
“do whatever task is needed”. Members 
organized programs, chaired commit-
tees, scheduled meetings in the suite, 
developed  brochures, welcomed new 
members, carefully attended to awards, 
collected needed data, described great 
ideas for the future, answered questions 
about how groups work, attended to our 
budget, communicated with ACA and 
other divisions, conducted excellent con-
ference programs on group topics, main-
tained the ASGW booth at the confer-
ence, edited manuscripts for our Journal 
and our newsletter, kept the minutes from 
our meetings, provided a liaison relation-
ship between ACA and ASGW, provided 
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The position of a second Associate Editor for the Journal for Specialists in Group 
Work (JSGW) will be available as of July 1, 2007, for a three-year term. Eligible 
candidates will be expected to be Association for Specialists in Group Work (ASGW) 
members and should demonstrate evidence of good organizational skills, the 
ability to meet deadlines, and competence in reviewing and editing manuscripts. 
Interested candidates should send the following to Kelly Wolfe-Stiltner, Media Com-
mittee Co-Chair, via email at kstiltner@verizon.net: a letter of application expressing 
interest, confirming ASGW membership, and describing editorial strengths including 
a list and description of professional editorial board and other manuscript review 
experience and evidence of publishing and reviewing manuscripts; vita; and three 
letters of recommendation. Applications are being accepted until June 15, 2007. 
Applicants will be asked to review a sample manuscript when other qualifications 
are confirmed. For more information, please contact Dr. Sheri Bauman, Editor-Elect, 
JSGW, at sherib@u.arizona.edu or 505-644-7665.

In this issue:

much needed mentoring and support, 
and taught me about how effec-
tive executive boards function. There 
were many other gifts that I received 
from members. They all contributed 
to the wonderful way that ASGW has 
of making people feel supported and 
cared for. Many members and non-
members have said to me that ASGW 
is more accessible, inclusive, and col-
laborative than most other organiza-
tions. During this year, I have experi-
enced the generosity and energy of 
our members and I thank you all for 
the honor of serving as president and 
for the help and encouragement that I 
received.  ASGW works because of the 
membership. In the past year, I have 
been reminded many times of why I 
became an ASGW member, and the 
amazing power of a group. 
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