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President’s Message
Kimberly Asner-Self

Times are changing! Fall is here.  Change is here. With it 
come snappy weather, pretty leaves, and the beginnings of 
harvest festivals in the Western hemisphere. Children and 
youth return to school where school counselors are ready 
to receive and work with them and with the administration 
and teachers. So much energy and excitement! Groups 
begin in those schools, personal and social groups, career 
decision making groups, anger management groups, grief 
groups, and anti-bullying groups. For families, children 
are returning to school – a change in responsibilities and 
schedules. Excitement at the change, stress at the new 
afterschool obligations, the concern about the child’s 
success. For those families whose youth are headed for 
college, for technical apprenticeships, for marriages, there 
is excitement and…something in the home changes, and 
the parents and legal guardian’s roles shift. All this change 
is exciting and stressful. For some, the stress can become 
overwhelming, leaving exciting behind. For some there 
are the end-of-the-summer blues; for others there can be 
seasonal depressive and anxiety vulnerability. Existential 
questions, for others. What are we, as group workers, to 
do? Another shooting, this time in Oregon, cries for and 
against gun control. Healing the world is a big, big task. 
Many, many of you submitted wonderful programs for 
the Conference in Alexandria, VA. “Group Work for A 
Better World” from Th ursday, Feb 18th through a full day 
on Saturday, Feb 20th.  Th e conversations we can have, 
the energy we can share, are important to keep us sharp 
as Group Workers, whether we work in the schools, the 
universities, industry, community mental health agen-
cies, private practice, hospitals, and many, many other 
environments. And fun is good, too. Energizing. Make 
sure you get there in time for the opening ceremony on 
Th ursday evening. 

And we have much to talk about. Doubtless you are 
aware that this is a great deal of discussion going on within 
the counseling profession. In 2013, 19 divisions of ACA, 
including ASGW, voted to accept a consensus defi nition 
of counseling: “Counseling is a professional relationship 
that empowers diverse individual, families, and groups to 
accomplish mental health, wellness, education, and career 
goals” (Kaplan, Taryvas, & Gladding, 2014, p.367). A 
professional identity is a step toward a unifi ed profession. 
One that can be recognized. One that allows for us to 
work with state legislatures on licensure that is consistent 
and can be accepted throughout the United States. One 
that leads to license portability, something critical as we 
become more and more mobile, more and more global. 
One that has a minimum standard of educational and 
training standard. And therein lies some of the rub.

Th is summer, the Governing Council of ACA, voted 
to support Federal legislation in which counselors who 
have graduated from CACREP (Council for the Accredi-
tation of Counseling and Related Education Programs) 
accredited programs will be the standard. For example, 
only a licensed professional counselor who has graduated 
from a CACREP accredited program can receive TriCare 
reimbursement, hired by the VA as an LPC. ACA, as well 
as, ACES, AMCHA, and NBCC have indicated they 
support the CACREP only path to licensure. In July 2014, 
Ohio included language in its law making a degree from 
a CACREP accredited program a preferred prerequisite 
for licensure consideration as a Professional Counselor. 
Th ere is also language in the law for graduates of other 
programs to be considered, such as MS level counseling 
psychology. Th e course work, however, must be similar 
to CACREP, not APA. New Jersey’s licensure website 
states: “Your program should be accredited by CACREP” 

continued on page 2
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to apply for licensure. You need to know that ASGW voted against 
supporting a CACREP-only approach to licensure.

We want to have a listening session at the conference. Our members 
hail from FAR beyond ACA and professional counseling. We have 
many members who are Counseling Psychologists; we have members 
in business settings, we have always maintained that Group Work is 
a special skill that crosses professions – with training and supervision, 
a Group Worker can be effective in schools, mental health settings, 
private practice, and organizations including industry and government. 

This is controversial and we want to listen to you. You are what 
make up this organization. We represent YOU. You voted the Board 
to represent you. Let us do it. Come to the ASGW Conference in 
February 18th-20th and talk. To have Group Work for A Better 
World, we have to be a part of the conversations…if only to facilitate! 
It is important to you, to us, to the globalization of group counseling. 
I invite you to contact any member of the Board about your thoughts 
as well. My email is kasner@siu.edu, and it will not be a black hole. I 
will share all with the Board.  

A Message From the 
President-Elect
Amy Gibson Nitza

Greetings fellow group workers! I write to you shortly after returning 
from the fall board meeting in Alexandria, VA.  After two full days of 
hard work, plus a lot of community and a little fun, I came away reener-
gized in my belief in the strength and importance of this organization.  
What we do (i.e. the content) is important. This is easy to get excited 
about; it is undeniable that we do a lot of important work! However as 
with any group, how we do it (the process), is a part of our strength.  
Leaving the board meeting, I was impressed with the process of how 
we do what we do.  The organization’s commitment to good process 
and good governance was evident throughout the meeting.

One of the things I value most about ASGW is the commitment of 
our organization to ‘practicing what it preaches’.  Even though I teach 
and write and think about groups a lot, it is always still remarkable to 
me when I see group process actually happen the way it is supposed to 
happen.  Over the course of the two days, the board clearly developed 
into a working task group, with concern for each other balanced with 
the ability to disagree respectfully, work through conflict, and remain 
guided by the importance of our task.  Our process was shepherded by 
the reflections of the process observer.  ASGW is the ONLY group 
I belong to that utilizes a process observer to guide its work, and I 
am always amazed at the power of this role.  What was even more 
impressive to me in this particular board meeting was that expert group 
process observations were made by a graduate student who graciously 
filled in at the last minute (a huge shout out to Rachel Vannatta here!).

Another strength of the organization demonstrated over the week-
end is its commitment to developing good governance practices.  
Following a process that began with the presidency of Niloufer Mer-
chant, our most recent strategic planning process and a transition to 
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ACA Order Services
www.counseling.org           1-800-422-2648, ext. 222 

Now Available from ASGW

A Division of the American Counseling Association

School Counselors Share Their 
Favorite Group Ac� vi� es
Edited by Louisa L. Foss, Judy Green, Kelly Wolfe-S� ltner 
and Janice L. DeLucia-Waack

Order #: 72885, $45.00
ACA Member: $35.00

This book is a compilation of over 65 group activities that represent a variety 
of types of school counseling groups on topics including career awareness 
and planning, grief and loss work, school transition, diversity promotion and 
many others. 

Groups for elementary, middle, and high school are included to provide 
plenty of creative ideas for conducting effective school counseling groups. 
Members of the Association for Specialists in Group Work have shared 
many of their favorite group activities in this useful volume. 

For ease of use, activities are arranged by age as well as by stage. 
Introductory chapters highlight selection, use, and processing of activities, 
as well as ethical issues inherent in working with students in the 
schools. Each activity contains specifi c directions, goals, materials, 
and suggestions for adaptation. Suggestions for creating a 
supportive environment for groups are also included.

a policy governance model have been completed. We are now in the 
place of being able to take advantage of that hard work!  With a new 
mission statement that asserts who we are and what we do, and a set 
of six outcomes to operationalize that mission, we are now able to start 
making these outcomes a reality.     

A fi nal commitment that was a clear theme of the weekend is the 
fundamental importance of being guided by you, our members.  Th e 
next steps of bringing our mission and outcomes to life will take the 
work of all of us (that means you!) coming together to make it happen.  
Lots of meaningful discussion occurred about how to more eff ectively 
involve members in sustained and meaningful leadership roles within 
existing committee structures, or perhaps developing new structures and 
processes. We want your input and ideas!! Th ere are several upcoming 
opportunities to share with us.  Watch for listening sessions at our 
upcoming conference in Alexandria.  Come to the business meeting 
or social events at the ACA conference in Montreal.  As I look toward 
my year as president of this organization, I am looking for more great 
people to be involved. Contact me via email (nitzaa@ipfw.edu), or our 
soon-to-be-released fabulous new website. We look forward to hearing 
from, and working with YOU!

s NOMINATIONS SOUGHT FOR r
GROUP WORK PRACTICE AWARD

The ASGW Awards Committee is seeking nominations 
for the Group Work Practice Award. The purpose of 
this award is to recognize an outstanding practitioner in 
group work. Recognition may be for any area of group 
work covered by the ASGW Professional Standards and 
nominees must be members of ASGW.

A nomination letter and two supporting letters should 
address the following points:

1. Scope of practice of nominee to include:
a. Type of group work
b. Client population served
c. Practice setting

2. Innovations in group work practice by the nominee.

3.  How nominee has disseminated group work skills 
through workshops, conference presentations, su-
pervision, and/or training.

4.  Evidence of nominee’s significant contribution to 
group work practice. 

Electronic submissions are preferred and may be submit-
ted via email (attachment) to: lguth@iup.edu. Submissions 
via regular mail should be sent to Lorraine J. Guth, Ph.D., 
Indiana University of Pennsylvania, Department of Coun-
seling, 206 Stouff er Hall, Indiana, PA 15705. Applications 
(nomination letter and two supporting letters) must be 
received by November 15, 2015. The award recipient 
will be announced during the 2016 ASGW Conference 
in Washington, DC.
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NILOUFER MERCHANT

JULY 2015

A S G W 
G O V E R N I N G 
C O U N C I L 
R E P O R T

This last July the ACA Governing Council 
(GC) made some important decisions which 
will significantly impact those who choose 
to pursue licensure for independent prac-
tice. The motions approved were as follows:

To unify the professional identity of counselors, ACA endorses 
supports and advocates for graduation from a Counselor Educa-
tion program accredited by CACREP/CORE as the pathway to 
licensure for independent practice. 

ACA, in all advocacy efforts related to licensure for indepen-
dent practice, endorse licensed professional counselors (including 
comparable state counseling licenses), licensed on or before July 
2020, as qualified independent practitioners with the same profes-
sional privileges and practice options as graduates from CACREP 
and CORE programs

ACA shall, within its current legislative advocacy structure, 
endorse and will advocate for:

Standards that require graduation from a counselor prepara-
tion program accredited by CACREP or an approved affiliate of 
CACREP (e.g. CORE).

Students must demonstrate sufficient preparation in ad-
dressing clinical issues in order to be eligible for licensure for 
independent practice. In addition to concentration on Mental 
Health, psychological, and human development, this prepara-
tion shall include both coursework and practice in assessment, 
diagnosis, treatment planning, and clinical interventions for 
individuals with serious mental illnesses and/or serious emotional 
disturbances. Students must complete a practicum of at least 100 
hours and an internship of at least 600 hours. Graduates from 
programs accredited by CACREP or an approved affiliate of 
CACREP (e.g. CORE) in Clinical Mental Health Counseling, 
Clinical Rehabilitation Counseling, Marriage Couple and Fam-
ily Counseling, or Addictions Counseling are assumed to have 
met these clinical preparation requirements. Graduates of other 
CACREP or CORE tracks will need to demonstrate that they 
have met the clinical coursework requirements.

ACA will support and advocate for a liberal grand parenting 
period of seven (7) years after the adoption of this language in state 
regulations, whereby individuals who graduated from regionally 
accredited programs can still achieve licensure and regionally ac-
credited program have sufficient time to pursue accreditation from 
CACREP or an approved affiliate of CACREP (e.g. CORE).

The above motion was passed by majority vote. To provide 
some background, last year a task force was formed by ACA 
President, Dr. Robert Smith, to address the issues related to 
professional identity and membership employment. This task 
force studied the issues and presented several recommendations 
including counseling scope of practice, and educational require-
ments for clinically based programs, however they did not come 
to an agreement on eligibility for licensure. After much discussion 
and debate addressing the range of issues related to licensure 
path to include CACREP versus non-CACREP programs, the 
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GC voted on a compromised version of including all programs that are 
currently recognized by the Council for Higher Education Accreditation 
(CHEA) which currently includes CACREP and CORE, but could 
potentially include other accrediting bodies such as MCAC (Masters 
in Counseling Accreditation Council) if they achieved CHEA status. 
I voted in favor of this motion, as it recognized CACREP and CORE 
but left the door open for additional accrediting bodies once they were 
recognized by CHEA. 

In the July GC meeting, a new motion (listed above) was introduced 
which recognized CACREP-only programs and its affi  liate (CORE) for 
those seeking independent licensure. Much discussion ensued regarding 
what the impact of this motion would be on all counselors, and ACA 
members. In the end the motion passed by majority vote. Briefl y, those 
who favored the motion advocated for having one accreditation body 
(CACREP) as a way to provide a unifying voice for counselors and con-
sistent standards to respond to external entities (such as TRI-CARE), and 
believed that the grandfathering period is liberal enough for counselors 
who are from non-CACREP programs to be included in the license. 
Th ose who spoke against the motion felt that the CACREP-only stance 
was restrictive, gave too much power to an external body, and had the 
potential to disenfranchise and exclude many counselors, especially since 
there were states that had very few CACREP accredited programs. 

I voted against the July motion as I agreed that the CACREP-only 
stance would be restrictive and likely to disenfranchise many counselors. 
I also felt that we had agreed on a compromised position in March after 
reviewing information from the task force and much dialogue.  Further-
more, I felt that we had not been provided enough time to investigate the 
impact of the CACREP-only stand proposed and voted on in July. In 
the interest of full disclosure, you should know that I currently teach in 
a CACREP accredited program and personally believe in accreditation 
and strong standards to maintain the quality of counselor preparation. 
Yet, I also believe that there is a high need for counselors, that we seek 
solutions and alternate pathways to accreditation and licensure, that we 
ensure checks and balances in the system, as well as take a socially just 
stance of being inclusive rather than exclusive.

As your GC representative I am very interested in hearing your voice 
and how ACA’s advocacy of CACREP-only programs for independent 
licensure impacts ASGW, ACA members as well as all counselors. Please 
feel free to contact me at the email address provided below. Your voice is 
important! We also plan to off er a forum at the ASGW conference in DC 
next February to have an open dialogue about the issues, so stay tuned. 

In other news, the GC also endorsed the newly revised AMCD (As-
sociation for Multicultural Counseling & Development) Multicultural 
and Social Justice Competencies. 

ACA’s membership is currently over 55,000, approximately 30% of 
whom are student members.

Th is year I have also been elected to the Executive Board of the GC. 
Th e Executive Board is a smaller committee appointed by the Govern-
ing Council to address matters and make decisions between meetings.

Th ank you again for the opportunity to represent you. I look forward 
to hearing from you!

Respectfully submitted by Niloufer Merchant, ASGW GC Representative
Email address: nmmerchant@stcloudstate.edu

s CALL FOR NOMINEES r
EMINENT CAREER 

AWARD & PROFESSIONAL 
ADVANCEMENT AWARD

The ASGW Awards Committee is seeking nominations 
for the Eminent Career Award and for the Professional 
Advancement Award. Nominations in either category 
should address the nominee’s outstanding activities 
and contributions to the field of group work. Additional 
letters speaking to the nomination would be welcome. 
Letters should identify which award is being sought.

EMINENT CAREER AWARD This highest award is in-
tended to recognize major contributions made to the field 
of group work by an ASGW/ACA member. Credentials 
and letters of recommendation for the nominee should 
convey the national and/or international influence the 
individual has had on group work over a period of time.

PROFESSIONAL ADVANCEMENT AWARD This award 
is made to recognize the outstanding activities of an 
individual who has helped advance the field of group 
work through any one of the following: research, de-
velopment of a new technique or theory, public rela-
tions, legislative activities, or group work practice.

Electronic submissions are preferred and may be submit-
ted via email (attachment) to: lguth@iup.edu. Submis-
sions via regular mail should be sent to Lorraine J. Guth, 
Ph.D., Indiana University of Pennsylvania, Department 
of Counseling, 206 Stouff er Hall, Indiana, PA 15705. 
Applications (nomination letter and supporting letters) 
must be received by November 15, 2015. The award 
recipient will be announced during the 2016 ASGW Con-
ference in Washington, DC.
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There will always be opportunities for mentorship both during 
graduate school and as professional counselors and counselor educa-
tors. One piece of research suggested mentored graduate students have 
described feeling more confident in their communication skills, happier 
in their doctoral programs, and more connected to their communities 
than their non-mentored counterparts (Taylor & Neimeyer, 2009). 
Furthermore, mentored students have more success integrating their 
professional identities. 

For new professionals, and particularly for those who choose academic 
careers, mentoring can play an important role in research productivity 
(Borders, Wester, Granello, Chang, Hays, Pepperell, & Spurgeon, 
2012).Additionally, junior faculty who are mentored report numerous 
other benefits such as feeling more confident as teachers, feeling less 
isolated, and having more job satisfaction (Borders, Young, Wester, 
Murray, Villalba, Lewis, & Mobley, 2011). In a qualitative study of first 
year school counselors, Milsom and Kayler (2008) found that informal 
mentoring relationships contributed to school counselors increasing their 
“knowledge and repertoire of skills, as well as their confidence and sense 
of worth in the school” (p. 8). 

Although the benefits of the mentoring relationship are often con-
sidered from the mentee’s perspective, there can also be significant 
benefits for the mentor. These include the opportunity to co-author 
articles and research presentations and gaining an understanding of the 
experiences and values of a different generation. The mentor also may 
experience a sense of satisfaction as the mentee develops and becomes 
more accomplished (Hall & Maltby, 2013).

Although mentorship is generally described very positively in the 
literature, not all mentoring relationships are a good match. As Hall and 
Maltby (2013) explain, a good fit between mentor and mentee is critical 
in order for the relationship to be successful. Things such as “common 
scholarly interests, levels of motivation, life experiences, and personality” 
(p. 71) may all contribute to the fit of the relationship. Not all relation-

ships compatible, therefore mentors are encouraged to be selective when 
they choose to explore a mentoring relationship (Hall & Maltby, 2013). 
Furthermore, it may be appropriate to engage in a brief trial period at 
the beginning of the relationship to determine whether the interests, 
objectives, and personality are a good fit between mentor and mentee. 
Finally, it is important that mentors are attentive to where their mentees 
are developmentally. This will allow the mentor to help facilitate growth 
in the mentee, while also providing an appropriate amount of support. 

Lest we forget, we must be reminded that many mentoring models 
are based on Western perspectives (Chung, Bemak, & Talleyrand, 2007) 
and the experts encourage mentors to attend to culture in mentoring 
relationships. In a study of African American, Latino American, and 
Asian American master’s level counseling students, all three groups 
discussed culturally based themes related to mentoring definitions, roles, 
expectations, and relationships (Chung et al., 2007). In the same study, 
8 of the 20 students indicated that having a mentor of the same race 
or ethnicity was important. Though the remaining 12 students did not 
indicate the same, they did identify that having a mentor who is “open, 
non-judgmental, aware and understanding about their ethnic/racial 
life experiences” (p. 28) is important. These results suggest that while 
same-race or same-ethnicity mentoring relationships are not required, 
awareness of multicultural issues by the mentor is crucial to mentees. 

These few references that I provide in no way fully express how 
important mentoring relationships have been in my experience as a 
master’s student, doctoral student, and hopeful future counselor educa-
tor. I have had opportunities that would not have existed without the 
relationships; for example, getting to be involved in The Group Worker 
and participating in a writing group through an ASGW committee. As 
I have reflected on these relationships and opportunities, I realize that 
almost every mentor, either formal or informal, has been a fellow groupie. 
I am sure part of this is a result of mutual interests in group counsel-
ing, but I have also found that folks involved in ASGW are genuinely 
kind, caring, and supportive people who want to help develop the next 
generation of group workers. As we get close to the ASGW conference 
in February, I encourage graduate students, new professionals, and 
seasoned group workers to be open to the possibility of new mentoring 
relationships or developing current mentoring relationships. Both parties 
are responsible, and we encourage you to attend a reception you may 
not otherwise attend, chat up the person sitting next to you, or consider 
joining an ASGW committee. If you would be willing to write about 
how a mentoring relationship (either from the perspective of the men-
tor or mentee) has impacted your career, please email me at Vannatta@
gwmail.gwu.edu. We would love to provide a space for this important 
dialogue in The Group Worker. 

EXPLORING THE VALUE OF
MENTORING RELATIONSHIPS

BY RACHEL VANNATTA

Although the benefits of 
the mentoring relationship 
are often considered from 
the mentee’s perspective, 
there can also be significant 
benefits for the mentor.
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s APPLICATIONS SOUGHT r
BARBARA GAZDA SCHOLARSHIP

Two $200 scholarships are available to support students 
and/or new professionals to attend the Association for 
Specialist in Group Work (ASGW) National Conference, 
which will be held February 18-20, 2016 in Washington, DC.

Applicants must submit a 300-500 word written state-
ment that:

1. Confirms ASGW membership;

2.  Identifies the university and degree program in which 
the applicant is currently enrolled or from which the 
applicant recently graduated;

3.  Includes a statement of the applicant’s interest and 
experience in group work, including ways in which 
the applicant is likely to benefit professionally from 
attending the conference.

Applicants should also provide the following information: 
name, mailing address, e-mail address, and contact number(s).

Electronic submissions are preferred and may be submitted 
via e-mail (attachment) to: kelly.mcdonnell@wmich.edu

Submissions via regular mail should include three (3) typed 
and double spaced copies of the application to:  Kelly Mc-
Donnell, Ph.D., Western Michigan University, CECP–5226, 
1903 W. Michigan Avenue, Kalamazoo, MI 49008

Applications must be received by November 15, 2015. 
Scholarship recipients will be asked to provide a social 
security number to receive scholarship payment.

Questions may be directed to Kelly McDonnell at kelly.
mcdonnell@wmich.edu or 269-387-5107. Information 
about the scholarships and conference can be found on 
the Association for Specialists in Group Work website at 
http://www.asgw.org/

Nominate Your State Branch for the
ASGW State Branch Award for 2016

Nominate your state ASGW branch for the Outstanding Branch 
Award. Tell us about the important things that have been ac-
complished in your state branch the last year. We want to hear 
about your workshops, publications, membership services and 
all your special activities. 

WHAT:  Tell us what your branch has been doing this past 
year. Please submit supporting material. ASGW wants 
to recognize your branch for your contributions.

WHEN:  Send your letter of nomination and supporting ma-
terials by January 31st, 2016.

WHERE:  The branch award will be given at the ASGW luncheon 
at the ACA Convention in Montreal, Canada.

WHO:  Please include in your nomination materials the name 
and contact information of the person who will accept 
the award at the ASGW luncheon.

HOW: Submit materials to: 
 M. Carolyn Thomas
 ASGW Branches Chair
 9360 Vaughn Road
 Pike Road, AL 36064
 mthomas@aum.edu
 334/244-3437

BRANCH NEWS
Several states are currently either starting or reactivating their state ASGW 
branches. If you are an ASGW member in any of the following states, contact 
the branch and get involved.

ILLINOIS ASGW has been reactivating 
their branch for two years. They have 
an outstanding newsletter, are very vis-
ible at the ICA conference, and held a 
networking event in July. Contact Chris 
Rybak at cjr@fsmail.bradley.edu.

OHIO ASGW is reactivating after a dor-
mant period. A complement of active 
offi  cers and a September workshop at 
Walsh University has put them back in 
action. Contact Staci Buckingham at 
stacibuckingham@outlook.com.

PENNSYLVANIA ASGW members are 
starting up a branch and seeking inter-
ested group workers. Contact Michelle 
Bruno at mbruno@iup.edu.

SOUTH CAROLINA ASGW is reactivat-
ing, working on emphasizing group work 
in the counseling profession. Contact 
John Nance at nancej@winthrop.edu.

TENNESSEE ASGW has reactivated. 
They received a start up grant, have 
offi  cers and are generating a lot of in-
terest. Contact Ginny Dansby at Ginny.
Dansby@mtsu.edu.

TEXAS ASGW members, after a few 
unsuccessful attempts, have received 
strong endorsement for starting a new 
branch from the TCA president. The cur-
rent leaders are very enthusiastic about 
getting involvement from group work-
ers throughout the large state. Contact 
Steve Bain at steve.Bain@tamuk.edu.
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By Sam Steen 

After all I’ve done…

For instance, the other day I put fresh kiwi in a breakfast smoothie I was 
making for my family. My 3 ½ year old son became very upset because he 
said he did not like kiwi in his smoothie. I most graciously and patiently 
(in my opinion) shared with the little man that I have been putting kiwi 
in our last few batches of smoothies made earlier this week. Of course he 
did not care about that and adamantly refused to drink this delicious and 
healthy beverage. I was heartbroken. However, it was also my fault. Per-
haps I should have slipped in the kiwi just like I had been doing all along. 

Sometimes, my broken heart is not directly related to something I 
have done wrong. In fact, it very well may have been something that I 
was doing for the greater good that ends up being taking for granted, or 
even worse, misunderstood! For example, I have recently experienced a 
few work related disappointments. First, being part of a team is important 
to me and I thrive in a team environment. I also value total commitment 
and enjoy being able to participate in ways that serve the team while also 
learning from others’ contributions in this relationship. In this example 
with my GW teammates, I can honestly say we are going through some 
tough times. I believe we must be in the middle of a transition period. One 
of our seasoned colleagues retired two years ago and this seems to have left 
a huge void in our leadership. Another explanation for the brokenness I 
am feeling may be due to some difficult feedback that we received through 
accreditation review; a process that was under my leadership. It is clear 
that we could also use more full-time faculty to carry the load while our 
programs are transitioning to 60 credits. Ironically, we just experienced 
a failed search for a new tenured professor to assist in this process. The 
responsibility of the failed search has partially fallen on my shoulders 
because I chaired this committee too. 

Needless to say, the pain I have experienced in these situations has 
not been easy. If you are lucky enough to have not experienced a broken 
heart, then understanding the emptiness, nausea, fear, isolation, loss of 
appetite, and even lack of motivation to do anything may be unfamiliar 
to you. If you have never felt this deep, intense, and seemingly endless 
pain then you may have a difficult time understanding how hard it may 
be to even breathe, especially when you first receive the blow. It was 

difficult for me when I received a few blows regarding our accreditation 
and faculty search. This disappointing feedback has allowed me the op-
portunity to reflect on the areas in which I am responsible. Fortunately I 
have the ability to see these challenges through a lens of collectivism. Yes, 
I do take credit for my leadership when things are working and therefore 
I must be willing to acknowledge my role when things are disastrous. 
Also, I have to remember that for me working in concert with a team 
outweighs any work that can I can do in isolation, especially if all par-
ties are fully committed. I am now ready to apply my group counseling 
expertise to galvanize my GW team again. I am grateful to take lessons 
from our recent ASGW Board meeting as a tangible reminder of the 
transformational power of the group process. My colleague and co-editor 
Rachel served as an exemplar in her willingness and skill as our process 
observer. Also, I am reminded that significant growth can occur from 
conflict. In my examples, the conflict I had been experiencing seemed 
to be beyond my control. Now I am willing to take responsibility for 
my part and to more importantly apply my group counseling skills to 
our department. This past week during our board meeting it was clear 
as the weather was outside, that I have been holding back. I have at my 
disposal energizers, group building activities, strategies for giving and 
receiving feedback, a host of ASGW resources, and most importantly a 
keen sense of awareness of group dynamics within our department that 
may be impacting our success. 

In sum, I feel as though I have been working hard, but I am unsure 
of the fruits of my labor. So now, I have decided that I am going to do 
something different. I suggest that if you can relate to feeling like you 
have made sacrifices for your loved ones or believe you have given all that 
you can give, then try and do something different. Or maybe your loved 
ones have mistaken your kindness as a form of weakness. If so, try and 
do something different. Have you been abused by a mentor, a mentee, a 
colleague, a friend, or a family member? Or more specifically, do you feel 
perhaps ASGW has taken your membership for granted? I will not say 
don’t give up, but I will say that after all you have done, do something dif-
ferent! Maybe you can get more involved. This is exactly what I plan to do.

Have you ever been in love? Or better yet have you ever had your heart broken? 
Well, I have recently had a series of heartaches. In some cases I must admit my 
problem stems directly from my actions. 
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Practice Ideas
Group Work Preparation

WHAT IS YOUR 
INTERNAL WEATHER?
Refl ections on leading mindfulness groups for 
participants with cognitive disabilities.

Becoming an eff ective group counselor is a lifelong process. Even experienced 
group workers consistently evaluate the techniques they utilize in groups. 
However, group workers should consider enhancements beyond those of 
technique and content alone. The power of modeling and self-awareness 
should not be overlooked when considering group counseling best practices 
(Thomas & Pendar, 2008). There are important parallels between teaching 
mindfulness and leading counseling groups when considering modeling 
and self-awareness. Mindfulness Based Stress Reduction (MBSR) teaching 
competencies are applicable to group counseling and have the potential to 
greatly impact the field of group work.

ESSENTIAL INGREDIENTS FOR TEACHING MBSR 

MBSR is a therapeutic group intervention developed to assist individuals with attending to life in the present mo-
ment (Kabat-Zinn, Lipworth, & Burney, 1985). Mindfulness can be defi ned as, “paying attention on purpose in the 
present moment, without judgment or reaction to whatever appears in the fi eld of your experience” (Kabat-Zinn et 
al., 1985). MBSR is an 8-week group intervention that uses secular meditation practices as experiential learning to 
develop self-awareness, acceptance, and self-care (McCown, D., Reibel, D., & Micozzi, M. S., 2010). 

In order to receive certifi cation as a MBSR teacher, teachers must have an active and developed meditation 
practice that is integrated into their own life (McCown et al., 2010; Santorelli, 2001; Segal et al., 2002). Th is personal 
practice is the fundamental base for mindfulness teaching competency. MBSR’s active ingredient is experience; group 
members facilitate therapeutic change and benefi ts through experiential learning, processing, and practice. MBSR 
teachers’ presence is paramount in order to facilitate this type of group learning (McCown et al., 2010). McCown et 
al., explain, “it is not so much about learning to teach how to as it is about the teacher’s presence” (2010, p.16). 

Similar to group counselors, MBSR teachers are responsible for creating a safe and therapeutic environment for 
members to practice meditations and experientially work through personal barriers (Corey, M.S., Corey, G., and 

by Kelly Beck, MS, CRC
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Corey, C; 2010; McCown et al., 2010). Model-
ing their presence, self-awareness, and personal 
meditation practice are required prerequisites for 
establishing safe therapeutic group environments. 
This is referred to as, “holding the space”. This 
space must be conducive for accepting and working 
with all emotions experienced by group members. 

MBSR teachers use their experience in medi-
tation practice to reflect acceptance and under-
standing to group members. This often involves 
embracing all group sharing, redirecting partici-
pants to the present moment, and encouraging 
group members to focus only on themselves. Fur-
ther, negative emotions are welcomed, encouraged, 
and validated by leaders, modeling this behavior 
for the other group members. “Holding the space”, 
not leading meditations, becomes the greatest 
responsibility of MBSR teachers. 

GROUP COUNSELING PARALLELS

There are many parallels between MBSR teaching 
and group counseling technique. A primary role 
of group leaders in the initial stage is to facilitate a 
safe and trusting environment for members (Corey 
et al., 2010). The purpose is to build group cohe-
sion. Specifically, group leaders are encouraged 
to model energy, trust, and interaction between 
group members (Corey et al., 2010). Modeling can 
help establish trust in the group so that members 
dare to look introspectively and work towards 
personal change. Leaders are also taught to redi-
rect group members to focus on themselves and 
to remain in the present during the initial stage 
(Corey et al., 2010). Modeling, focusing on self, 
and remaining present are important in MBSR 
group teaching as well. 

In addition to understanding the stages of 
groups, group counselors in training are taught 
a variety of skills. These group leadership skills 
include the following: active listening, facilitat-
ing, empathizing, interpreting, questioning, link-
ing, confronting, supporting, blocking, assessing, 
modeling, suggesting, initiating, evaluating, and 
terminating (Corey et al., 2010). Although in-
cluded, modeling is just one of the leadership skills 
taught as important. 

Group leaders could benefit from adopting 
the same emphasis on awareness and modeling 
required from MBSR teachers. The most expe-
rienced group counselors are able to “hold the 
space” without reliance on correction and control. 
Modeling acceptance, embracing all emotions, and 
encouraging members helps to provide a safe place 
where clients may do the ‘work’ themselves. Self-
awareness and modeling as clinicians are  essential 

to therapeutic change. It is likely that the best group 
counselors do realize the importance of modeling 
and awareness above all other leadership skills. 
However, are we conveying this importance to 
counselors in training? Or are we considering this 
first when evaluating ineffective groups? 

SCENARIO FROM PRACTICE

I am a clinical supervisor for a 15-week group cog-
nitive rehabilitation milieu program. The program 
aims to assist adults with cognitive disabilities in 
developing strategies for awareness, cognitive skills, 
social skills, and vocational cognition. Graduate 
students are involved as clinical staff and are re-
sponsible for leading the psychoeducational groups. 
Group programming consists of psychoeducational 
groups, counseling groups, and a Mindfulness 
Skills Group. The Mindfulness Skills Group aims 
to facilitate improvements in self-awareness, self-
acceptance and emotional regulation, which is 
lacking for many of our clients. 

Leading counseling groups for young adults 
with cognitive disabilities can be very challenging, 
as all of our group members experience impulsivity, 
egocentric thinking, and high distractibility. It is 
difficult to navigate the fine line between assistance 
with problem solving and cueing appropriate social 
interactions with facilitating a safe and therapeutic 
group environment. I have observed that novice 
clinicians in training often have difficulty manag-
ing their urge to control groups, problem solve for 
clients, and swiftly correct disruptive behaviors. 
They often prioritize specific skill development 
over ‘holding the space’ and modeling acceptance. 
This trend is present across all of our very talented 
young clinicians and types of groups.

I recently encountered a situation demonstrat-
ing this problem. Already in week 4 of the Mind-
fulness Skills Group, the group was beginning to 
establish comfort, safety, and trust for each other 
during meditations. While leading a 20-minute 
body scan meditation, I looked out and every group 
participant was lying still and concentrating – which 
is quite a feat for individuals experiencing deficits 
in attentional control and impulsivity. However, 
at second glance, there were two group members 
not participating, both clinicians in training. One 
was feverously taking notes on group participant 
behaviors. The other was observing the room but 
not engaging in the meditation. 

Following the meditation, group participants 
were asked to share one word describing their 
experience in the meditation and, as established 
in the initial group rules, stating ‘pass’ was an 
option. Every group member shared, having es-

tablished trust and in the working phase, but the 
one counselor in training stated, “pass”. I simply 
commented “thank you”, as I would have said to 
any group member, attempting to model accep-
tance of all emotions experienced in the group. 
However, I was very puzzled. Why do we expect 
group members to participate while we, the leaders 
or counselors in training, “pass”? 

One of the counselors in training asked me 
after the group, “was xx client even meditating? 
He was opening and closing his eyes. I was going 
to correct him.” My response was, “how do you 
meditate correctly?” followed by, “what purpose 
would correcting him serve?” She replied, “I don’t 
know”. Although she was concerned that one 
member may be disrupting the group with his 
movements, she was forgetting to consider the 
impact of her behavior on the group. Correc ting 
would only have served to disrupt the safe environ-
ment. This would have communicated to the client 
that his movement was not acceptable, despite his 
diagnosis of Attention Deficit Hyperactivity Dis-
order. This correction could have been invalidating 
for this group member. 

What was missing from this situation was 
modeling and self-awareness. The passionate coun-
seling students were so focused on evaluating the 
group members that they did not fully participate 
in the group and lacked self-awareness of the be-
haviors they were modeling. Group counselors 
must be willing to engage in the same ‘work’ as 
their members. If not, why our group members 
trust us? Further, group leaders must question 
their urge to manage groups through corrections 
or control. What purpose does this serve? Is it for 
the group or the leader? 

REFLECTIONS

Perhaps group counselors, like MBSR teachers, 
should consider prioritizing modeling presence 
and awareness as a prerequisite for leading groups. 
We, group-counseling educators, should consider 
that our motivated graduate students are so eager 
to master skills and demonstrate their competency 
that these basic requirements are forgotten. This 
can subtly impact the way groups are led. In the 
desire to display competency, students may feel the 
urge to control groups. In attempt to be perfect 
group leaders, they may not be remaining flex-
ible, present, or self-aware. Finally, and perhaps 
most importantly, how can we ensure that group 
leaders, new or experienced, are willing and open 
to participate in the same hard work of our group 
members? Leaders must display an authentic em-
bodiment of the group work and process (McCown 
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The ASGW Awards Committee invites applicants for the $2,000 scholarship 
given annually to honor Marguerite “Peg” Carroll, former ASGW President and 
pioneer in group work. The purpose of the award is to support the study of 
group work and further the understanding of group dynamics. Any student 
interested in the field of group work is eligible for consideration by the ASGW 
Awards Committee.

Applicants are requested to respond to the following questions:

1.  There are many types of group experiences such as: therapeutic and/or 
counseling, decision making, task oriented, psychoanalysis, quality circles, 
classroom meetings, etc. What area interests you the most and why?

2.  Where would you obtain training in your area of interest? Be specific 
in respect to trainers, institutions, workshop sponsors, etc. In addition, 
describe your intended degree program, if it applies.

3.  In what setting(s) and with what population do you hope to use your expertise?

4.  How do you plan to assess if you and your groups are making progress? 
Have you had any experience with these evaluation tools? Explain fully. 

5.  List the types of groups in which you have participated. Describe their 
duration and the positive and negative aspects of each experience and 
your role (participant, leader, intern, etc.). 

6.   Describe your participation in professional organizations related to group work.

The application should have a cover sheet with name, address, home and work 
phone numbers, e-mail address, and the names and contact information of 
those writing letters of recommendation.

Letters of recommendation should be solicited from THREE professionals 
in the field who are familiar with the applicant’s work. These letters may be 
from supervisors, mentors, major professors, or other individuals who are 
knowledgeable about the applicant’s work with groups. These letters should 
be forwarded directly from the recommendation source to the address listed 
below and must be received by November 15, 2015. Recommendation letters 
should address topics such as group counseling skills of the applicant, evidence 
of ethical behavior, and evidence of professional commitment and potential. 

Electronic submissions are preferred and may be submitted via email (attach-
ment) to: kelly.mcdonnell@wmich.edu. Submissions via regular mail should 
include three (3) typed and double spaced copies of the application to: Kelly 
McDonnell, Ph.D., Western Michigan University, CECP-5226, 1903 W Michigan 
Avenue, Kalamazoo, MI 49008. Applications must be received by November 15, 
2015. The scholarship will be presented during the 2016 ASGW Conference in 
Washington, DC. Recipients must be (or become) members of ASGW. Recipients 
will be asked to provide a social security number to receive scholarship payment.

s INVITATION FOR APPLICANTS r
ASGW PEG CARROLL SCHOLARSHIP

et al., 2010). Th is must be fostered in new group 
leaders through clinical supervision. 

“Perhaps noticing – what is your internal 
weather? Maybe it is stormy? Cloudy and 
confused? Clear skies? Sunny? Simply noticing 
and letting it be….”.

Th is phrase has become a staple in my regular 
mindful check-in, a part of the Mindfulness Skills 
Group. Th is group check-in prompts members 
to bring awareness to their present thoughts and 
emotions. Yet, do we do this enough as group 
counselors? Group counselors must always con-
sider their present thoughts, emotions, intentions, 
and motives when leading groups (Corey et al., 
2010; Crane et al., 2011). Lack of self-awareness 
and modeling are perhaps more problematic than 
a lack of knowledge or skills. Emphasis placed 
on modeling and awareness, if adopted by group 
counselors, could help facilitate best practices in 
new and experienced group workers.
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The Association for Specialists in Group Work is now 
accepting applications to be submitted for the editor 
of The Group Worker. The Association for Specialists 
in Group Work, a branch of the American Counseling 
Association, is an important resource for both practi-
tioners and educators working with groups in clinical, 
organizational, educational and community settings. The 
incoming editor of The Group Worker will begin a three 
year term starting July 1, 2016. Qualifications include 
ASGW Membership and a commitment to serving the 
ASGW community. Interested applicants should submit 
a current curriculum vitae and cover letter in electronic 
form to Lynn Boyd at asgwexd@gmail.com, co-chair of 
the media committee by January 15, 2016.
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Now Available from ASGW

This innovative book features 
contributions from experts in group 
work, multiculturalism, and social justice 
who are committed to diversity-competent 
group leadership. The result is a powerful 
synthesis of collective wisdom and useful 
exercises.Introductory chapters describe 
diversity-competent group work practice; 
types of diversity related groups; and selecting, 
using, and processing group exercises. The 
numerous practical activities focus on race, 
ethnicity, culture, gender, socioeconomic status, 
sexual orientation, ability, age, and spirituality and 
are designed for use with children, teens, and adults in a variety 

of settings. A special section on training diversity-
competent group leaders features guidelines, tips, 
and words of wisdom from a dozen experts.
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Edited by Carmen F. Salazar
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